6.1.1: The institutional governance and leadership are in accordance
with the vision and mission of the Institution and it is visible in
various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional
governance and in their short term and long term Institutional
Perspective Plan.






GOKHALE MEMORIAL GIRLS’ COLLEGE

Strategic Planning and Deployment Document

Preface

For a higher education institution, strategic planning is very essential o accomplish its Vision
and Mission to transform students into human resources within a short period of time and to
make them worthy citizens of a progressive nation. Strategic planning is a continuous process
with a specific focus on accomplishing institutional goals. Writing the Strategic Planning and
Deployment Document (SPDD) is the Tirst step towards this direction. It 1s based on analysis
of strengths, past achievements, current obstacles and future opportunities. It envisages the

direction towards which the organization should move 1o achieve its set goals and objectives.

The SPDD of Gokhale Memonal Girls" College draws on the involvement of all s
stakeholders who contribute to its continued success s o premier institution catering to

j women s education. Effort has been taken to identify clearly the implementation processes
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Vision
To develop and empower women through education that fosters knowledge and skills,
promotes values of equality, secularism and national integration, moulds character through

discipline and rigour and creates an open mind capable of assimllating the best traditions of

the East and the West.

Mission

The mission statements of Gokhale Memorial Girls' College aim at translating its vision into

action plans through;

» Dissemination of knowledge leading to academic excellence and personal growth

« Stimulation of the academic environment of the Institution for promotion of quality in
teaching-learning.

«  Maintenance of & balance between education that promotes knowledge per se and
training that imparts skills for employability.

« Broadening the base of women's education in keeping with the framework of o
pluralistic society,

» Inculcation of egalitarian, secular and non-parochial values among students in
addition to the core values of honesty, diseipline, courage, compassion, self-respect as
well as respect for others

« Promotion of all-round development of the students to face the emerging and

futuristic challenges arising from complexities of the rapidly changing national and

intemational scenario,

Quality Policy

“To channelize the efforts and measures to provide excellence in academics with continual

improvement of stafT and student for a better society™
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“Education is the manifestation of perfection already in man. Religion is the manifestation of
the Divinity already in man. Therefore, the only duty of the teacher in both cases 1s to remove

all obstructions from the way.”

Gokhale Memarial Girls' College aims to inculcate the motto of Brihadaranyak Upanishad as
stated by the great Advaita philosopher Maitreyi. [t was her pertinent question on immortality
towards her husband, Rishi Yajnavalka, on his decision to renounce worldly pleasures and

tzke up sanyas (monk hood): — m CICEL L=1 ﬁ?ﬂ?{ GE] qu “What shall 1 do with

that which does not give me immortality?” This is the accepted motto of this 83-year
institution and with a firm belief that values are the integral part and parcel of the philosophy
of our great nation and its educational system, Value-based education is an approach 1o teach
universal values like patience, honesty and sincerity to the students. Tt creates a strong
learning environment that enhances academic attainment, and helps stadents’ graduate from
simple social backgrounds to more elaborate surroundings throughout their lives. The
fulerum of value education is in the attainment of a balanced development of the personality
of the female students who are the pillars of society. The institution was established n pre-
independent India by Mrs. Sarala Ray, a great disciple of freedom fighter and educationist
Gopal Krishna Gokhale with the ardent support of Dr. S.E. Rani Ghosh, the First Principal of
the College, with a vision of educating and empowering women from every walk of life.
Following the great vision of its founders, the institution strives to encourage self-expression,
help young women to identify their latent talents and adapt with dignity to the fast-changing
technology, lifestyle and social order in the country and contribute as compassionate

individuals.

The essential core values include:
o Integrity

Integrity 15 the exercise of being truthful and showing a reliable and uncompromising
devotion to strong ethical principles and values, We practice a shared decision-making
process and promote trust through professional courtesy and fuir treatment. Imbibe values of

the institution through dedication to one’s work. Conduct all activities in an ethical manner.

o

it to practices that are fair, honest, and objective in dealing with students, faculty
I-: ’ W )
@s’mﬂi{ and stakeholders at all the levels of the community.
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o Respect

Respect is the essential foundation for working collaboratively. We recognize the expertise of
teaching and non-teaching staff and respect their contribution towards the institution. We
intend to extend support to our employees and student in all possible ways. Express gratitude
to all the teachers and women staff of the college through Teacher’s Day and Women's Day
celebration every year. We value and respect the efforts of the staff as they contribute to the

wellbeing of the society
o [nclusiveness

We create inclusive work environments where people are vaiued for their cultures,
experiences, skills, knowledge and capabilities. We provide culturally inclusive and
responsive services to all the stakeholders. We believe in diversity and promote respect to all
belonging to different cultures, social background and gender be it the students or the stafl
through various co-curricular activities and special observances like Rabindranath Tagore's
Birthday, Independence Day, Netaji's Birthday, Republic Day, International Mother
Language Day and Hindi Divas.

o FExcellence

Excellence is relentlessly pursued. The staff and students are constantly encouraged Lo sirive
1o achieve their best. “Practice makes man perfect”. Dedication and practice is one, which
helps us to surpass the ordinary standards. Students are the primary reason we exist as an
institution and thus the teachers take initiative to undertake modern teaching-leaming
techniques like ICT, PPts, and videos while also continuing to use the chalk and talk method
for curriculum delivery. Internal tests, class tests, mock tests, doubt-clearing classes, group
discussions studemt presentations and lecture demonstrations enhance the student’s
knowledge and learning capacities and preparedness for exams. Programs, services, systems,
and policies are periodically evaluated and improved. Add-on courses offered by the
institution lead to the acquisition of knowledge and skills necessary for carcer advancement
and employability, personal enrichment and leadership. Three student clubs sinve to help
students showcase their literary, artistic talents and community imtiatives. Extension

ivilies help imbibe good values, fellow feeling and sense of collective responsibility.
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Special observances instil patriotism and national pride. College day further commends

excellence and meritorious students who have excelled in academics are awarded.

e Quality

Maintenance of good and high standards in teaching & leaming, student centric support,
encouragement for overall development of students and staff can be interpreted as quality.
The institution internalizes, empowers and evolves in response to the changing needs of the
society. The institution exhibit quality in staffing, facilities, programs and services by
anticipating the needs of students and responding accordingly. Foster a learning environment
that promotes responsible, principled behaviour, which respects the dignity of all members of
the community. Strive to ensure that cumculum, delivery, and support services respond to
enquiries, requests, and concerns in an appropriate and timely manner. Faculty strives 1o
strengthen the overall effectiveness of cumriculum and mstructional delivery.  Regular
feedbacks from different stakeholders such as students, guardians, teachers and alumm are
obtained to improve and provide quality education and infrastructure. Feedback is also
ohtained from the non-teaching staff to gauge the infrastructural quality and work place

environment and analysed to provide better conditions.

Objectives

Swami Vivekananda m his letter to Singaravelu Mudahar, dated 3rd March 1894 wrote:

“Education is the manifestation of the perfection already in man”.

In conscientious adherence to this famous quote, GMGC lays down the following as its prime

ubjectives -

e To provide quality education in an outcome-based approach through effective
delivery of curriculum, continuous internal evaluation and enhanced preparedness.
e To impart life skills and values through regular mentoring of students by the faculty
and value-imbibing lectures and workshops.
To train students in confidence building and decision-making by organizing
“multifarious curricular and co-curricular activities.
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o To empower and enhance employability through value-added courses and timely
career counsclling.

¢ To promote holistic development of students through opportunities of participation in
special observances, sports, exhibinion, social outreach, gender sensitization and

community participation.

Quality Policy

“To channelize the efforts and measures for providing the right environment for study and
excellence in academics, extra-curricular activities and continual improvement of stalf and

students for a better society™

Strategic Goals

The Strategic Goals of the institution are set in tune with the vision, mission and core values

enunciated. They are grouped in the following manner -
1. Internal Quality Assurance System

» Reconstitution of IQAC as per NAAC regulations

o Framing of Quality Policy

o Formation of Academic Sub-committee for acadennc planning

» Professional development of staff

» Periodic check & guidance for quality improvement

e Establishment of audit team and process

o Academic and Admimistrative Audit (AAA) for remedial measures
s Promoting best practices

o  Annual report preparation & subimission

AutheptiCuled . »
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2. Teaching and Learning Process

¢ Academic planning and preparation of Academic Calendar

» Development of teaching and lesson plan based on CO & PO mapping
o Lise of advance teaching aids and adopt enhanced ICT techniques

» Development of e- learming resources

» Provide mentonng and counselling support

s Follow a transparent and fair feedback system

» Conduct training based on need

o [Evaluation parameters and benchmarking

o (Continuous asscssment 1o measure outcomes

» Implementation of best practices
3. Leadership and participative management

o Decentralize the academic, administration and student related authorities &
responsibilities
» Prescribe duties, responsibilities and accountability

o Establishment of functional commitiees
4. Good Governance

» Vision, Mission and their articulation in every key position

» Academic and Administrative Calendar published

o Evaluation of Institute's performance and benchmarking

o [nstitutional strategic goals setting

 [nstitutional Strategic development plan

+ Monitoring and lmplementing the Quakity Management System
¢ Following organization structure

e Smooth Working of statutory committees

» [Establishing E governance

» Leadership development through decentralization

. Establishing intemal audit committee
oy

\ # Code of conduct and policy formulation, approval and implementation  Authenticated .
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o Establishing fair and transparent performance appraisal system
5, Student’s development and participation

» Budget allocation for student development programmes and activities

o Career Counselling and Placement Activities

# Participation in competitions

o Organizing events activities such as exhibitions, Teacher’s Day, Freshet’s Welcome,
farewells, cultural performances etc.

o Rewards & recognitions ol achievers

» Participation in extracurricular activities through student fora

o Participating in soctal and welfare activities

o  Providing career guidance

e Financial Assistance to the needy and deserving students through College Fund and
Fund ¢reated by teachers

» Helping students to avail stipends/scholarships provided by government and non-

government organization
6. Staff development and welfare

o Requisition for staff recruitment in vacant sanctioned positions
» Recruitment Policy for contractual support staff

o  Monetary aid as per need

o Siaff feedback for better work conditions

e Performance evaluation system

o Staff Training for quality improvement

o Best possible work facilities & infrastructure facilities

e Code of conduct, service rules & leave rules

o Stafl welfare policy implementation, Career advancement schemes
o Rewards, recognition and incentives

» Deputation for seminars, conferences and workshops ete.

« Motivation for qualification improvement

- Support policy for research and consultancy Authenticated E
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o Staff welfare as per the government provisions.

7. Financial management

o Framing & implementation of Purchase and Financial policies

*  Budget planning and allocation

» Forecasting income & expenditure

o Effective utilization of funds

» Effective functioning of purchase committes

»  Budget formulation & approval through the Finance Committee

o Support for intemships, visits, trainings, special guest lectures, resource persons
8. Research and innovation

» Fund generation through Project proposals

o Apply for Government/Non-Government sponsored funds

e Collaborations with Government & Private Institutes, Universities and Research
Organizations

o Developing research facility in laboratories
9, Community Services, Social Outreach and Awareness Activities

o  Budget from institwtion resources/Faculty/students/other donors

o [dentify community and social development work

s ldentify challenges of society for development work

o Provide vocational training /job oniented training as per local needs at the institute

o Conducting social awareness programmes, blood donation camps, gender
sensitization and gerontology workshops and such others through College NSS Unit,

college commuttees and student activity ¢lubs,
10. Physical infrastructure

o [nfrastructure butlding development & modification

Smart Class rooms. Tutorials, Seminar halls

e l'?'-,"u'lndmuimlinn of Laboratory & equipment
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»  More ICT enabled classrooms

o Library infrastructure up gradation

o System upgradation

e Functional facilities for e-learning

o Safety & Security management

o Safe Drinking Water facility and Medical facility

o Development and maintenance of (indoor/outdoor) sports
o Plantations and greenery

e Hygiene, zero plastic & green campus

o Renewable energy usage
Standard Operating Procedure (SOP)

Standard Operating Procedure (SOP) prescribes the institutional flow chart for execution of

activities in a step-by-step process, mvolving all the levels of managerial hierarchy.
1. Discussion and Analysis

The Head of the Institution analyses the situation in respect of the needs of the institution,
though the IQAC and Academic Sub-Committee whose members are the Heads of
Departments and the different statutory and non-statutory committees. The Time-Table
Committee checks the availability and adequacy of classrooms and laboratory. The IQAC
along with the Academic Sub-Commiltee checks the availability of books in the library, stalf
requirement and any other additional components like hostel. sports ground, co-curricular and
extracurricular activities which enhances the quality of work life and develops life skill of

students.
2. Survey

Statistical facts and figures regarding student admission, staff requirement, books available in
library, examination procedure etc. arc collected and suitable esttmations and requirements

are made into a list of development / improvement programs. Feedback obtained from

-

s (o prepare the Satisfaction Report for overall betterment,
e .rl.:_'l_. oy
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3. Improvement

Academic Calendar of each department i1s drawn up indicating the curriculum

delivery plan and the time limit for completion and revision.

o Formative evaluation system followed for assessing students’ progress and identifying
students at different difficulty levels

» Mentorship undertaken for all students and nmely schedules drawn up.

o Psychological counselling undertaken for improvement of students’ mental and

physical health,

4. Implementation

The Academic Sub-Committee meets periodically to ke decisions to approve new activilies
proposed by departments and evaluates feasibility based on details provided by them. It also

makes appraisal of ongoing activities and the activities scheduled 1o be conducted.
5. Evaluation

The IQAC meets frequently to evaluate the success of the major plans and policies
undertaken since the degree to which the target set are being achieved at different stages of

the plan must be assessed from time to time,

Holistic Plan Formulation

I. Ensure quality in curriculum delivery and academic support for student success. Increase
access to quality leaming by facilitation of the use of innovative and effective teaching

methods — provision of ICT tool facilities to teachers.

2. Enhance student-centred processes - identifying needy students and providing Free
Studentship and Fee Waivers; disseminating information about available Nutional and State
Scholarships: scheduling classes to meet student needs; easy access 1o study material through
College Website; conducting Library Orientation Programmes for students to promote use of

O-TC30UrCEs,
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3, Organizational Efficiency - Assessment and improvement of all college operations,
programs, and activities; make data informed decisions to maximize mstitutional etficiency,
integration, and effectiveness; obtain feedback from student and teachers on the effectiveness
of the curmiculum design; introduction of formal mentorship to guide them in curriculum

preparedness and future academic pursuits,
4, Increase professional development for the staff through Lectures and workshops,

5. Ensure effective and full use of financial. physical, and techneological resources to support

student-centric activities and utilize technology that best serves the needs of the institution,
. Enhancing social outreach and community engagement activities,

7. Upholding the value system as per the vision and mission of the Founders of the institution

with due attention accorded to environment-related 155ues.

Strategy Implementation and Monitoring

After approval of Strategic development plan the next step 15 its implementation. Duning
implementation the progress of strategy shall be measured from time to time. Hence the
measurable success indicators are clearly spelt out in the implementation document. The
Principal along with Academic Sub-committee are the custodian for strategic plan and its

deployment.

Implementation at Institute Level

Governance & Administration | Governing Body
Admissions | Principal and Admission Committee
Statutory Compliance ' Principal and Staft
Infrastructure {physical) GB, Principal, Finance Committee Building
Committee, Purchase Committee
Infrastructure (Academics) Principal, Libranan & Faculty
Teaching-Learning Principal and Faculty
Research and Development Principal, Research Cell and Faculty 4
Student Development Principal and Faculty

bl
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Student Activities Principal and Faculty
Departmental Activities Principal and Faculty
Training and Placement Principal and Placement Cedl
Quality Assurance IQAC

SWOC Analysis
Strengths —

o Reputed & well-known management.

o College runs smoothly independent of mterference from any quarter.

» Financial stability

o  Admission strictly based on merit.

o Positive social perception with diversity of students

» Good participation of students in cummicular and co-curmicular activities

» Recognition by UGC under 2f and 12B

¢ The Curriculum is integrated with ICT to enhance employability

* Continued assistance o needy and deserving students

¢ Excellence in academic performance and academic achievements of students in the
University examinations and other platforms

o Significant progression to higher academie studies

¢ Mentoring and counselling and a strong feedback system for students

o Faculty encouraged to pursue Ph.D., research, etc. and programs for career
advancement.

¢ Holistic education - Equal emphasis on co-curricular activities, value-added courses,

student activity clubs viz, Literary Club, Cultural Club and Social Awareness Club

for all round development and extracurricular activities.

e Institution operates as the Swayam-NPTEL Local Chapter to offer distance courses

that enhance emplovability.
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¢ Alumni participation in various social activities, counselling and outreach. Alumni
initiatives sought for job generation and referral drive of junior students through

“Alumni Speak™ sessions,
Weakness —

* Space limitation for further expansion of facilities

o Limited scope for updating the course curriculum

o Consultancy activities are limited,

e Research publications are few in number.

¢ Limited facility for post-doctoral research

e Collaborations few in number.

e Finaneial resources are limited. Income generating sources need to be identified.

¢ Swudent internship limited to vocational courses only.
Opportunities —

o Scope for inter-disciplinary teaching and research.

o Tie-ups & academic exchanges with reputed institutes

o With significant increase in awareness, career counselling programs and job fairs the
institution aims to create a greater number of placements for the students

« To strengthen the College Alumni Association for their involvement in
developmental, academic, research and mentorship activities of the students.

o Opportunity for development of E-content by faculty

¢ Distance leaming to be pursued

o Focus on Research activities & collaboration with institutes and industries

o Involving more faculty members in research-oriented programs

o Obtaining External funding for research, project and innovative programs

¢ Introducing more add-on programs to prepare students in Soft Skill, Aptitude, CAT,
CLAT, GMAT, NET, SET ete. examinations

» Enrolment of Students in Internship programs in different corporate houses &
industries

o  More involvement in community services to fulil institutional social responsibility

Principal
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» Taking care of the space problem.

o Upgrading & updating course curriculum programs in tune with global trends

» Taking added assignments on the prescribed curriculum

e  Greater Industry and Academia connect necessary to ensure curriculum and skills in
line with requirements

o To achieve good position in the NIRF ranking

s To search for innovative career opportumties for students

» To ensure increased student enrolment

o To ensure effective curriculum delivery in English for students comng from different

vernacular backgrounds
Monitoring of Strategic Plan

The implementation of strategic plan shall be monitored time to time by Principal, IQAC,
Academic Sub-Committee and other commitiees through periodic review. The conveners of
committee shall prepare the report and present it in review meetings of the Acudemic Sub-
Committee. The benchmarking of quality standards and 1ts monitoring, evaluation of
attainment will be carried out by the IQAC independently and internally. The IQAC will
report the findings for each academic session with thorough analysis of outcomes 10 the
Internal Audit Committee with two members from the GB. The Commuittee will recommend
the corrective actions and the need of further processes and deployment of resources. For
AAA, the findings shall be reported to the external auditors who will prepare the final report

with recommendations on correcnions and further action,

Conclusion

The SPDD is an effort for achieving the objectives envisaged by GMGC, The strategic plan
just provides a guiding framework for a collective effort of the participating stakeholders. It
is the actual implementation which ensures success and sustainability of the plan over a
longer period of time. Proper implementation of strategies needs a diligent teamwork with
good spirit. The system of implementation should evolve through time in a dynamic process

incorporating the lessons leamt and this emphasizes the role of the IQAC in ensuring the

f implementation and its degree of success.
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Vision & Mission
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To develop and empower women through education that fosters
knowledge and skills, promotes values of equality, secularism and
national integration, moulds character through discipline and rigour
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The mission statements of Gokhale Memonial Girls' College aim at
translating its vision into action plans through:

« Dissemination of knowledge leading to academic excellence and
persanal arowth,

« Stimulation of the academic environment of the Institution for
promotion of quality in teachingdeaming.

« Maintenance of a balance between education that promotes
knowledge per se and training that impants skills for employability

« Broadening the base of women's education in keeping with the
framework of a pluralistic society,

» Inculcation of egalitarian, secular and non-parochial values among
students in addition to the core values of honesty. discipline, courage,
cormpassion, sell respect as well as respect for others.
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rapidly changing national and intermational scenario.
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PROSPECTUS 2022-2023

1/1, Harish Mukherjee Road
Kolkata — 700 020
Phone: 033 —22238287/2355
Email: gokhalecollegekolkata@gmail.com
Website: www.gokhalecollegekolkata.edu.in
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Orientation for Newly Admitted Students



Student Orientation Programme for New mitted Students

A college orientation programme is held every year for the newly enrolled students, where they are
given information about the Wistory of the institution and the courses that the students have taken up.
A very exhaystive power point presentation is made covering the perspective plan and procedure of
the college. It covers activities like co-curmeulum, resources of the college, various clubs like cultural
club, literary club and social awareness club. An overview is also given regarding the provision of
several value-added courses,

The above is followed by a speech delivered by the Head of the Institution regarding the campus life
that helps in acclimating students to their new environment, Students then go to their respective
departments where they meet thewr faculties of the respective honours and major subjects. The
teachers provide academic advising and guidance which gives them overall idea about the subjects
they have taken up for their graduation. The students are given a clear picture of the prospect of the
subject which might help them in determining future career options.

Aum&iciid . L

Principal
Gokhale Memorial Girls" College




GOKHALE MEMORIAL GIRLS' COLLEGE
ORIENTATION PROGRAMME 2022

Orientation Programme for Semester | students held on 19 September 2022.
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Service Rules

1. Kolkata Gazette

2. West Bengal Act XXXV of 1975

3. Leave Rules for Teachers of Govemment Aided Colleges
under the University of Calcutia

4. State Aided College Teachers (SACT)
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THE KOLKATA GAZETTE, EXTRAORDINARY, MARCH 22, 2017

The West Bengal Universities and Colleges
(Administration and Regulation) Act, 2017,

(Chapier 1 —Preliminary—Sections 1-3.)

managements and employees of the said Publicly-funded higher education institutions
while respecting their need for institutional -autonomy, and to effect o synergistic
functioning among the State Government, the State-zided Universities and Govemment-
aided colleges so as to achieve an efficient and vibrant higher education system, and
for such other matters connected therowith and incidental thereto;

It is hereby enacted in the Sixty-eighth Year of the Republic of India, by the
Legislature of West Bengal, as follows :—

CHAPTER 1

Preliminary

I:'{]} This Act may be called the West Bengal Universities and Colleges
(Administration and Regulation} Act, 2017,

(2) Jt shall extend to the whole of West Bengal.

(3) It shall come into force on such date or dates as the State Government may,
by notification in the Official Gazette, appoint,

2. This Act shall applyi—

(i} toall Universitics established by or under any Act of the State Legislature
and are receiving financial assistance from the State Government in any
form; and

(ii) to all colleges including Colleges run by minorities, subject to specific
provisions and exceplions made under this Act, and the provisions of the
Constitntion of India and which are receiving financial assistance on &
regular busis from the State Government through the Pay Packet Scheme.

ﬁ;m--
kmﬁ this Act, unless the context othenwise requires;— S

(i) “academic year™ comprises of & peried throughout which academie’,
instruction is being given to a student in a particular Calendar year:

T

(i) “actual income™ in relation to a college, means the income actually realized ==
by a college by way of tuition fees, fines and other charges from the
students, by whatever name called;

;".. N Tl s
(3i) “affilinsted"” in relation to 4 college, means affiliated 1o 2 University;

I_.I

(iv) “hdmmsl:mm: mesns an adminissrator of o college appointed by the
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The West Bengal Universities and Colleges
(Administration and Regulation) der, 2017,

(Chapter I —Prelimingry.—Section 3,)

(vit) “Service Commission™ means the West Bengal College Service
Commission constiluted under the West Bengal College Service West Bia, Ast
Commission Act, 2012 and such other Service Commission a5 may be XXDX2012
constituted by the State Government;

(ix) “Director of Publi¢ Instruction™ means the Director of Public Instruction,
West Bengal, as appointed by the State Govemment, by order;
(x) “employee” means the employee of a college or a University including
teachers, librarians, officers and non-teaching staffs;
(xt} *fee” medns all fees including tuition fee and other charges, by whatever
description called;
(xii} “Governing Body® means the Governing Body of a college duly
», constituted as per the prescribed procedure, and includes any managing
committee or any other body for that purpose;

(xiii) “Government-aided college” means a college receiving grants from the
= - State Government under the Pay Packet Scheme irespective of the fact
i that the administration of such a college is run by a minority, but does not
include a Government Caollege:
(xiv) “Minority college™ means a college which is run and administered by a
= minority, whether based on religion or language, declared and approved
as such by the State Government or any other appropriate authority, as
 thecase may be;
(xv) HHM.I.- employes” means an employee appointed in a sanctioned
: post of a college or of a University not holding any teaching post or
: officer’s post;
| (xv1) “prescribed™ means prescribed by rules, orders, notifications made by
the State Govemnment under this Act;

5,y e '}l;:lit].‘*?ri:ncipa]"m:&nsﬂz:Pﬁn:ipalufamlIegcnnd includes & Vice-Principal
| ' - - ora Teacher-in-Charge for the purposes of this Act

purp-:rwnfﬁ!éasing-pn‘ibdiml salaries and allowances to the teachers
and other employees of 2 college in such manner as may be prescribed;
| (xix) “State Government” means the Government of West Bengal in the Higher
I : Education, Science and Technology and Bin lechnology Department;
i (xx) “Students’ Body or Union” means duly-constituted students’ body or
] umion, a5 the case may be, of a college or of & University;

|

| S ) oot ol s s i
| iy - Frolessor ar Professor holding a sanctioned teaching post in a college
;

'.aﬁﬁ‘ﬂi‘ﬁ‘iﬂﬁﬁfﬂﬁ&ﬁuﬁiﬁﬁams Laboratory Instriictor and such
* other posts as may be determined by the State Government from time to
time;

] : (xxii) “Teacher of a University” means an Assistant Professor, Associate
i Professor, Professor holding a sanctioned teaching post including

k; : Librarians in a University and such other posts as may he determined by ==
1 Authenticated . ~ the State Government from time to time; fa =GN,
I - '-"'I'-"-'T-?.‘I: ol 1? (xxait) “University™ means a University constituted by an Act of State Legislawre | Mo

: Princioal and receiving regular financial assistance from the State Governmenty =\ -
f Gokhie Memorigl IS Collegaciv) “Vice-Principal” means a person, who shall discharge the functions of ™~
|  the Principal in his absence, and to be appointed as such by the Siate S’
| - Government from amongst the teachers of the college i such manner
; 78 r : = -and on such terms and conditions, as may be prescribed,
|

L
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The West Bengal Universities and Colleges
(Administration and Regulation) Acr, 2017.

(Chapter Il —Administration of Colleges.—Sections 4, 3.)

CHAPTER- 1I
Administration of Colleges

Geverning Body 4. (1) There shall be a Governing Body in every college to be constituted in the
aEtalimes manner and procedure provided under the provisions of this Act.

(2) Notwithstanding anything contained in any other law for the time being in
force or in any custom or usage fo the contrary, the constitotion, powers and functions
of the Governing Bodies for all colleges shall be uniform irrespective of the nature of
their promoting or sponsoring bodies:

Provided that the Government-aided colleges run by minorities may adopt their
own rules regarding constitution, powers and functions of their Governing Bodies
with the approval of the State Government.

_{3) Notwithstanding anything contained in any other law for the time being m
force, or in any custom or usage to the contrary, the State Government shall have
power to.dissolve the Gﬂwmmg Body of a college, other than the college run by
minorities, if, in the opinion of the State Government that the Governing Body of such
callege is unabl: to perform its functions as per provisions« of this Act or the statutes of
the affiliating University, or the continuance of the Gmfcmjng Body or anv of its
members in such Governing Body is detrimental to the interest of the r:nl.i:g;:. and in
every such cese, the State Government may appoint an Administrator in place of the
Gioverning Body who shall discharge all functions for such period asmay be determined
by the State Government or uniil constitution of a new Governing Bﬂﬂ'_? whicheveris
carlier.

{(4) The affiliating University shall, in every such case, takl.;- steps o constitute the
new Govering Body of such college referred to in sub-section (3) within such time as
may be prescnibed.

mwf 5. (1) Notwithstanding anything contained in any other law for the time being in
Body. force or in-any cusiom or usage to the contrary, the Governing Body of every
Government-aided College shall consist of the following members, namely:—
(i) the President shall be a person interested in education, and shall be
nominated by the State Government from amongst the members of the
Governing Body or from outside:

Provided that the employees or the students of the concerned college

shall not be eligible for nomination as President;
(11) the Principal or the Vice-Principal or the Teacher-in-Charge, a5 the case
may be, of the concerned college, who shall et asthe ex afficio Secretary

to the Gaverning Body,
(iit) three whole time regular teachers including librarians and Graduate _
Laboratory Instructors, to be elected from amongst them; o
{iv) one non-teaching employee to be elected from amongst them; s .4 »
(v) twa persans to be nominated by the State Government and orie

be nominated by the West Bengal State Council of Higher
constituted under the West Bengal State Council of Higher Hﬂ:ﬁﬂm_ﬁ?fﬂﬂﬁ At
| Act, 2015 respectively,

Authen a,. i} one rtzprﬁsautauvc from amongst the donor of the college or from the
i sponsoring body promoting the ma.bﬁshmmt of the concemned college;

e "',.'.‘i‘f;ﬂk,, conelal) two persons to hemnﬁnntudbyﬂ:ufﬁlmﬂngl!mvm:ty from amongst
iy R R -eminent educationists, of whom at least one shall be a woman;

i E[‘l.'ur EHEE
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The West Bengal Universities and Colleges
(Administration and Regularion) Act, 2017,

(Chaprer Il —Administration of Colleges—Sectons 6, 7.)

(viii) onestudent representative, who shall be the General Secretary of the duly-
constituted Students’ Body or Union, as the case may be, of the college.

{2} All existing members of the Goverming Bodies which were constituted
immediately preceding the date of coming into ¢ffect of this Act shall continue o be
the member of such Governing Body until the normal tenure of the Governing Body
cxpires by efflux of ime or unless it is dissolved by the State Government, whichever
15 earlier.

(3) The tenure of the Governing Body shall be such as may be determined by the
State Government from time 1o time.

(4) Every meeting of the Govemning Body shall be convened in the name of the
President:

Provided that the President’s absence inany meeting of the Governing Body shall
not invalidate the proceedings of the Governing Body if any one of the nominees of
the State Government is present in such meeting and the quorum has been duly formed:

“Provided further that one third of the members shall form & quarum in every mecting
of the Governing Body.

(5) Powers and functions of the Governing Body shall be such as may be provided
in the statutes of the affiliating University.

Dutics of e 6. (1) To improve the functioning of the colleges. the college munagement shall
introduce different measures for ensuring attendance, punctuality and work output,
- mmaybe prescribed by the Smate Government from time to time,

Report and Performance Appraisal Report for every year in such manner and to be
maintained in such form as may be preseribed by the State Government, from time to
time,

{1

(3) Every employee of the college, including the Principal, shall submit in a sealed
envelope before the Governing Body, with a copy to the State Government, an annual
declaration of his asscts of movable and immovable propertics in such manner as may

hepmcrﬂxd in this behalf,

mzﬂr 7. (1) There shall be a fund in every colleze which shall be credited with all
parvupgl money received from tuition fees and other fees and charges s may be determined by

the State Government from time to time.
. (2} Every college shall maintain proper records of accounts which shall be duly
' audited miemally by a qualified State Government-empanclled Chartered Accountant
_ ‘l_‘-i‘jlr-ﬁmd under section 2 (b) of the Chartered Accountants Act, 1949, in the manner 38 of 1945,
- 85 may be prescribed and shall submit such accounts before the State Government
annually within six months of the following Financial Year.
(3) Subject to the provisions of sub-section (2), the State Govemment shall capsg -, =
periodic audit of the fund snd accounts of every college in snch manner as méy e 0
gt preseribed. 2 koo o)
Authent! i‘::‘iﬂl_Ed (4) If any college fails 1o comply with any of the provisions of this Act, lhﬁ!.iialitp
{ dm v Government may take such sction s it may déem necessary and lawful, N T
Pyt d:,ﬂ'- i Lf any college, other than the college run by minorities, fails to comply an\]}a:
Gokii.Je Memoria! Girls" Cllalé provisions of this Act, the State Government may, by order, superseds the college
| ¢ authority for a certain period and appoint an Adminisirator to discharge the furictions
of the collzze for such time ss may be determined by the State Governiment,

L 8Feo o0
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The West Bengal Universities and Colleges
(Adminispration and Regulation) Act, 2017,

(Chapter Il —Administration of Colleges—Sections 8, 9.—Chapter IIl—
Employees of Colleges—Sections 10, 11.)

Inspextion. 8. (1) The State Government may, from time to time, cause inspection of the
affairs of the college, other than the college run by minorities, including its
administrative and financial activities as and when the State Government considers it
NeCESEArY.

(2) Such inspection shall ordinarily be made upon prior notice to the college
authority.

ﬁmmﬁ_ﬂy of 9, (1) There shall be r Students* Body or Union, as the case may be, in every

i} LY

T college and the General Secretary of such body or union shall be a member of the
Goverming Body.for a period of one year from the date of his election.

(2) The composition, functions, duties and responsibilities of the Students” Body
or the Union, 85 the case may be, including the manner, procedure and eligibility to
participale in the alection shall be such as may be prescribed.

CHAPTER 1l
Employees of Colleges

Mﬂfm 10. (1) Notwithstanding anything contained in any other law for the time being

::t:, I::rwn;tfwhim in force or in any custom or usage to the contrary, appointment of 21l teachers, librarians
and other employees of every college, except the colleges run by minorities, shall be
made by the Goveming Bﬁd}f, on the recommendation of the Service Commission.

(2) A recommendation of the Service Commission shall not automatically confer
any right upon the candidates for appointment and shall be subject to satisfactory
completion of verification of his persanal testimonials including proof of age and
educational qualifications along with all antecedents and medical examination report
from the appropriate authorities.

(3) If any discrepancy is found during verification of a candidate as stated under
sub-section (2), his candidature shall be hiable to be cancelled.

(4) The terms and conditions of service including the manner and procedure of
holding disciplinary proceedings and punishment thereof, of all the employees of the
colleges shall be such as may be prescribed.

Tmf:;:;f B 11. (1) Every teacher, librarian and non-teaching employee of a college, other
fege. than colleges run by minorities. may, onee in 2 life time of his service apply for mutual

e sfer or transfer of his own seeking in any other college within the State in such |’: *
pyLics J * ]

Aut er as may be preseribed. ! i
&i{hﬂ : : : N O~—%
-

Ancipal . l'%lg'gh:: State Government may, in the interest of public service, place the service >
' ! Coner ; - { y : i
Gokh-i2 pemarial 91 E':uf any teacher, librrian or pon-teaching employess to another college on transfer,

2 8FER 2009
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The West Bengal Universities and Colleges
(Administration and Regulation) Act, 2017,

(Chapter IV.—Provident Fund.—Section 12 —Chapter V.—
Administration of Univérsities.—Sections 13, 14
CHAPTER IV -
Provident Fund

Provideat Fusd. 12, (1) The Provident Fund of all regular employees of & college or University
ﬂhﬂﬂhmntam:d in the State Government Treasury.

(2) Every employee of a college or University shall be provided with a Provident
Fund account,

(3) All balances in the Provident Fund held by the college or by the University in
any form shall be transferred 1o the State Government treasury within such time as
‘may be directed by the State Government.

(4) Other rules regulating the financial business of the college or the University
shall be such as may be prescribed.

— - CHAPTER V
Administration of Universities

or usage to the contrary, wherever it is pmpuse:c! to nominate a
on b 5 Ehanm{[nn: m any body or authority of any University or other body
: 51 : I:Lahﬂ hencelorth be nominated by the Chancellor in consultation
e with the State qunmﬂni
(2) Notwithstanding anything contained in any other law for the time being in
force or in any eustom or usage to the contrary, no University, without the prior approval
of the State Government, shall, after the commencement of this Act,—

I (8) permit any person to work under the University beyond the prescribed

|
|.. age of superannuation except in the manner notified by the State
- Government:

= (b) dispose of or sell any immovahle propetty of the University;
| | {c) declare seiting up or conversion of any post of Officer or teacher of the

. i RN,
~RE guch other act or acts as may be preseribed by the State Government.

State Government may, subject to availability of fund, allow the application
ﬁxﬂghm of teaching, non-teaching and officers’ posts in such Uiniversity on its
‘gﬂtmﬂzmg the need for stalf in the University.

4 'Wﬂﬁﬂwmmmtmny by order, from time to titne, revise the scale of
:‘_=.r:: ﬂm;mt nfmms, officers or non-teaching employees or sanction

(5) The Slatc Gw:mmnm may, by order, regulate the expenditure of a University
and may revise such rules from time fo time.

m of the 14. (IJ Notwithstanding anything contained in any other law for the time bemg in

force, or in any custom or usage to the contrary, no person can be appointed in any
jp the University without satisfactory completion of verification of his personal
nials including proof of age and educational qualifications along with all

t5 and medical examination report from the appropriate authoritics.

Pri
*I. Gokh.l Mema dnlﬁm diserepancy is found during verification of a candidate as stated under
nﬁ-ﬂ!ﬁm (1), his candidature shall be liable to be cancelled.

i BFEB 2023
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The West Bengal Universities-and Colleges
(Administration and Regulation} Aer, 2017,

(Chapter V.—Administration of Universities—Sections 13, 16—
Chapter V1 —Miscellaneous—Section 17

(3) Toimprove the functioning of the Universities, the University Authorities shall
introduce different work efficiency measures for ensuring attendance, punctuality and
work output as may be prescribed by the State Government, from time to time, anda
report shall be placed befare the appropriate decision-making bodies of the Universities
on a tegular basis. ;

(4) Forall employees of the University there shall ba prepared Annual Confidential
Report and Petformance Appraisal Report for every year in such manner and to be
maintained in such form as may be preseribed by the State Govémment, from time to
time.

(5) Every employee of the University, including the Vice-Chancellor, or the
Pro-Vice-Chancellor, shall submit ina sealed envelope before the Senate or the Court,
ns the case may be, with a copy to the State Government, an annual declaration of his
assets of movable and immovable properties in such manner as may be presenibed in
this behalf. *

Inquiry into the 15, (1) The State Government shall have the power to enquire into the affairs of

Hiinof®e  the University, as and when it considers necessary.
(2} Every such inspection shall ordinarily be made with prior notice to the
University.

{3) Notwithstanding anything contained in gny other law for the time being in
force, the Starutes of all State-aided Universitics shall be uniform in respect of the
powers and functions of the various officers and suthorities of the University, the
procedure for holding election 1o various authorities of the University, the procedure
for holding meetings of the various bodies and authorities of the University, the
procedures and terms and conditions for affiliation of colleges, the rights and duties of
employees of the affiliated colleges, the provisions regarding holding of convocation
and conferment of Degrees, Diplomas and titles, and such other subjects as may be
prescribed from time to time.

iﬂhuhﬁm:rﬁdrw l_ﬁ. [}j There shall be a Students" Body or Union, as the case may be, in every
Uivesiey. University.

(2) The composition, functions; dutics and responsibilities of the Students’ Body
or Union, as the ¢ase may be, including the manner, procedure and eligibility 1a.
participate in the election shall be such as may be prescribed. _

CHAPTER VI
Miscellanepus

Power 10 make 17. (1) The State Government shall have power to make rules for the purpose of
i carrying out the provisions of this Act.
(2) Without prejudice to the generality of the foregoing provisions of this Act, the
State Government shall have power to make rules in relation to:—
(i) the terms and conditions of service of all employeas of colleges and
Universities;
(i} code of conduct and discipling for all the employees of the colleges and
Universities;
(iii) manner and procedure for holding disciplinary proceedings against
employees of the colleges and Universities, :
(iv) manner and procedure of transfer, includng mutual transfer and transier ﬂ’r:m" G
of his own seeking in respect of all the employees of the colleges, other /o /" N
than the colleges run by minorities; {( ,,(/ ke YR
(v) manner and procedure for maintaining funds and sccounts of the colleges |
AU Cl [,.-.ﬂf“ + of the employees of the colleges and Universities; : ;
/ (vi) such other subject us the State Government considers necessary for the
princieat ¢ College  pUrpases of this Act. :

=nlt 1[: :'|'|-|';"|"|':'f:l1' -
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The West Bengal Universities and Colleges
(Administration and Regulation) Act, 2017.

(Chapter ¥1.—Miscellaneons.—Sections 18-22)

(3) Every rule made under this Act shall, as soon they are made, be laid in the
Legislative Assembly while it is in session. 2

gi':f:l‘:u‘“ give 18 The State Government shall have the power to give directions to any college or
_ inany University in any matier not inconsistent with the provisions of this Act and the
college or the University shall be duty bound to comply,

m #&H cemiove 19, (1) The State Govemment shall heve the power to remove any difficulty as
may arise in applying the provisions of this Act to any college or University covered
under this Act.

(2) The decision of the State Government shall, in every case, be final in regard 1o
any dispute in between the State Government and the College or the University in
- effecting the provisions of this Act.

Power 1 relax. 20. The State GoVernment shall have the power to relax any of the provisions of
this Act or zny rule, notification, order, schemes or by-laws made under this Act in
relation to any college or any University in the interest of public service.

Overriding effect. 2L Notwithstanding anything contained in uny other law or in amy custom or
usage for thetime being in force, or in any Statutes, Ordinances, Rules and Regulations
made by anv authority under any law for the time being in force that is repugnant 10
the provisions of this Act, the provisions of this Aet, to the exteat of such repugnancy,
shall have overriding effect against any such law, custom, usage, Statutes, Ordinances,
Ruiles and Regulations.

Savings: 22, Anything done or purported to have been done in pursuance of any law for the
time being in force by the State Government immediately preceding the date of coming
into effect of this Act, shall have effect to the extent it is not inconsistent with the
provisions of this Act, as if this Act had not yet come into effect.

By order of the Governor,

MADHUMATI MITRA,
Sagy, to the Govt. of West Bengal,
Law Depariment.

authenticated -
Cflfg.-; ]E'(-Ui
principa!

o 0o ncint Giiris College

A “Published by Law De t, Government of West end
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" The West Bengal Universities and Colleges.
(Administration and Regulation) Aet, 2017.

(Chapier Vi—Miscellaneous.—Sections 18-22.)

(3) Every rule made under this Act shall, as scon they are made, be loid m the
Legislative Assembly while it is i session. '

Ef‘;jif b i 18. The State Clovernment shall have the power to give directions 1o any college or
i any University in any matter not inconsistent with the provisions of this Act and the
college or the University shall be duty bound to comply.

m:;hrrufmu: 19, (1) The State Governmeni shn!_l. have the power to remove any difficulty as
may arise in applying the provisions of this Act to any college or University covered
under this Act
(9} The decision of the State Government shall, in évery case, be final in regard to
any dispute in bétween the State Government and the College or the University in
effecting the provisions of this Act,

Power 10 Telsy, 0. The State GoVernment shall Eave the power 1o relax any of the provisions of
this Act or any tule, notification, order, schemes or by-laws made under this Act in
relation to any college or any University in the inter¢st of public service.

Overridmg elect 11. Notwithsmanding snvthing contamned in any other law or in any custom oOF
usage for the time being in force, or in any Statutes, Ondinances, Rules and Reguiations
made by any suthority under any law for the time being in force that is repugnant to
the provisions of this Act, the provisions of this Act, to the extent of such repugnancy,
shall have overriding effect ngainst any such law, custom, usage, Statutes, Ordinances,
Rules and Regulations,

Saving: 22, Anyihing done or purporied to have been done i pursuanice of any law for the
vime being in force by the State Government immedintely preceding the date of coming
into effect of this Act, shall have effect to the extent it 15 not inconsistent with the
provisions of this Act, a8 if this Act had not yet come into effect.

By order of the Governor,

MADHUMATI MITRA,
Secy. to the Govt. of West Bengal,
Law Department.

Autha b ! fr
e #ﬁ'
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West Bengal Act XXXVI of 1975

THE WEST BENGAL COLLEGE
TEACHERS (SECURITY OF
SERVICE) ACT, 1975,

West Ben. Act XLIV of 1975,
[1st Octaber, JO75.]
An Aot to provide far the security of sem-ice af teachers of affiliated, constitwens and
Government Sporaored Cofleges in West Benpal.

Whereas if is expedicnt 1o provide for the seourity of service of teachers of
aFfiliated. constituent and Government Sponsored Colleges in West Bengal;
]

It is heroby enacted in the Twenty-sixth Year of the Republic of India, by the
Legislature of West Bengal, s foll ows:—

1. (1) This Act may be called the West Bengal College Teachers (Security of Shan ik,
Service) Aet, 1975, eulast  and
{2) It extends to the whole of West Bengal. mu::ﬁm-

(3) It shall come into ‘Force on sach daic a8 the State Government may, by
notification in the Official Gazere, appoint,

X In this Act, unless the context stherwise requires,—

(1} “college® means & college or oe imstitution affiliated to & University
In scordsmce with the provisions of the Act constilutlng such
University or the Seatules made thercunder and [ncludes a
constituent college or it Government Sponsored College but does not
include & Governmant Collsge;

{2} “comstituent college™ means & college recognised as such by the
Uniwversity but does not include & Government College:

{3) "Governing Body", in relstion to & college, meams the monaging
cosmmiltee of any other body charged with the manapement of the
affairs of that college and recognised as such by the University to
which such college is affiliated;

(4) "Government college” means a college maintsined snd managed by
the State Government;

(3) "Government Sponsored College™ means a college declased by the
Stale Government as such;

Definitizan

‘ForSisicmeruorObjecis and Reasons, feethe Caleuna Gasele, Exrrnmimary, Pt
IV, oflbeZfali November, 1975,

Thik Act cnme inlo foees on ibelh Octcker, 1975 vide neiificsiion Mo, 105[ -Eda (€5}, dued
I b ¥ih Dctalber. 1975, miblished in e Clflrurill Crarvite, Foentntvdingirv, Ban 0,
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15D T ¥Vudf Bewgal College Taorkers (Seenwrite af Serviee) del,
I#7s,

[West Ben, Act
{Secticns 3-5.)

(6) “prescribed” means prescribed by nles made under this Act:

(7} *Principal”™ means Lhe head of & college by whatever name called!

(8) “Stmtutes”, "Ordinances” and "Regulutions™ means respectively the
Statutes, Ordinances and Regulations of the affiliating Unbversity,

(¥) “weacher” means Professor, Assitant Professar, Lectwrer, Tuior,
Demoostrator, Physical Instrector or any other person holding &
teaching pesl. recognised by the affilisting University and uppointed
as such by = college and inchades s Principal and Vice-Principal.

3. Appoiniment lo the post of a leacher shall be made by the Governing
Body on the recommendstion or the University and College Services Commission
10 be constituted by the State Govemment in the manner preseribed:
mewpﬁqmﬂmtmﬂnhmw:hﬂl
ey D¢ Made on the recommendation of o Selection Commitice 1o be constituied for the
:?:h. parpose in the manner presoribod:
Provided further that po recommendation of the University and College
Services Commission or the Selection Committee will be necessary with respect to
ﬂlﬂﬂhﬂfﬂpﬁuﬂlﬂﬂ@:ﬂﬂﬂ,!ﬂﬂmﬂuﬂfﬂ?pﬁmhﬂﬂww
vacancy in lhe post of & leacher:
Frovided also Thal. in cases of permancat vacancics or temporary vacancics for
n peried exceeding six months, if no recommendation of the University and College
Eﬁmﬂmﬁhm&hﬁmﬁmﬂﬁ.u&:uﬂmrhhfmﬁnmnu
shall be lawful for the Goveming Body of the college to extend, with the prior
mﬂﬂhﬂmwhwhﬂn:lmlhﬁindﬁﬁlﬂhpnﬁﬂ
temporary appointment of a teacher from time to time, g0, however, that the total
p:hdnrmmnmywmummmm.

4. Ewery wacher of a college shall, on his appointment az such, be provided
with @ ldler of appointment containing such terms and conditions of appointment s
may be preseribed,

Probatee 3. (1) A teacher appoinded agninst a permanent vacancy shall be on
probation ordinarily for 8 period of one yesr from the date of such sppointment and
such period of probation may af the discretion of the Governing Bodv be extended
Tor & furiber nenind rof exceeniss no vevie

'*Lm
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Gokhiie Memorial Girls* CaHl:g:

¢ 8 FEB 9993




At JOTS,
XXV af 1974)

{Sections 6-9.)

{2} If ot any lime during the period of probation the probationer's work is nat
considered satisfuctory, the probationer shall be discharged by the Govesning Body.

{3) On satisfactory comphetion of the period of probation, & tcacher shall be
confirmed with effect frem the date of his appointment on probation by an arder fn
wriling made by the Goveming Body and |be fact of such confirmation shall be
communicated to such teacher:

Provided that if on completion of (ke period of probation of a teacher no such
order of cofirmation is passod and communicaied within a period of two mentbs of

the completion of the period of probation, the teacher shall be deemed to have been
confirmed with effect from the date of his appointment on probation,

6. The services of a lemporery teacher shall not be lermimaictl before the
expiration of the pericd for which he was appoiated exoopt | Tier serving one Term malige
muonth’s notice or paying him one month's salary in lieu thereof. of siwviee of

T. (I} A Service Register in nespeet of every teacher of a college shall be
maintained by such authority and in such form and shall coniwin such particulars of  Jiusimece

service @ mwy be prescribed, “. renkinad
(2} The Service Register so maintained ghall, on demand, be shown o the
teicher concerned,

8. Every teacher shall co-operate with and assist the Principal in Otherdulics carrying ou
such functions as appraming applications for sdmission, b conduicting co-cusricular
activities and bolding University und college examinations including supervision thereof.

9. (I} The fallowing pensities may, for good and sulficient reasons Penally, and in the

manner prescribed, be imposed oa a teacher by the Govemning
Body of a college, numely:—

{1} censure;

{it) recovery of the whole or pari of any pecuniary [oss caused 1o the
colloge by nealigence o breach of any bawfid order of the Goveming

Baody;

{11} withholding of increments;

{iv) mezipension;

(v} compulsory retirement,

(v} removal from service which shall not be o disqualification for future
amnlnvmpni-
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282 The Wesr Bengal Coltege Toochers (Secwrity of

Service) Act, 1975,
[West Ben. At
(Sections 10, J )
(vid} dismssal from servige which shall ordinarily be a disqualification For
Futore employment as o teacher.

(2) No order imposing any of the aforesaid penalties shall be made withouw
mfprming the teacher concemed of he charges against him and giving him un
oppartunity of being heard and cxeept after an inquiry held in the mamner
prescribed:

Provided thai penal lics specified in clausc (vi) or clnse {vii) of subsection (1)
shall not be imposad on & confirmed teacher cxcept o ground of being persislenly
engaged in activities prejudicial to the scademic or financial interest of the vollege
or habitual dereliction of duty or physical inficmity likely w0 interfere with (he
norenal discharge of his duties or mental deringement or moral rpitude,

10, An order of the Governing Body of & college bmpesing sny or the penalties referred to in
sub-soc Hoa (1) of section ¥ shall be communicated 1o the tescher concerned and

ionofentss  SHall 2180 be reported 1o the University to which such college is affilinted,

pexally. 11 {T) The Goveming Body of & col lege may place 2 keacher under suspension-
f&) where an inquiry against him under sub-section (2) of gection 9 i
contemplated by the Governing Body or such sn inquiry is pending; of (b)

:ﬂﬁﬂh where 2 case againgt him in respect or any criminal offence involving
ofleacher. moral turpitade & under investigation or trial,
(2) Every order of suspension under sub-section (1) shall be

communicaled fo the Viee-Chancel lor of the University to which the college is
affilinted within a fortnight from be date of such ordes,
(3} A teacher who & placed under suspension skall be entitled to receive from
the Govemmg Body of ihe college o moathly subsistence allowance—
{n} during the first six moaths of the period of suspension at the e of
fifty percend, of bis tots] moathly emoluments,
(b) during The next six months of the period of suspension a2 the rate of
seveniy-five per cent, of his totsl monthly emoluments, and
(c) during the balance of the period of saspemsion at the rale of minety
percent, of bis total monthly emoluments,
Explanatiom —For the purpose of this sub-section the expression *total monthly
emobgments” means the totnl monthly emoluments which the teacher had been
drwwing immediately before his suspension,
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283 The Wext Bongal College Trachers (Security of Sendee) Act, J971.
XXXV of 1975.)
{iSections 12.16,)

12, (1) A teacher againsi whom an order imposing any of [he penalties Appeal, referred lo in sub-
gociion (1) of section 9, has been passed, may prefer an appeal within thirty days from the dale of

receipt of such order to the Universitysa which the college is affiliated,

(2) The University shall, afier giving the leacher and the Governing Body of lhe

colbege an opportunity of boing beard, pass such arder as ii thinks fit,

13, The University may, by order, delegaie the power conferred upon it by section 12 to such
nﬁlﬁtyﬂﬂfwmbmﬂumkdlﬂwiqrhwmnffdmuﬁtﬂmmﬁjmu
specily.

L4 (1) The State Government shall, for the purposes of this Act, constitite an Appellate Tribunal
consisting of the following members, namely:—
() a Chairman who shal [ be a person who holds or has beld the offiec of
 Judge not below the mak of a District Judge, and

(b) iwe other members, one of whom at lesst, shall be an educationist,
1o be naminated by Ihe Slate Government.

(2) TI:Gn"mi‘Budynhmurgunumtu.mpufﬂuwmuﬂhh
order passed under seciion 12, 1o lhe Appellite Tribunal within a period of thirty days

from the date of the vrder,

(3} The Appeilate Tribunal may, on applicstion made in this behalf, eall for the
records of an appeal from Ihe University if na final order bas been passed therein by the
University under sub-section (1) of section 12 within a period of one year from the date

of Tiling an sppeal under sub- seclio (1) of the said section.

(4) The Appellate Tribunal shall dispose of an sppeal referred | in sub-section (2)

of sub-section (3) in such manner as may be prescribed.

25 ar 1961. 15, No legal practitioner us defined in the Advocaics Act. 1961, shall be allowed 1o
mm-mmhmmmﬂ-mmnmm
undder sectlon | 200 sceilon 14, as the case may be-

Pmﬂdﬂﬂu;m:hnm—mmhnfhﬁm:ulqﬂudynhmﬂrmm

b5 also a legal practitioner shall be emitled to represent himself or lhe college, us the case

may be, m such proceedings.

i

Bar o n2 prese
nida- i by

16. The decision of the Appellsic Tribunal chall be final and 0o sult or Dechia or
Fumﬂuhﬂlhinmﬂﬂmnhmmﬂlhmmuﬁdmhuﬁnd oiiearn

Ia [he s Trilunsl

A

>
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L The West Bengul College Teochers (Secwrity of Sen‘ice)
Act, 1975,
[West Den, Act XXXVI of1974.]
iSectiony ST-20.}

17. (I} If any personal injury or death & cansed 10 & wncher in e course of
ComgKrima- dischasge of his duties, the Governing Body of the college in which Ihe teacher s
otk employed shall be liuble to pay compemation the amount of which will be assessd
dath of & by such suthority and in such manner as may be prescribad
ne- (2) In the ease oFdeath of u leachcr lhe compensstion shall be payable lo his
legal heirs.

EE,Thh'nlﬂdmnﬁhnuuruﬁn:chdnnqﬂﬂMH&nm

vommencement of this Act ghall, lo the extent of mny inconsisiency with [he

Modifiatonof  PrOvisions of this Act o the rules made thereunder, be deemed to have been
e enleiny madified by The said provisions.

oy 19, The provision of such Acts or Sttutes, Ordinances, Regulatioes or rules
: made thereander 2s are applicable to & leacher other ihan that of a Government
e Sponsorad College, and of such rubes and orders made by the State Government as
arc applicable 1o & teacher of & Govenment Sponscred College, in respect of
selection, appolniment, promotion, terms and conditions of scrvice including leave
and retirement benefits, shall continue 1o apply cxcept in so far as ibey are not

repugnant to the provisions of this Act or roles made thereunder,

"I%A. Nothing contained in this Act shall apply in relation to sny college
established and administered by a minority, whetber based on religion orlangunge.

Azl zot la
apply o
relstion o 20, (1) The Skate Government may make rules for carrying out the parposes of
EEMES this At
callegee
- {!Jlnpuﬁ:uhmmm:tprduﬁumm:nmﬂwnrhfm:mh;pmn.

kil o mhnﬂummﬁtm:ilumufm:mmmnrm#
this Acd are required lo be prescribed or 1o be providad by rules,

Tocnon |9A waa imerted by 5 2 o e Wen Beagel College Teachen {Seaunily of Service)
iAmandment] Acl, [975 (Wert Bun. Adt XLIV of 1975),
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UNIVERSITY OF CALCUTTA

Notification No. CSR/ST/1/13

It is notified for the general information of all concernad that the Syndicate in its mesting
held on 28.02.201] under llem No,11 and also the Senate in jte meeting held on 29.03.2012
tmder [tem No.3A, made some amendments in Statute No.114, under the heading ‘Leave’ to the
Calcutta University First Statute 1979 (with up-to-date amendments), pertaining to the * Leave
Rules of the Whole-Time Teachers of Government-aided colleges (including erstwhile sponsored
Colleges) in the State”, which has been duly assenfed to by His Excellency, the Hon'ble
Chancellor of this University, as has been communicated fo the University vide letter
No.762-Edn (S) dated 03.12.2009, Sri M, Chakraborty, Joint Secretary of the Govt, of West
2L-10/08
Bengal, Higher Education Department, C.S. Branch, and, as laid down in the aceompanying
pamphlet.

The amended statute shall take retrospective effect from 28.02.20] 1.

(]
' % 10\

SENATE HOUSE \ q ﬁ- 0
KOLKATA-700073 (Prof. Basab i)
The 22" April, 2013, Registrar
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Leave rules applicable for all teachers of Govt.-Aided including
erstwhile sponsored colleges in the State, under the
University of Calcutta

The existing Leave Rules for Teachers and Principals of affiliated Colleges other than
Government Colleges as they appear under heading ‘LEAVE' under Part-1[ under Chapter
VI in the Calcutta University First Statute 1979, (with upto-date amendments) shall be
replaced by the “Leave Rules of the Whole-Time Teachers of Government-aided
Colleges (including erstwhile Sponsored Colleges) in the State” communicated through
letters under (i) Memo. 762-Edn (CS) / 2L.10/08 dated 03.12.2009, and, (ii) G.0. No.163-

Edn.(CS) /2L-10/08 dated 17.02.2011 from Dept. of Higher Education, CS branch, Govt.
of West Bengal.

These leave rules are applicable to all teachers of Govt- Aided
including erstwhile sponsored colleges under the University of Calcutta

Existing Statwre 114f1) of Caleurta University First Statwtes, 1979 iwith upto-date amendments

shall be replaced by the following:

114(1). Leave of absence from duty can not be claimed as a matter of right and may, on
application by a teacher of a college/Principal, be granted only when satisfactory grounds
have been shown. When the exigencies of service so require, the authority competent to

grant leave of any description or any such leave is granted, revoke such leave or pan

thereof.

Existing Statute 114(2) of Calcutta Universi
shall be replaced by the following:

114¢2) No teacher who is under suspension shall be granted any leave.

Authenticated . .
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114(3). Absence without leave shall render a teacher/Principal subject to such disciplinary action

as provided in the Statute /Act / Regulations of the concemned Universities under which a
college is affiliated.

Existing Statute 115 of Caleutta University First Statutes, 1979 (with upto-date amendments)
shall be replaced by the following:

115. Al applications of leave or for extension of leave shall be made in writing and addressed
to Principal/ President of the Governing Body in case of Principal and sanction for the
leave or extension of leave as the case may be, applied for shall be obtained before if is
availed of :

Provided that if the authority competent to grant leave, is satisfied that it was not
possible to apply for or obtain the sanction for leave of absence beforehand leave may be
granted with retrospective effect ; but all applications of leave with retrospective effect
shall be filed at the earliest possible opportunity.

Existing Statute 116(1} of Caleutia University First Stafufes , 1979 fwith upto-date amendnents)
shall be replaced by the following:

116(1) Leave ordinarily shall commence on the date with effect from which it is actually availed
of and terminate on the date preceding the date of resumption of duty provided that
Sundays are holidays may be prefixed or suffixed to leave, so however for the purpose of
prefixing or suffixing to leave holidays exceeding three days; previous sanction of the
authority competent to prant the leave shall be obtained.

Authenticated .
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Existing Statute 116 (2) of Calcutta University First Statutes, 1979 fwith upto-date - amendments)

i be repl i W

116(2) No teacher on leave shall retum to duty before the expiry of leave granted to him [ her,
without permission of the leave sanctioning authority.

Existing Starute 117 of Calcuna University First Statutes . 1979 fwith upto-date amendments)
hall be r he following:

117.  If a teacher of a college is absent from duty on all the days of a week on which he/she has

been assigned duties, whether such days are consecutive or not, he/she shall be deemed to
be absent from duty for the whole of the week.

Existing Statute 118 of Caleutta University First Statutes, 1979 {with upio-date amendments)

replac lowing:

118. Mo leave shall be credited in the leave account of a teacher after he/she retires on
superannuation or retires voluntarily or resigns.

Existing Statute 119 of Calcutta University First Statutes, 1979 fwith upto-date_amendments)
shall be r ed by the follows

119.  The Principal/The President of the Governing Body may recall the teacher / the Principal at
any time as the case may be who may be on leave except on medical ground and when the
teacher / the Principal is so recalled to duty he / she shall be granted such travelling

allowances as the Principal / he President may consider reasonable.

Existing Statute 120 of Caleutta Unive reity First Statutes, 1979 fwith upto-date amendments)
shall be replaced by the following:

120. If the teacher of a college has been granted leave to which holidays have been suffixed or
prefixed and such the Principal / teacher absents himself / herself from duty beyond the
expiration of such holidays shall be treated as absent from duty without leave and he /she

shall not be entitled to his / her salary or allowances for such period unless and until the
Governing Body otherwise directs,

Authenticated 2
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120(a) Subject to the foregoing general principles ‘leave’ shall mean (i) Casual Leave, (ii)

Eamed Leave, (iii) On Duty Absence, (iv) Study Leave, (v) Special Study Leave, (vi)
Matemity Leave, (vii) Quarantine Leave, (viii) Hlndir:al Leave/Half Pay Leave, (ix)
Commuted Leave, (x) Extraordinary Leave., (xi) Compensatory Leave (xii) Leave Not
Due (xiii) Special Disability Leave.

(A) CASUAL LFAVE:

Existing Statute 121 of Calcutta University First Statutes, 1979 {with upto-date amendments)
shall be replaced by the following:

121(i) Casual Leave on full pay may be allowed to Principal/Teacher of a college upto a
maximum of 14 days in any one calendar year but not more than 4 days at a time.

(i) Casual Leave can not be combined with any other kind of leave or Puja holidays, but can
be prefixed and or suffixed to Sundays and other holidays, provided such leave shall not
exceed 7 days at a time including Sundays and Holidays.

(iii)  All casual leave to which any teacher of a college may be entitled during any calendar year
shall cease to be due to him at the end of such calendar year and can not be accumulated or
taken over or brought forward to any other calendar year,

(iv) A teacher on casual leave shall not be treated as absent from duty.

(B) EARNED LEAVE:

Existing Statute 122 of Calcutta University First Statutes, (979 (with upto-date amendments)
shall be replaced by the following:

122(i) Eamed Leave is the leave which is earned by a teacher by discharge of duties for a certain
period as mentioned herein below and granted to him/er at the discretion of the authority

granting such leave. Unless otherwise compelled by exigencies of circumstances, in all
5
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cases, applications for eamned leave shall be made at least seven days prior to the date on
which the concerned teacher proposes to proceed on leave for twenty days or more. Prior
sanction should be obtained before leaving station and/or proceeding on leave as well as
for extension of leave even if the period of leave applied for is less than twenty days.

(i) Eamned leave admissible to a teacher shall be 1/3rd of the period, if any, during which  he
/ she is required 1o perform duty during vacation by the college authority or equal to one
eleventh of the period spent on actual service in a non-vacation department subject to a
maximum of thirty days in a calendar year provided that the upper limit of accumulation
of earned leave shall be 300 (three hundred) days and the maximum period of eamned leave
that may be granted at a time shall not normally exceed sixty days. Eamed leave
exceeding sixty days but not more than 180 days at a time may be sanctioned in case of
higher study/training /leave with medical certificate.

(iliy Earned leave can be combined with any other kind of leave except casual and quarantine

leave.
{iv) Earned Leave is admissible with full pay and allowances.

(v} When a teacher moves from one college to another on lien or otherwise, his / her
accumulation of earned leave / half-pay leave in the new college will be as per previous
accumulation of leave ie. in other words his'her leave account will be a continuons

procedure.

(vi) Eamed Leave available to the credit of a serving teacher including Principals prior 10
03.12.2009 as per previous norms shall be carried forward and counted for calculation of

total leave encashment at the time of superannuation.

Statute 123 —Omitted
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(€)

DUTY ABSENCE:

Existing Statute 124 of Caleutta University First Statutes, 1979 fwith upto-date amendments)

shall be replaced by the following:

124(i) Absence from duty of a teacher with the permission of the Principal of the college and in

(ii)

case of the Principal, the permission of the Governing Body, on account of duties assigned
by the Government or any constitutional authority or the college or the Public Service
Commission or the College Service Commission or the School Service

Commission ete. or on account of obligations in regard to the NCC or the Social Service
Camps and similar other obligations shall be deemed to be on duty absence and shall not

be counted towards casual or eamed leave.

On duty absence is admissible with full pay and allowance,

(D) STUDY LEAVE :

Existing Statute 125 of Calcutta University First 7 h upto-date amendments)

shall be replaced by the followine:

125(i) Study lecave for advanced study and research directly related to histher work in the

College may be granted to a teacher by the Governing Body of the college subject to
approval of the Higher Education Department provided the concemed teacher has put in
atl least three years continuous service and is not due 1o retire there from within five years
of his'her return from such leave. There shall be a gap of at least three years between two

periods of such leave.

The amount of scholarship, fellowship or other financial assistance that the concerned
teacher, granted study leave, has been awarded will not preclude histher being granted
study leave with pay and allowances provided the scholarship etc. so received shall be
taken into account in determining the pay and allowances on which the study leave may
be granted as per norms of the University Statutes / Regulations / Guidelines of the
U.G.C.

Authe m;jc ated . ,
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(ii)

(iii)

(iv)

An application of study leave with particulars of intenational assignments, Scholarship /
Fellowship of financial assistance including travel grant, if any statement of nature of
works enclosed with supporting documents has to be submitted ordinarily two months
before the applicant intends to avail of such leave.

Study leave on full pay (without allowances in India and with Dearness Allowances
outside India) may be granted for a maximum period of twelve months at any one time
and twenty four months in all during the entire service period. However, such leave may
not be granted by the Syndicate/Executive Council/Governing Body in case the number
of teachers sanctioned study leave in any department in any given period is likely to
affect the academic programme of the concerned department.

A teacher granted study leave shall on his’her return and re-joining the service of the
college may be eligible to the benefit of the annual increment(s) which he/she would
have earned in course of time if he/she has not proceeded on study leave. No teacher shall

however, be eligible to receive arrears of increments,

Study leave shall count as service for Pension / Contributory Provided Fund, provided
the teacher joins the college on the expiry of histher study leave.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not
availed of within 12 months of its sanction. Provided that where study leave granted has
been so cancelled, the teacher may apply again for such leave,

(vi) A teacher availing himself /herself of study leave shall submit a written undertaking that

he/she shall serve the college for a continuous period of at least three years to be
calculated from the date of his/her resuming duty afler expiry of the study leave failing
which they shall have to refund the emoluments received from the
Government/college/UGC during the period of study leave,

(vii) Afier the leave has been sanctioned, the teacher shall before availing himselfherself of the

leave execute a bond in favour of the college binding himself / herself for the due

fulfillment of the conditions laid down in sub clause above,

Authenticated .
Chanples

Principal

" F 1 A
Gokh-le Memorial Girls" Collers




(E} SPECIAL STUDY LEAVE
Existing Statute 126 of Calcutta University First Statutes, 1979 (with upto-date amendments)

shall be replaced by 1 i}

126(i) A whole time teacher of a college may be granted leave with full pay and Deamness

(i)

(F)

allowances for pursuing study or research in an institution considered by the Goveming
Body of the college as suitable for the purpose subject to approval of the Higher Education
Department, for such period ordinarily not exceeding 12 months during the whole period
of his’her service, provided that the concerned Teacher has put in at least 2 years of
continuous service and not to retire, therefrom within 3 years of his / her return from such

leave,

Provided that any application for special study leave with particulars of
institutional assignments, financial assistance inclusive travel grants, if any, with
supporting documents should be submitted to the Governing Body at least one month
before the start of the leave applied for.

The Teacher of a college shall fumish an undertaking that he / she shall serve the college
for at least 3 years on his / her return from study leave on such terms and conditions as the
college may decide failing which he / she shall be required to refund the amount paid 1o
him / her as leave salary for the period of Study Leave ;

Provided that if the concerned employee is receiving any pay, allowanee, stipend,
scholarship, fellowship from any source other than the college while on study leave, leave
salary shall be reduced to the extent as followed in case of University 1eachers.

MATERNITY LEAVE :

Existine Statute 127 of Calcutta University First Statutes, 1979 (with upto-date amendments)
shall be replaced by the following:

127(i) Matemnity leave with full pay and allowances may be granted to a whole time lady

teacher on full pay for a period not exceeding 135 days including the period of
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(i)

(iii)

(iv)

)

(G)

confinement as per advice of a registered medical practitioner.

Maternity leave, combined with any other kind of leave may be granted only if the
application is supported by a medical certificate signed by registered medical

practitioner.

Maternity leave may also be granted to a lady teacher of a college on full pay in cases of
miscarriage including abortion subject to the condition that such leave shall not exceed 6
weeks and the application for leave shall be supported by a medical certificate signed by a
registered medical practitioner,

Maternity leave shall not be debited to leave account.

In case of legal adoption of a child as per prescribed norms of the Government from

time 1o time child adoption leave may be allowed to a female teacher as per existing

govl, rules.
RANTINE LEAVE :

Existing Statute 128 of Calcutta University First Statutes . 1979 fwith upto-date amendments)
shall be replaced by the following:

128.

Leave of ahsence from duty may be granted to a teacher of a college on full pay when he /
she is ordered by the Principal of the college, in case of the Principal by the President of
the Governing Body, not to attend histher duties on account of the presence of any
infectious disease in family or household. Such leave may be granted with full pay and
allowances, on a certificate signed by a registered medical practitioner for & period not
exceeding 21 days or in case of exceptional circumstances 30 days. Such leave shall be
called quarantine leave and may be combined with any other kind of leave except casual

Jeave, Quarantine leave shall not be debited to leave account.

10
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MEDICAL LEAVE / HALF PAY LEAVE :

9 of Calcutta r alules 197 it le gmendments

shall be replaced by the following:

129(i) A Teacher shall be entitled to Half Pay Leave for 20 days in respect of ecach

completed year of service. This leave may be granted on production of certificate

from a qualified registered medical practitioner or on private affairs,
(ii) ~ Half Pay Leave may be combined with any other kind of leave except casual and
quarantine leave,
(iii) Maximum period of accumulation of such leave will be 720 days.
(I) COMMUTED LEAVE
A new Statute 129(A) shall be inserted after the existing Statute 129 and before the existing
Statute 130 of Calcutta University First Statutes . 1979 twith upto-date amendments).

129A()A Teacher shall be entitled to commute the half pay leave that he / she has earned to

(ii)

(iif)

full pay leave on medical ground subject to production of a certificate from a

registered medical practitioner.

Provided that when commuted leave is granted, twice such number of half pay
shall be debited against the leave account, provided also that total commuted leave may
be granted not exceeding 180 days during the whole service period of the employee.

Half Pay Leave upto a maximum of 180 days may be allowed to be commuted during the
entire service (without production of medical certificate) where such leave is utilized for

an approved course certified to be in the interest of the college by the Governing Body.

Commuted leave may be combined with any other kind of leave except casual and

quarantine leave,

Authenticated . 1
Cahf'a PCM
Principal

Gokh~le Memorizl Girls" College




()

EXTRAORDINARY LEAVE :

Existing Statute 130 of Calcutta University First Statutes, 1979 (with upto-date amendments)
shall be replaced by the following:

130(i) Extraordinary leave without pay and allowances may be granted to a Teacher in  special

130(ii)

circumstances
a) When no other leave is admissible to him / her, or
b) When the other leave is admissible, but still he / she applies in writing
for the grant of extraordinary leave.

Except in case of a permanent teacher, the duration of extraordinary leave shall not exceed

3 months on any one occasion.
Provided that

(a) When such a teacher is undergoing treatment for tuberculosis in a recognized
hospital or at an approved sanatorium or at his/her residence under a specialist recognized
as such by the Governing Body OR for leprosy in a recognized leprosy institution by a
Medical Officer of Health Deptt. or a specialist in Leprosy recognized as such by the
Governing Body ; he/she may, subject to such conditions as may be prescribed, be granted
extraordinary leave for a period not exceeding 12 months,

NOTE(l):  The concession of extraordinary leave upto 12 months under the proviso above

would be admissible to a teacher if he/she produces a certificate signed by the
Superintendent of the hospital or the specialist, as the case may be, to the effect
that hefshe has reasonable prospect of recovery on the expiry of the leave

recommended.

NOTE(2): The concession of extraordinary leave under the proviso above will be

admissible only to those teachers who have been in continuous service far a

period exceeding one year.

(iii) The authority empowered to grant leave may commute retrospectively period of

absence from duty without leave into extraordinary leave.
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(K) COMPENSATORY LEAVE:

Fxisti tute 131 o Universi i atutes, 1979 fwith upio-date amendments

shall be replaced by the following:

131(])  Any teacher of a college who may be required, in the interest of the college, to work
during holidays shall be entitled to compensatory leave for an equal number of days for
which he/she is required to work during the holidays,

(i) There will be no accumulation of such compensatory leave and it is to be availed within
3 months from the date of accrual.

(L)  LEAVE NOT DUE:

A new Statute 131(A) shall be inserted after the existing Statute 131 and before the existing

Statute 132 of Caleutta University First Statutes . 1979 twith upto-date amendments):

131{A) Leave not due with half pay may be granted by the Governing Body to a Teacher /
Principal for a period not exceeding 360 days during the entire period of service, out of
which not more than 90 days at a time and 180 days in all may be ctherwise therean
medical ground. Such leave shall be debited against the half pay leave earned by him/her
subsequently. “Leave not due' generally shall be granted in exceptional cases of illness.

‘Leave not due’ shall not be granted unless the Governing Body is satisfied that
as far as can reasonably be foreseen, the teacher will return to duty on the expiry of the
leave and earn the leave granted.

A teacher to whom ‘Leave not due' is granted shall not be permitted to tender his/her
resignation from service so long as the debit balance in his'her leave account is not
wiped off by active service or he/she refunds the amount paid to him / her as pay and
allowances for the period not so earned. In a case where retirement is unavoidable on
account of reason of ill health, incapacitating the teacher for further service, refund of
leave salary for the period of leave still to be earned may be waived by the Governing
Body.

Provided further that the Governing Body may in any other exceptional case waive, for

reason 1o be recorded, the refund of leave salary for the period of leave still to be earned

13
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131(B)(i) A teacher who is disabled by injury accidentally occurred in consequence of due

(1)

(iii)

(iv)

(¥}

(vi)

(vii)

(viii)

SPECIAL DISABILITY LEAVE :

performance of his’her official duties or by illness incurred on the performance of any,
particuiar duty which has the effect of increasing his/er liability to illness or injury
beyond the ordinary risk attaching to the post may be allowed special disability leave on
full pay and allowances for a maximum period of 24 months during the whole course of

Service,

Special Disability Leave may be combined with any other kind of leave except casual

leave.

The concerned teacher is entitled to normal annual increment in time scale pay during

such leave of absence,

Special disability leave shall not be granted unless the disability manifested itself within
3 months of occurrence to which it is attributed and teacher disabled acted with due
promptitude in bringing notice of the appropriate authority.

Such leave shall be granted only on the recommendation of a Medical Board and such
leave in no case should exceed 24 months,

Such leave may be granted more than once if the disability is aggravated or reproduced
in similar circumstances at a later date but not more than 24 months.

Since Special Disability Leave is granted owing to an injury caused during due
discharge of official duty of a teacher concerned the sppropriate leave sanctioning
authority should be satisfied first as to the cause of accident which sustained him/her the

injury for the entilement of such leave.

Leave salary during such leave shall be with full pay and allowances for the first 120
days and half pay for the remaining period.

14
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istine Statute 132 aleutta University First Statute 979 fwit

shall be replaced by the following:

132, At the request of a Teacher of a college the Governing Body of the college may, by
order, convert any kind of leave already granted into leave of a different kind, which
may be admissible, with effect from such date as may be specified in the order, but a

teacher shall not be entitled to claim such conversion of leave as a matter of right.

If one kind of leave is converted into another, the amount of leave salary admissible
shall be recalculated and the arrears of leave salary shall be paid to, or, as the case may
be amounts overdrawn shall be recovered from the employee concerned,

Existing Statute 133 of Cale miversity Fi with upto-date amendments
shall be replaced by the following;

133, Except as otherwise provided in this order any kind of leave may be granted in

combination with or in continuation of any other kind of leave.

Statute 134 — Ommitted

shall be replaced by the following:

135, Every Teacher shall be entitled to leave salary of the earned leave accumulated at
his/her credit after cessation of his / her service by way of retiring on superannuation,
voluntary retirement or desth in hamess provided the maximum number of
accumulated leave and maximum of leave encashable shall be 300 days,

The leave salary shall be calculated on the rate of pay drawn by a teacher of a college on
the day preceeding that on which the leave commences unless otherwise determined by
the Governing Body. Leave salary on retirement, voluntary retirement or death in
hamess shall be calculated on the basis of the pay drawn on the day preceeding the date

of retirement or death as the case may be.

15
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Lxisting Statute 136 of Caleutta University First Statutes , 1979 (with uplo-date amendmens)

h

136.

w i

A leave account shall be maintained by the Principal of the college for every teacher
and Principal thereof but any leave granted under provisions 12(C) to 12 (F) of this
Memorandum shall not be debited to such account.

The leave account of every teacher shall be credited with earned leave, in advance, in a
single installment of 15 days on the first day of July for the first seven vears of service
and two installments of 15 days each on the first day of July and January of every
academic year from the eighth vear of service onwards. And as such the earned leave
may be credited at the rate of two and a half days for each completed calendar month
for those who have completed seven years of service and at the rate of one and one-
fourth day for those who are in the first seven years of service, Ultimate fraction of a
day shall be rounded off to a nearest integer.

The period of any leave without pay shall be excluded from the calculation of eamed

|eave.

A new Statute 136(T) shall be inse i 1 1i tatute 136 and before the existi

Statute 136(A Caleutta University First Sta 79 (wil

136(I)(i) A Principal / Teacher of a college appointed on substantive basis to any permanent post

shall acquire a lien on that post. If the teacher is appointed substantively and confirmed
to another permanent post either in the college or outside and in case of the Principal to
another post outside, his/her lien on the permanent post held earlier in the college shall
be terminated, unless he/she indicates in writing hisher refusal to accept the
appointment so made substantively in another permanent post, in such event the
concerned teacher/Principal shall immediately report back to duty in the post on which
he/she held lien.

A Principal / Teacher holding substantive appointment in a college may be granted lien
on histher permanent post if hefshe applies for the grant of lien consequent upon his‘her

obtaining an appointment offer either in another college or in any other establishment,
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(iii) The period of lien shall initially be for a period of one year which may be renewed or
extended if the teacher concerned is not confirmed in his / her services in the new
establishment within that period,

Provided that the total period of lien so granted shall not exceed 2 years.

te 136(I1) shall be inserted after the existi atute and before the existin
Statute 136 A of Caleutta University First Statutes . 1979 fwith upto-date amendments):

136IL.  Every teacher of a college shall follow a six day week and shall abide by the pattemn of
holidays,vacation etc. as may be determined by the University.

A nmew Statute 136(1HI) shall be inserted he existing Statute 13 re_the existi
Statute 136{A) of Calcunta University First Statutes . 1979 (with upto-date amendments):

136(I). A part-time teacher of a college shall be entitled to the following leave :
(i) Casual leave upon a maximum of 10 days in an academic year.
(i) Extraordinary leave without remuneration for such period as may be determined

by the Govemning Body considering the special circumstances of any particular case.
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Annexure 15.1 of the Syndicate dt. 19.01,2011

Leave Rules for Teachers oi Alfiliated Non-Goyt. Colleges
under C.U. -

Government of West Bengal
Higher Education Department
‘C.S.Branch
Rikash Bhawan, Salt Lake. Kolkata-700 091
Mo. : 267-Ede{CS)
211D/ 08 Chated, Kollaty, the 3 Decemiber, 200%
MEMORANDLUM

The guestion of uniform leave rules for the whole ime teachers of Govt, aided including erstwhile

sponsored colleges in the State has been under consideration of \ the Government for some time past. The
West Bengal State Council of Higher Education has made certin recommendations in respect of uniform
leave rules for the whole time teachers of the Govi, sponsored colleges in the State,

2

Mo,

After careful consideration of the matter the Governar has been pleased to accept the recommendations
with some modificaons and approve the benefits as incorporated in the annexure in respect of whole
bme teachers of Govt, sponsored colleges in the State.

Concerned Universities will make amendments in their Statutes wlrér?nncmmy for incorporation of
the provisions of this Memarandum.

Any difficulty, which may arise in implementing the provisions of this order, may be referred ta this
Departmant for clarification and / or order. -

This order issues with the concurrence of Finance Deptt, ¥ide their U.0No. , 4095 Group-P (Service).
dated 02.12.09, .

L]

All concerned are being informed aceordingly.

Sd/- M.Chakravarty,
Joint Secretary.

: T62{15)-Edn{CS). Dated, Kolkata, the 3rd December, 2009

Copy [orwarded for information and necessary action (o the :-

B 08 2O e B b B
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Accountant Ganeral (A%E), West Benpal.
Fimance Depit. of this Government.

Director of Public Instraction, West Bengal.

Registrar, Calcutta University, Senate House, College Street, Kol-700 073

Registrar, Burdwan University, Rajbati, Burdwan, Fin-713 |04,

Registrar, Vidyasagar University, P.O, Vidydsagar University, Dist Paschim Medinipar, Pin-721 102
Registrar, Kalyani University, Kalyani, Nadia, Pin-T4) 735,

Registrar, Gour Banga University, Malda College, P.O. Malda, Dist. Malda, Pin-732 101.

Registras, West Bengal Sute University (Barasat, Nosith 24 Pargana), Barasar Govi. College,

P.0. Darasal, Dhst. North 24 Parganas, Pin-743 201,

Regisirar, North Bengal University, Raja Rammohanpur, P.O.  North Bengal Unbversity, Dist. Danecling.
Pin-734 430,

Member-Secretary, West Bengal State Council of Higher Education, 147A, Rash Behan Avenue,
Kalkats-700 029, ,

Computer Cell of this Department.

P.5. 1o the M-1-C, H.E.Deptz, -

P.A. to the Principal Secretary, H.E Depu. Authenticated -
e CE%% AAQ

Principal 1 Moint Secrerary.
Gokhale Memorizl Girls" College




"'{ ! ANNEXURE
Leave Rules for Teachers of Govt, sponsored Colleges in the State,

I These lzave rules are applicable 10 all teachers of gowt, aided including esstwhile sponsored colleges in
the State. !
2 Leave of sheence from duty can not be claimed a5 a matter of nght and may, on application by a

teacher of 1 college/Principal, be granted only when satisfactory grounds have been shown. When the
exigencies of service so require, the authority competent to grant leave of any description or any such
leave is granted, revoke such leave or part thereaf.

3, Mo (eachier who 18 under suspension shall be granted any leave,

4. Absence without leave shall render a teacher/Principal subject 1o such disciphinary action as provided in
the Statute ActRegulations of the concerned Universities under which a college is alfilmtcd

All applications of leave or fur edlension of Jeave shall be mude in writing and addressed to -.,.
Principal/President of the Gaverning Body in case of Principal and sanction for the leave or extension
of leave s the case may be, applied for shall be obtained before it is availed of
Provided that if the authority competent to grant feave, 15 satisfied that it was not possible o
apply for or ublain the sanction for leave of absence beforehand lcave may be granted with
retrospective effect ; but all applications of leave with retraspective effect shall be filed at the carhiest

possible opportunity.

6. Leave ordiniarily shall commence on the date with effect from which it is actually availed of and
terminate on the date preceding the date of resumption of duty provided that Sundays are holidays may
be prefined or suffixed 10 leave, 50 however for the purpose of prefixing opsuffixing 1o leave holidays
exceeding three days ; previous sanction of the authority competent to grant the leave shall be obtained.

i

7. No teachier on leave shall returs to duty before the expiry of leave granted to him/her, without
permission of the leave sanctioning authority.

. If a teacher of o college is absent from duty on all the days of 2 week on which he/she hus been
assigned duties, whether such deys are consscutive or not, hefshe shall be dsemed to be absent from

duty for the whole of the week.

Q. No leave shall be credited in the leave account of 8 teacher after he/she reires on superannuation or
retires voluntarily or resigns

i, The Principsl/The President of the Governing Body may recall the teachesithe Principal at nny time as
the case may be who may be on leave except on medical ground and when the teacher/the Principal is
so recalled o duty hefshe shall be granted sach wravelling allowances as the Principal/the President may

consider reasonable.

11 If the teacher of & college has been granted leave to which holidays have been suffixed or prefixed and
such the Principal/ieacher absents kimseli/nersell from duty beyond the expiration of soch holidays
<hall be treated a5 absent from duty without leave and hefshe shall not be entitled 1o hisher salary or
allowanges for such period unless and unil the Governing Body otherwise directs.

12, Subject 10 the forepoing general principles "leave” shall mean (i) Casval Leave, (iyEarned Leave, (iif)

) On Duty Absence, {iv) Study Leave, (v) Special Study Leave, (vi) Maternity Leave, (vit) Quaranfing
Leave, (vii)Medical Leave/Half Pay Leave, (i) Commuted Leave, (x) Extraordinary Leave, (xi)
Compensatory Leave (xii} Leave Not Due (xiii) Special Disability Leave.

(A) CASUALLEAVE :

{5 Casual Leave on full pay may be allowed to Principal/Teacher of 2 college upto a maximum of 14 days
in any one cilendar year but not more than 4 days at o time.
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' § (it} Casutl Leave can not be combined with any other kind of leave or Puja halidays, but can be prefixed
4 and or suffixed to Sundays and other holidays, provided such leave shall not exceed 7 days at a time
including Sundays and Holidays. 3 i

(i) Al casual leave to which any teacher of a college may be entitled during any calendar year shall cease
to be due o him at the end of such calendar year and cin noThe accumulated or taken over or brought
forward to any other calendar year.

fiv) A teacher on casual leave shall not be treated as absent from duty.

(B)  EARNED LEAVE:

i) Earned Leave is the leave which is earned by a teacher by discharge of duties for a ceriain period as
‘mentioned herein below and grasted o himber at the discretion of the authority granting such leave.
Unless atherwise compelled by exigencies of circumstances, in all case applications for earned leave
shall be made at least seven days prior 1o the date on which the concerned teaches proposes to proceed

on Ieave Tor twenty days or more. Prior sanclion should bé obtained before leaving station andfor
proceeding on leave as well as for extension of leave even if the period of leave applied for is less than

twenly days.

i) Farned leave admissible 10 a teacher shall be [ird of the period, if any, during which he / she is
required to perform duty during vacation by the college authority or equal 10 one eleventh of the period
spent on aciual service in a non-vacation depantment subject to.a maximum of thirty days in & calendar
year provided that the upper limit of accumulation of eamed leave shall be 300 (three hundred) days
and the maximum period of earned leave that may be granted 2t a time shall not sormally excesd sixty
days. Esrned leave exceeding sinty days but not more than 180 days at a time may be sanctioned in
case of higher studyftraining /leave with medical cenificate.

i) Earned leave con be combined with any other kind of ledve exoept cagual and quarantine leave.
iv) Earned Leave is admissible with full pay and allowances.

{v) When & teacher moves from one collese 1o another on lien or otherwise, his / her accumulation of
earned leave | half-pay leave in the new college will be as per previous accumulation of leave e n
other words hisfher leave account will be a continuous procedure.

(C)  ONDUTY ABSENCE :

i) Absence from duly of a tzacher with the permission of the Principal of the ciollege and in case of the
Principal, the permission of the Governing Body, on account of duties assigned by the Government or
any constitutional authority or fhe college or the Public Service Commission or the College Service
Commission or the School Serviee Commission cic. or on account of obligations in regard 1o the NCC
or the Social Service Camps and similar other obligations shall be deemed to be on duty sbsence and
shall not be counted towards casual or earncd leave.

(15 On duly absence is admissible with full pay and allowance.

(D) STUDY LEAVE:

(i) Study leave for advanced study and research directly related to his'her work in the College may be
granted o a teacher by the Governing Hody of the college subject to approval of the Higher Education
Department provided the concerned teacher has put in at least Threz years continuous service and ts not
due 1o refire there from within five years of herfher retuzn from such leave. There shall be a gap of at
least three years between two periods of such Jeave,
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The smount of scholarship, fellowship or other financial assistance that the concernsd teacher, granted
sudy leave, has been awarded will nol preclude histher being granted study leave with pay and allowances
pruwvided the scholarship ete. so received shall be taken into account in determining the pay and allowances on
which the study Jedve may be granted as per norms of the University Statutes / Regulations / Guadelines of the
U.G.C, .

(i) An apphication of study leave with particulars of international assignments, Scholarship / Fellowship of
financial assistance including travel grant, if any stalement of nature of works enclosed with supporting
documents has to be submitied ardinarily two months before the applicant intends to avail of such
leave,

(i) Study feave on Tull pay (without allowances in Indio and with Dearness Allowances outside India) may
be granted for a maximum period of twelve months at any one time and twenty four months in all
during the entire service period. However, such leave may not be granted by the SyndicateExecutive
CounciliGoverning Body in case the number of teachers sanctioned study leave in any depariment in
any given period is likely to affect the academic programme of the concerned department.

{iv) A teacher granted study leave shall on hisher return and re-joining the service of the college may be
eligsble to the benefit of the annval increment(s) which he/she would have eamed in course of time if
he/she has not proceeded on study leave. No teacher shall however, be eligible to receive amrears of
increments.

(v} Study feave shall count as service for Pension / Contributory Provided Fund, provided the tescher joins
the college on the expiry of his/her study leave
Study leave granted 10 a teacher shall be deemed to be cancelled-incase it is not availed of
within 12 months of its sanction. Provided that where study leave granted has been so cancelled, the
teacher may apply again for such leave

ivi} A teacher availing him selffherselfl of study leave shall submit & written underaking that hetshe shall
serve the college for & continuoes period of at least three years to be calculated from the date of hisfher
resuming duty after expiry of the study leave failing which they shall have to refund the emoluments
received from the Government/college/UGC during the period of study leave,

(vily  After the leave has been sanctioned, the teacher shall before availing himselfiherself of the leave
execute 4 bood in favour of the college binding himself / herself for the due fulfillment of the
conditions laid down tn sub clause above.

(E}  SPECIAL STUDY LEAVE :

(i) A whole time teacher of a college may be granted leave with full pay and Dearness allowances for
pursuing study or research in n instilntion considered by the Governing Body of the college as sunable
for the purpose subject to approval of the Higher Education Department, for such period osdinarily not
exceading 12 months during the whole period of his‘her service, provided that the concerned Teacher
has put in at least 2 years of continuous service and not 1o retire therefrom within 3 years of his / het
return from such lzave.

Provided that any aspplication for special swidy leave with particulars of institutional
assignments, financial assistance inclusive travel prants, if any, with supporting documents should be
submitted to the Governing Body at least one month before the start of the leave applied for,

(i) 'Fhe Teacher of a college shall furnish an undertaking that he / she shall serve the -college for at least 3
years on his | her rctun from study leave on such terme and conditions as the college may decide
failing which he / she shall be required 1o refund the amount paid to him / her as Jeave salary for the
peried of Stdy Leave ;

Provided that if the concerned employee i receiving any pay, allowance, stipend, scholarship,
fellowship from any source other th £t -

[
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(F)  MATERNITY LEAVE ;

(i) Maternity leave with full pay and allowances may be granted to a whole fime lady teacher on full pay
for a period not excesding 135 days including the period of confinement as per advice of a registered
medical practitioner, :

(1) Maternity leave, combined with any other kind of leave may be granted only if the application is
supported by a medical certificate signed by registered medical practitioner,

() Maternity leave may also be granted to a lady weacher of a, college on full pay in cases of miscarriage
including abortion subject 1o the condition that such leave shall not exceed 6 weeks and the application
for leave shall be supported by a medical certificate signed by a registered medical practitioner.

(iv)  Matemity leave shall not be debited to leave aceournt,

fvi In case of legal adoption of a child as per prescribed norms of the Government from time 1o time child
adoption leave miy be allowed 1o a female teacher as per existing govt, rules.

(G)  QUARANTINE LFAVE:

Leave of absence from duty may be granted to a teacher of a college on full pay when he / she is
ordered by the Principal of the college, in case of the Principal by the President of the Goverming Body, not o
amend histher duties on account of the presence of any infections disease in family or housshold. Such Jeave
may be granted with full pay and allowances, on a certificate signed by a registérett medical practutioner for &
period nol exceeding 21 days or in case of exceptional circumstances 30 days. Such leave shall be culled
quarantine feave and may be combined with any other kind of leave except casual leave. Quarantine leave shall
not be debited 1o leave account.

(H) MEDICAL LEAVE/HALF PAY LEAVE :

(1) A Teacher shall be entitled to Half Pay Leave for 20 days in respect of each miﬂ;d year of gervice.
This leave may be granted on production of certificite from a qualified registersd medical practitioner
o on private affairs.

(iiy ~ Half Pay Leave may be combined with any other kind of leave except casual and quarantine leave.

(w)  Maximum period of accumulation of such leave will be 720 days.

) COMMUTED LEAVE ;

() A Teacher shall be entitled 1o commute the half pay leave that he / she has earned to full pay leave on
medical ground subject to production of a cerificate from o registered medical practitioner.

Provided that when commiuted leave is granted, twice the such number of half pay shall be
debited against the leave account, provided also that total cemmuted leave may be granied noi
exceeding |80 days during the whole service period of the employee.

i) Half Pay Leave upto a maximum of 180 days may be sllowed to be commuted during the entire service
(without production of medical certificate) where such leave is utlized for an approved course certified
to bevin the interest of the college by the Governing Body.

(i)  Commutled leave may be any other Kind-of lzave except casual and quarantine leave.
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(1} EXTRAORDINARY LEAVE :

{1 Extraordinary leave without pay and allowances may be granted to a Teacher in special circumstances.
a} . When no other leave is admissible to him / her, or :
b} When the other leave {s admissible, but still he / she applies in writing for the grant of
exiraordinary leave.

(i) Exceptin case of 2 permanent teacher, the duration of extraordinary leave shall not exceed 3 months on
any one DCCAsioN.

Provided thas

(&) When such a teacher is undergoing treatment for tuberculosis in & recognized hospital or at an
approved sanatorium or at hisfher residence under a specialist recognized as such by the
Governing Body OR for leprosy in a recognized leprosy institution by a Medical Officer of
Health Depit. or & specialist in Leprosy recognizad as such by the Governing Body ; hefshe
may, subject to such conditions as may be prescribed, be granted extraordinary leave for a
perind not exceeding 12 months,

NOTE (1) The concession of extraordinary leave upto 12 months under the proviso above would be
admissible 1o a teacher if heishe produces 2 certificate signed by the Superintendent of the
hospital or the specialist, as the case may be, to the effect that he/she has reasonable prospect
of recovery on the expiry of the leave recommended.

NOTE {2) : The concession of extraordinary leave under the provise above will be admissible only to
those teachers who have been in continuoys service for & period exceeding one year,

(i} The authority empowered 1o grant leave may comme retrospectively period of absence from duty
without leave into extragrdimary leave

(K}  COMPENSATORY LEAVE:

{i) Any teacher of a college who may be required, in the interest of the college, to wark during holidays
shall be entitled to compensatary leave for an equal number of days for which hefshe is required 1o

work during the holidays.

(i) There will be no accumulation of such compensatory leave and it 15 to be availed within 3 months from
the date of accrual.

(L} LEAVEKOTDUE:

“Leave not due’ with half pay may be granted by the Governing Body 1" a Teacher / Prineipal for 2
perind not exceeding 360 days during the entire period of service, out of which not more than 90 days at a time
and 180 days in all may be otherwice thereon medical ground. Such leave shall be debited against the hatf pay
leave eamned by him/her subsequently. “Leave not due® gencrally shall be granted in exceptional cases of illness.

y “Leave not duc' shall not be granted onless the Governing Body is satisfied that as for as can
reasonably be foreseen, the teacher will return to duty on the expiry.of the leave and earn the leave granted.

A teacher to whom ‘Leave not duc” is granted shall not be permitted to tender hisher resignation from
scryice o Jong as the debit balznce in histher leave account is not wiped off by active service or hefshe refunds
the amount paid 10 him / her as pay and allowances for the period not so-earned. In a case where refirement s
unavaidable on account of reason of ill health, meapacitating the teacher for further service, refund of leave
salary for the period of leave still 1o be earned may be waived by the Governing Body.

Provided forther that the Ooverning Body may in omy other exceptional case
waive, for reason to be recorded, the refund of leave salary for the period of leave still

B

1o be eamed.
Authenticated .
(oo

Principal i
Gokhale Memaorial Girls" College




(M) SPECIAL DISABILITY LEAVE;

(i)
(i)

(iv)

(v}

(vid

{wii)

i)

13.

14.

15

16.

A teacher who is disabled by injury accidentally occurred in consequence of due performance of his /
her official duties or by illness '~ rred on the performance of any , particular duty which has the
offact of increasing his/er liability to iliness or injury beyond the ordinary risk amching to the post
may be allowed special disability leave on full pay and allowances for a maximum period of 24 months
during the whole course of service.

§pecial Disability Leave may bie combined with any other kind of leave excepl casual leave,

The concerned teacher it entitled to normal annual increment in time scale pay during such leave of
Ahsence.

Special disability leave shail not be granted unjess the disability manifested itselfl within 3 months of
occurrence to which it is attribured and teacher disabled acted with due promptitude in bringing notice

of the appropriate authority.

<uch leave shall be granted only on the recommendation of @ Medical Board and such leave in no case
should exceed 24 months.

Such leave may be granted more than ance if the digsbility is aggravated or reproduced in similar
circtimstances at a later date but not more than 24 months.

Since Special Disability Leave is granted owing 10 an injury caused during due discharge of official

duty of a reacher concemed the appropriete leave sanctioning authority should be satisfied first as to the
catse of accident which sustained him/her the injury for the entitlement of such leave, .

Leave salary dusing such leave shall b with full pay and allowances for the first 120 days and half pay
far the remaining period. ;

At the request of a Teacher ol a college the Governing Body of the college may, by order, conver any
kind of leave already granted into leave of & different kind, which may be admissible, with effect from
spch date s may be specified in the order, but a teacher shatl not be entitled to claim such COonVersion

of leave as & matter of right,
If one kind of*leave IS converted fnto another, the amount of leave salary admissible shall be

recalcutated and the arrears of leave salary shail be paid to, or, 1S the case may be amounts overdeawn
<hall be recovered from the employse goncerned.

Except as atherwise provided in hiis grder any kind of leave may be granted in combination with or in
continuation of any other kind of leave.

Every Teacher shall be entitled to leave salary of the earned leave accumulated at his/her credit after
cessation of his / her service by way of refiring on superannuation, voluntary retirsment or death in
harness provided the meximum number of apcurnulated leave and maximum of leave encashable shall

be 300 days.

The leave salary shall be calculated on the mte of pay drawn by & teacher of a college on the day
preceeding that on which the leave commences unlzss otherwise Jetermined by the Govemning Body.
Leave salary on retirement, voluntary retirement or death in harness shall he calculated on the basis of
the pay drawn on the day preceading the date of retirement Of death as the case may be.

A ledve account shall be maintained by the Principal of the college for every teacher and Principal
thereof but any leave granted under provisions 12(C) 12 (F) of this Memorandum shall not be

debited to such account.
Authenticated .
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The leave account of every teacher shall be credited with eamned leave, in advance, in a single

instaltmentof |5 days-on the first day of July for the first seven years of service and two installments of 15 days
each on the first day of July and January of every academic year from the eighth year of service oowards. And

as such

the earned I:rmmnfh:t;::editaduﬂnrmuftwumdlhﬂfdlrufm:nhnmnphtﬂcﬂmﬂtm:h

for those who have completed seven years of service andl at the rate of one and one-fourih day for these who are
in the first scven yearsof service. Ultimate fraction of a day shall be rounded off to & nearest integer.

YEQ)]

)

(i)

19,

The period. of any leave without pay shall be excluded from the calculation of carned leave

A Principil / Teacher of a college appointed of substantive basis to any permanent post shall acquire a
lien on that post: T the teacher is appainted substantively and confirmed to another permancnt post
eithier in the college or outside and in case of the Principal to another post outside, his/her lien on the
permanent post held earlier in the callege shall be terminated, unlzss ho/she indicates in writing hisMer

refusal 1o accept the appointment so made substantively in another permanent post ; in such event the
concerned teacher/Principal shall immediately report back to duty in the post on which hefshe held lien.

A Principal / Teacher holding substantive appointment in o college may be granted lien on histher
permanent post if he/she applies for the grant of lien consequent upan histher obtaining an appointment
offer either in another college or in any other establishment.

The period of lizn shall initially be for & period of one year which may be renewed or extended if the
teacher concerned is pot confirmed in his / her services in the new establishment within that period.

L

Provided that the 1otal period of lien so granied shall not exceed 2 years.

Every teacher of a college shall follow a six day week and shall abide by the pattern of holidays,
vaEation etc. a8 Ty be dewermined by the University.

A part-time teacher of a college shall be enrithed 1o the following leave |

iy Casual leave npon a maximum of 10 days in an academic year.

(if) Extracrdinary leave without remuneration for such period as may be determined by the
Governing Body considering the special circumstances of any particular case.

—
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Government of West Bengal
Department of Higher Education,
Bikash Bhav Kolkata-70
No, £27/EH/O/CS/10M-83/2019 i Date: 14.07.2020

From: Sri Binay Ranjan Sanira,
Deputy Secretary to the Government of West Béngal

To:  The Director of Public Instructions, West Bengal
Sub: Fixation of remuneration of existing Govt. approved PTTs & CWTTs.
Madam,

Finance Department, vide their U.O. No. 1232/] Group-P2 dated 1608.2019, gave concurrence to the proposal for
remuneration of newly designed State aided College Teacher Category-1 and 11, with protection of pay of the existing
Govt. approved PTTs & CWTTs. where necessary, in the following manner:

SACT-1 SACT-I
Service length < 10 years | Service fength >= 10 years | Service length < 10 years service length >= 10 vears
Rs. 26000/- | Rs. 30000/- | Rs. 15000/ Rs. 20000/- i

However, their remuneration were further revised with an enhancement of Rs, 5,000/~ for each category, vide
Finance Department’s concurrence No. 1644 Group-P2 dated 19.11.2019 (nsp-14) as given below:

SACT-I _ SACT-I : |
Service length < 10 years Service length >= 10 vears | Service length < 10 vears Service length >= 10 vears
Rs. 31000/- Rs. 35000/- Rs. 20000/ Rs. 25000/-

A Memorandum, vide. No. 2081-Edn(CS)/10M-83/2019, dated 23.12.2019, was issued accordingly.

However, the existing Govi. approved PTTs & CWTTs, who had been getting higher remuneration as on
16.8.2019 that the structure shown in the first table, are not being benefitted as much in comparison with the others, as per
the revised structure of remuneration, -

After careful consideration of the above matter, the Governor, in continuation of this Department’s Memorandum
Nao. 2081-Edn (CS), dated 23.12.2019, has been pleased to decide that remuneration of the serving PTTs & CWTTs, who
had been getting higher remuneration as on 16.8.2019 than the remuneration structure shown in the first table, will be
fixed with an additional notional benefit of Rs. 5000/~ on their remuneration, notionally protected as on 16.08.2019,
However, actual benafit will be with effect from 01.01.2020.

This is issued with concurrence of Finance Department, vide their U.0. No. 129 Group-P2 dated 21.01.2020,

Yours faithfully,

)
Deputy Sccrddff7**
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Government of West Bengal
Department of Higher Education
College Sponsored Branch
Bikash Bhavan, 6th Floor, Salt Lake, Kolkata -700 091

No. 819-Edn{CS)1363/5ACT/2021 Date: 12.08.2021

ORDER

Service conditions and other benefits for Government approved Pant Time Teachers
(PTTs). Government approved Contractual Whole Time Teachers (CWTTs) and Guest
Teachers engaged in different Government / Government aided colleges in the State of West
Bengal up to 13.07.20]% have been restructured under Memorandum No. 2081-
Edn{CS)/10M-83/2019 dated 23.12.2019 in supersession of all previous orders in this regard
and nomenclatures of such teachers have been changed to State Aided College Teacher
(SACT).

Whereas the above mentioned G.0. is devoid of benefits of (i) Leaves like casual
leave, medical leave, maternity leave, study leave and (ii) Swasthya Sathi Scheme which
had earlier been cnjoyed by the erstwhile Government approved Part Time Teachers.
Contractual Whole Time Teachers. the Swate Government in the Department of Higher
Education have no objection o allow SACTs leaves as described here below in supersession
of all previous orders in this regard.

al Leave
State Aided College Teachers (SACTs) of Government / Government aided Colleges
are entitied to avail of 14 (fourteen) days casual leave in a calendar year with full
remuneration.

Medical Leave

State Aided College Teachers (SACTS) of Government / Government aided Colleges
are entitled to avail of 20 (twenty) days medical leave with hall (4) remuneration in a
calendar vear on production of medical certificate from a registered medical practitioner

Such medical leave with half () remuneration can be commuted to and in that case
SACTs are entitled to avail of 10 (ten) days commuted medical leave with full remuneration
in 4 calendar year on production of medical cenificate from a registered medical practitioner,

Unutilised medical leave with half (¥2) remuneration or commuted medical leave with
full remuneration in a calendar year, shall be allowed to be carned forward to the following
vear, subject to accumulation of a maximum of sixty days (with hall’ remuneration) or thirty
days (with full remuneration), and the accumulated medical leave may be utilised from time
to time depending on the type of medical need bul not exceeding thirty days al a time (with
full remunemtion). subject to submission of medical documents to the satisfsction of the
college muthority,

Authenticated .
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Maternity Leave

State Aided College Teachers (SACTs) of Government / Government aided Colleges
are entitled to avail of maternity leave as admissible under Government rules,

Study Leave

Considering the necessity of scquiring higher degrees by SACTs wwards
improvement of the quality of teaching in the State's higher educationul institutions, the State
Government is pleased 10 order that the SACTs shall be entitled 1o avail themselves of Study
leave, 1o be granted by the Goveming Body of the college and subject to approval of the State
Government, for the purpose of pursuing further studies and acquiring higher degrees for a
maximum peried of 12 months in one spell and for a period not exceeding 24 months in their
entire service period, provided the concerned teacher hus put in at least three years ol service
and is not due to retire within five vears of his/her return from such leave. There shall be a
gap of at least three years between two periods of such leave,

The State Government is further pleased 10 order that a SACT when granted study
leave shall, upon his / her return and rejoining the institution, shall be eligible for receiving
the monthly remuneration accrued during the said leave period (and periodical enhancement
of remuncration notionally), as admissible, which hefshe would have earned in course of ime
il hefshe had not proceeded on study leave. On return from the study leave, he / she will
submit a certificate from the competent authority relating 1o satisfactory completion of higher
degree or submission of thesis cte,, to the satisfaction of the college authority. The said leave
period will count towards their wotal length of service for caleulating the admissible service
benefits.

Further, before proceeding on the study leave, the concerned SACT will be required
o execute a Bond / Undenaking that he/she will serve the institute for at least three years
after acquiring the higher degree. However, the concerned SACT may be permitted during
the bond period to join any Government College or Government -aided college in the event
of selection by the West Bengal Public Service Commission or the West Bengal College
Service Commission, as the case may be. The study leave granted to a SACT shall be deemed
1o have been cancelled in case it is not availed of within twelve months of sanction.

Group Health Insurance Scheme named "Swasthva Sathi®

The issue of providing a comprehensive Health Insurance Scheme to the serving
SACTs of Government Colleges and Government-aided Colleges of West Bengal has been
considered by the State Government with a view to providing such persons and their families”
protection from the financial consequences of ill health,

2. The State Government is pleased to extend the benefit of the Group Health Insurance
Scheme namely "Swasthya Sathi” as contgined in Finance Department’s Notification no,
1104-F(P) dated 25.02.2016 0 the serving SACTs of Governmemt Colleges and Govermment-
aided Colleges of West Bengal.

3. The main features of the Scheme ure:

i. The Scheme will have basic health cover for sccondary and tertiary care up 10 Rs, 1.5
Lakhs per annum.

il. There will be no cap on the Family size,

iti. Critical illness like. Cancer. Neuro Surgerics, Cardiothoracic Surgeries. Liver discases,
3lood disorders ete. will be covered up to Rs.5.0 lakh.

-

™
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. All presexisting diseases will be covered.

- The entire premunm will be bome ht the State hnm.mum with no contribution frem the
|h'll|..'rL|..ll"ll.":.
4. The Scheme will be implemented by the Department of Heulth and bamily Weltare.
Government of West Bengal,
5. The Scheme for the aforesaid eate egury of teachersieniplosees will be effective from the
dute of issuance ol this ordar

This is issued with the concurrence of Finance Department (Group-P,). vide their

L0, No. Group-P,/2021-2022/0083 dated 26.06.2021. This will be effective from the date of
1ssuanee of this order,

"qnn-.lg.'t:..ru.r_-_..p.:_;:-_-

& i
L'_'f?:li“-l—-‘ll' gl

Beputy Secretary.
Higher Education Department,

No. S19/1(9)-Edn(CS)1363/SACT2021 Date: 12.08.2021
Copy forwarded for information and necessary action to;

Principal Accountam General (A & E), West Bengal
Finance Depariment (Group-Py) of the Stite of West [Bengal
Viee Chancellor. ... ..ccincmmmsedall State wided Universities)
Director of Public tn-.mn.lmm. \'n sl Lkm_al
Principal / Vice Principal / Teacher-in-Charze, ... _{all Govi & Govi aided € ulheges
Fh to Hon'ble Minister-in-Charge, Higher Education Depariment
St PS 1o the Principal Seeretary, Higher Education Department
I I' Cell of this Department for uploading in the departmental website
Guard File.

| ’
% AL

Deputy Secretary,
Higher Fducation Department.
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BUDGET PROPOSAL FOR FINARCIAL YEAR 2017 - 18
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BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 2018
PART - |
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5 BUDGET PROPOSAL FOR FINANCIAL YEAR 2017-2018
PART -3
EXPENDITURE TOWARDS ADMINISTRATIVE COST INCLUDING COST FOR ACADEMIC AND ADMINISTRATIVE
HATE Estimated |Actual Estimatad Estimatod Agtual | Estimoted
Income Head 17-18 Income InCome income 2017- Expenditure Head PXPONSES | oxponEoE | oxponsEs
EAT 21817 |18 N 2617 #016- 17 | 2017-18
=] | BASIC AMENITIES -
BA Tiibon Feas (non sall
‘inance} Hons Cowsa THX 12006 4TI8EY 1REIO0 i a0l Emctiiciy Crarges e T ] Lagapg SO0
BEC Tuilicn Fees {non sa?
fingnoa} Horg: Caurse DM I 4T LT LEEFEE 34007 [ Gas Charges {1} TEED 15000|
BA Tutien Foes | sei fnaros)
Mejor Courses slecve &
EaTLleary Subjects aad seil Wone Chargas (Purchasy frem
SRANCA panera: couraE Buwa12x 730 B tale i yE000 Lis#0njaut saurces KME) 1 5300 120an
Big Tudan Fees | self
fin@nee|SF Major Courses
BheChve B compulssry Sulects
nnd sell fnance geransl courss | 128X ZXED 8L L L amn ) Warer Taa f KM C )| 1 years) dunet B0 S000a
Wasie Disposal 0000
Admissian Fees 28000-% 13230 T 25200 Rz zior (Brainage & Seamiage KA Hysar] /000
Sesaon Charges RGO X 1230 FTEEING  rmdbpad d0s 2T on [ Secyry Senece (Casul viak) 11 IIenT 00500
L6 Ciher corges 1384/ X 1233 FLE ' 720 Munepad T thougn GG Sehog Rk ke FH00
LR R3] £%74%] BAEOON
Colege Examnation Fogs 1200/ X 1230 40 LIE00 e | COMMUMNICATION e
Telephene Chaigss 13133 #0000
Broacl Band Serece (Inmenar) 2rEs H0000
| |7 C Foes Cable Servee (memat) 35441 50000
(MISCELLANEDUS Poatage & Courner Serues
COLLECTION Charges ? A% 000
Fane [duphicale ey car i D a0 11 =90 Orbese Admimsicr Sygiern 84758 bz 1 0]
=org mng |
Computer certe rom Agency J090% 22334 123000 Sl Corvevanes i 24511 50000
| B MR Ansocphon
Traveding Alpwenge oo AR |
Inleres| Chiiges o, g rqmear
i Commae Mairtarasoe Feas Tiaso ET R LT 2134548
| [Galeof Form & Progpecius |2004 X (9499968  rceies 1034 k) 206000 |Websie Mantenance LT FH124) sac06|
D&y = gl Majar) [ X 506 Studerd | Card 150004 048 15000}
! : I!’rm hotification (Advertsement) CEL I 20000
I studenl | Candionly 16t yean | 100- X 575 sr7o0| 5300 S7500 rEefam 0% B0 Yeiton
| PRINTING & STATIONERY
| Proviing & Stsanery JE6 0D ST
Sais of Mevow Cougdn # i) T |
Computsr Statipnery ikl 200000
Segunty Deposit(Refundabie]  |1000- X 576 E1TaD il 1 'L'-"..Jli!:-l;ﬂﬂlluh!l.lm!’!
Computer Sofwary ey 17B25 10400t
Inbgrast troe Fixed Deposit 1dgLE 2113e4 £ILifdierax Exo ([Dumper Tanner e | A iTT8 aaeae
= S40DE 195604 BafaBh
TOTAL = I0T#E%42] 10361092 13317404 TOTAL = e ETT 115259 i dangs
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L BUDGET PROPOUSAL FOR FINANCIAL YEAR 2017 - 2018
PART -3 (Page-2)
EXPENDITURE TOWARDS ADIIIH.IETH&TI'{E_ COST INCLUDING COST FOR ACADEMIC AND ADMINISTRATIVE
; Estimated |Actual Estimated Estimated Acfual Estimated
RATE .
17-18 income Income income 2017- gapendes | eXpenscs | expinses
{income Head 2016-17 201617 18 Expandiure Head 201617 218-1T | 2017-18
18THE242]| LCIEIDN]L 1T1LTERE BiF= el 11T LT ELT L30660
I 11— — REPAIR & MAINTENANCE
Piumbing & Barvialion 400000 TA5730 200000
il el - |Carpentary 160630 11800 106000
Pratoccpe Machre Mice Aanua| 15064 s 28000
Compum Marznance 2000 #2712 Bacan
- Elecinical Fepan 11e00n 33003 100000
Aouspeary Mansenancs T years 30364
] AL Mgimengnce Annualiy 40000 5184 100000
Fire Enrgurher SE4D TORC
Ganeraigr Manisngnoe [ 43) 10006
Ipecom Mamierance i LT
5000 15212 BTTO00
OUTSOURCING SERVICES
Croaring & Sweepng HOORS 2EM2 GO0000
Consuitary Charges 23000 J00000
Garpsnng 100000 58830 1 D
] BOOO00, 420453 800000
COMPLUITERISATION &
i COWMPUTER SUPRORT STAFF
Office tmputer Dala aniy 20000 147350 400000}
Fistiier] 1a73sg ADO000]
Chityaussng saryice charges 20009 a3nMs a000
{17 «pTy
Offce Assslarcs K00 Gaddag SOO000
Dificie Atlendam SO LR 00000
ToTaL = B2 1158009
STAFF WELFARE STAFF WELFARE
Festval Advince &
|Festeal Advance Realnod | <000 332000 Cusual St B seugonl  aaedEa|  soo000
IQTAL= 11213543 | 108s60%1 | TINVVeGS | - TOTALs 5 1200364|  EEET000
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BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 2018
_ PART -3 (Page-13)
EXPENDITURE TOWARDS ADMINISTRATIVE COST INCLUDING COST FOR ACADEMIC AND ADMINISTRATIVE

Estimated |Actual Estimated Estimatod dctual | Estimated
RATE
Income Head 17-18 income incoma income Z017- | Expenditure Head EXDENSGS | QXDOSES | SXPENGES
201817 20187 18 . 201817 EIJ‘Il_—_ﬂ' 2077- 18
=== 11213542 | 1089509 123176504 aF ATRESON 280364 SE5T0G0
MEZCELLANEQUS
Tes & Ratipgnmant 15004 F ity kTl
) Bara criarges (Gna Book DO Boan pai- 800a0
Liacica) dio S0an 1578 1]
iLegal Evparacs b HAL 10200 AREOD
Mawapager & Journa onan Ta 15000
Substapson & Donaton . 11100 #OC0 Subscngtan & Danasan 1oa 11100 o
Cantmgency Wsosilarecus elifi) 500 16000
Tatals mmq Esa90 ixd109
I
L Auct Feee (Govt ) 3280 LS50
| Specal At Defermnf LC cnarges gl 1z il 10000
intesrial At & PF Ao G000 IUAZE TECOG
Toital = 4560 53540
5% Tubiod less paid 1o Sl toooan 418 Goacn
11817 |
Gaiss? Fazuly+Sergpls 1] el ] TR 1ENGEG0
| Mon saif fingncing}
TOTAL= 210080 1184233 100000}
Fine Faghing (OMO S, AONCOD Hnon
AIR Corstton Wacking eitenn 200000
A Guerd sooac]
Virtal Class Room 722308
Wiater Cooser (2 Nos) Jeonan 30000
| Computer Purchass - AECO0D BE215 “ohoma
1100000 SHETa4 115800
Total = 1iZzagad] 10704181 12337204 Total = | Biaisegl  437eces
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BUDGET PROPOBAL FOR FINANCIAL YEAR 2017 - 2018
PART - 4
EXPENDITURE TOWARDS LABORATORY EXFENSES FOR NON SELF FINANCING COURSE
RATE Estimatod |[Actual Estimated Estimated Actual | Estimated
Department & Income 17.4g |meome  lincoms  fincome 2017- Department & Expenditure | sxpenses | exponses | eapsnses
Head 201817 209517 |18 Head 2018-1T 201617 | 2017-18
CHEMISTRY CHEMISTRY
Laborsiory stared Sonnce
Laboratory Chnges ITR200 374400 350400 Speciman & Cramces to0c0a Ba1g 200000
: Cageial Expeng- LaDy ADparaiud FEEIT !nm:mnl
====l - La Atimnsasy 1B0C00 BE23 100040
LU Braet Conlrpency &
C U Prechcal cerdre Exp Refreshment £0% 1a0aa BEZE 20080
e _ j7emen|  3rasto 250400 210000 p00263) 420000
SEOGRAPHY GEOGRAPHY
|Latarakey Charges rzon|  asoem 231000{Laby Amandand (casis | 13600 2046 e
G U Pracl Comngancy &
Relregrmpnl 40% 10004 LE 14000
T U Practcel centre Evp C U. Pracl Eqipmani: 50 1ilul!
‘Clege Fung - 10 %
Repmrs of Lany Appaimus L0064 AR S000
Exzwesine chawges 2akap0| SEEA0N Ewvcurmon Changes (Students) Ja317a 430812 Bogcan
i |Exzurmsn éxpanies for Facu'ly 53545 | [ 10000
Capital Expand: Lafy. Apoaraius #0000 43EGE sa000
i _ B m1 P LT VAR 75000
MATHEMATICS
Latoratary Charges 2ns00 gl | 2RZACO[CU. Practesl cenine Exp 10 1004
L U Pracical cerire Exp 1 Square & Graph papos
28g00 21600 25ZR0G 1600 g 1909
Latioratary Charges 34TEQ0 318800 A0GA00)| Resar & Mamenance 10ean 18000
Capital Expenddure- Lob agparstn YGooan B4TTE 00000
C.U Pracl Conlingency &
Oy Pracieal certre Exp Rofrosnmenl £0% 4000 A87T B0
Canract whohe frme Facutly s20000 Jag3ay s
Leborstiry slodes Soence
Specmien & Cremicas AFEE
2ATEG J18E0D H06E00 14000 ERFLLL EL0000
ESYCHOLOGY
Latorsiory Charges 206200 26740 154000 | Repar Reptacemanl § Mainieras bl [ e i 11246 H00a
Practical Malerias
£ U”Pracicsl centre Exp Capte Espendiure Lab apparatis dz84n 108006
C U Pad Comingancy &
2E6309)  25T40D) DEAR00 | Rafresnment 40% 20000 1111':!:‘ 20000
Leoorasary Atlsndent sa0con 100000
Lenoratany sires Sosnce
B Spocimen & Chamicais 101eaE| o
130000 158583 m‘
Labeeadory Chasgss il S70a| 7800 ECONDMICE
i 5L Pra Coraapency Refesn 2004 1050 2000
CU Practcal cenire Exg 40
goos! 709 2885
EDUCATION | EDUCATION
Lataratony Charges pirfe 10 dF0GIC U Pract Conlingengy Fafresh 1808 38 4000 |
U Proctesl gesing Exp
i) 2108 4500
Cantac| whole sme Facuty 24000 100009
1851700] 1938200 1427700 1I01565] 1485600] 2062000
iy |
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BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 2048
— — - ____PART-§
EXPENDITURE TOWARDS SELF FINANCING COURSES
RATE Estimated |Aciual Estimatied Estimated Actial | Estimatod
Departmont & Income 17.4g | meome Income  [income 2017- \Departiment & Expenditure | axpunses | exponses | expenses
Haad B 2T 209617 18 Hezd IME-1T 21E- 11 2017-18
AB PV AE PV
Coutse Fog BO00- X B 2000 J85000) A0B000 | Whiola trne Faculi 1 ne 00000 JBATR0 Bl el |
£ U Pracical cene Exp — Gumst Faculty 200000 122912 200000
CU. Precicwi Echm- a8 1064
= — | ] | {80+ B0+ 10% ) .
2009 88000 AER008 san00g TS0
C NIV CNDWV
Lourse Fae R & B LIS000 45500 AITROO0 {Wrole hme Facully- 1 ra FT5000 k-F 224060
Pracical Fass g X &7 25000 12000 1BEO0E | Guesi Faculy 00000 "CEzal oo
Capdal Erpesdifuri: Lab spparalus g47E 10000
U Praclical conirg Eap Pracical Maleiial puncngss
Candrgency 25000 13780 28000
O b fraiping] infemsrg ) Oin Jom Tepinngy Inferngnig)
Apparalus re pae e pEelemei g 8000 L P zm1
from college turd
C.U. Pragisval Exam: onfing! agd )
RefeshEqup BOH 40«50 10 zsnn’ 335 a0
_ [500001  EROS00 £13800) 139804 459000
CMEV CMEV
Croume Fae SB00- X 2 (3300001 130500 432000 | Guasl Faculty 200000 Barse 200000
Wi lime Faculfy- 1 fg L28000 Lk 225000
C U Fracucal canre Exp C U Pracocval Exam o0 B7Z 000
[40+ 50 = 10% |
130000 Axooen 433000 4z8i0a AK}EI AEE00
1% 43I0 7
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BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 18

PART - &
EXPENDITURE TOWARDS LIBRARY
RATE Estimatod |Actual Estimated Estimated Actual Estimated
Income Head 474§  |‘ncome Income  lincome 2017- | Expenditure Head BAPENSES | BAPENEDS | expansos
Z016-17 J1B-17 18 SE-1T J016-17 01718
Library Fees » 1230 shudent  |1200- X 1230 1353800 TIHIC00 1i'.l'mmlw-r-, Books from galege lurd 00008 TBEETS 250000
_ — = _ |Pesl Condral Hw1 7400 10009
Libvary Agssiance E ToEls 200043
Jowrsl Bulscrption 43359 6T &D000
— == . Bocs BHindrg 105000 ATTTE 130000
5o wars ot s 15Tk
1353660]  1260000] a7 A4T000| — 376v6E| 700000
BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 2018
i ___PART-7
EXPENDITURE TOWARDS CO-CURRICULAR AND STUDENT ACTIVITY
RATE Estimated |Actual Estimated Estimated Actoal | Estimated
Income Head 1718 income Income  |income 2017-| Expanditure Head exponses | expanses | exXponses
f 2016-17 201817 18 201617 2016-17 | 207-18
Caliege Maganng [ Msceliery) ‘I?'HI:I:II HMoE 135000
Ofer [ees (45%) 4370 % 1219 537500 4TI500 E31360 | Siudents Exiiton 50000 50000 100000
i Prize & Award for academc sxcei 30000 5000
Spama Fasi T30 W 30 112508 Hsdog TATEOC | Cotagw Annuai Dlay les i d] PrigRd PS0R0
Tescters Day Casgbraton 20000 20000
Studenl walefareF ree Swoents{ 1200 1 1220 €470 147800) Studan! waelare® roa Siudenishin t8348 147ROG]
Extension aciidily:
Bieod Dengton 2900 E406 Toog
1 1 Boa| Quiroath 20000 A 1E00
Sotial Actvily 120~ ¥ 1230 112800 165000, 141800| Coliege Spons 30000 04T $0050
Gradualion Carlicaln 20000 14800 20000 | Annualuire Compesaon 2000 1500 3000
Cllegt Magazne 200 X 13 Zisenn ::mm' GO0 Fraphars Welooma 5000 BG4
Bludent Ciumssing Serace 5000 S540 Aang
by b NG 10000 L8407
Studenls Learary Form 300 10000 10000 Budarts Literary Fones 2000 2000
Stuginle Cullua! Fangm £5000 TBTOG 15000 Saucerss Cotursl Forum 2000 2008
Shaderly Socal Axaress Fosum SAGD 18100 10000! Seumants Sacial Awarmans Fores 700 000
Harae EanE Physital Educatan 2000 B8
ADI33001 _3000] 33600
BUDGET PROPOSAL Fgﬁ_fj!lmclﬂ:l: YEAR 2017 - 2018
_PART-8
EXPENDITURE TOWARDS ACADEMIC ENRICHMENT
RATE Estimated |Actual Estimatod Estimatad Actual | Estimaied
Income Incoma  |incoma 2017- QAPENSEE | BRponSes | oxpanses
Incame Head T8 lagsay  lassger 4 Expenditure Head 201647 | 200617 | 201718
Ofher Fees - (15 %) 144 X 1230 ee20e] 157500 " 17120 8peria Lectres] 000 -par Dapt | 16000 1IH0% THO0D
Siuders Seming e Ead BofO
[ o PR = |Acacemc journai £3400 £400E 70000
Sluderds Ressarch & Pudicahon 16000 g g[ati ai]
i Corege Sermnar 30000
Research ot Contratiual Teacrer iggon
1G5g00] 1878 mm_i 54000 M
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- BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 2018
PART -9
E'.I.'F'E_H_DFI'UHE TOWARDS BUILDING & DEVELOPMENT
RATE mu :.::m; |:‘;|Hm::: . Estimatod | Acival | Estimated
{748 COMmE nEoime . BAPRNSES | GNPENESS | DEPONSDS
Income Head W16-1T 21617 |18 Expenditure Head 201617 | 201617 | 2MT-18
Budding repar resavatan £
Buildng & Devengmeni Patog il
Fems eollestion 2480. W2 FTOTiIND 35 20000 Fesamoh s Y - TR
- Hew Fecincol mgigliaben ™ coconnn
NAAT Fees codgclon (800X 3330 | &7esiD FEE[ TI000D 2 BNyl Ingetison 3
Ghamisiry Lao
Masnteaancef
MAAT Expénses Aafund o | 11aEas . ol
P Rercs. Liaboraiory LnoDman
Candeen 200000
Furniure & Returs- far class. rooms
Bl Room § Ofhce i 453555 S0G000
IlE4000 AEENS0S TERQODG W—M
BUDGET PROPOSAL FOR FINANCIAL YEAR 2017 - 2018
PART - 10
EXPENDITURE TOWARDS UNIVERSITY EXAMINATION CENTRE AND ZONAL CENTRE
RATE E;l:rl-hﬁ Actual Eatimated Eslirnatod Aciual Exlimated
Incami Head 17.18 Incoma Incoma income 2017- | Expenditure Head expOnsEs | mapenses | expenses
B 209617 01617 18 201617 e« 1T 2718
Caeta Unwersty canim
CR(pis 1oe Poiding Theoncai 15000 {200 | Expenses for conguct of C U LE
L3 T g Z0V- X 300 ihegnehical saamination 10003 16000
ZO0MAL CENTRE [ = BEi8 Exprmses for Zong certie 505
S a4 FTTT ; L
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BUDGET PROPOSAL FOR FINANCIAL YEAR 2018-2019

9 3 FEB 2013

Estimated Actual Estimatad Actual Estimated Actual | Estimated
Expenditure Head BXPENSGS | eXpenses | expenses | expenses | expenses | expenses | expenses
201516 201516 2016-17 201617 201718 2017-18 2013- 19
Onina Admission System 42000 BC000 54788 75040 B2540)  “wocooo
Computer Accessories 45000 52860 20000 B234] 200009 18270 100000
Gomputar Sofwars 100000 53650 100000 17825) 100800 100000
A 140000 148450 1B0000 BO8A2| 375000 BOB1D 3000400
. IR & MAINTEMANCE —
Plumbing & Sandation SO000 J35848 400000 135730 200000 B327TE 200000
Carpataty 30000 394583 100000 11800 100000 87191 300060
Photocggeer Machine Mica Annual 10000 8120 15000 14244 25000 JaTED 80000
Computer Maintanance 15000 15680 230001 g2712 120000 2437 150000
Elecirical Rep 100000 gagy2 1eLa00 3002 1000040 L8087 10EE00
| Aquagusrd Mamenance 2 years 20000 33:'155‘I 30000 13255 |
& C Masntananoe Annuaily 0000 17568 £0000 51584 180000) B5418 100000
Fire Exinguishar 5840 7000 35308 0000
! _
aeraraier Maintenance 20000 8175 10000 i 12008 25518 400030
Intmtcom Alainterasce 5000 3000 5000 S000 2647 8060
B] 340000 B33285 835000 315212 677000 417982 335000
CAPITAL EXPENDITURE =
Firg Fighting [GMGS) 500000 41123 00000 s 2By
AR Congoion Machine 200000 G5ads| FE 206000 400000
!
Anua Saard Q00| IEETT a00C0
ViFuzd Class Poom 299904
Water Coaler (2 Mos) 70000 200000 200000 S2000 100000
Computer Punchaza . RO000 108548 2000C0 200000 e 1000200
C 320000 249622 1100000]  79seos 1150000]  158322] 1550000
CHEMISTRY
Laboratory stores Science
Speciman & Chemicats 100000 26128 100000 Ba164 200000 143143 400000
Cagptal Expend- Laby Apparatus 0831 100000 Sa719 300030
Laboratory Atendant 3300 100000 96543 *00000 1560551 200000
C U Pract Coatngsncy & - : |
Fafreshmant 40% 3300 2480 10000 6625 20000 13500 25000
E 1033001 daE0E] 7100001 700263 420000 3g84if]  gzs000
#.Uth&nﬂﬂ“-'d 0y C_{}Qb’r ﬁu
@Q’yn Principal
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Expenditure Head Estimated | Actusl | Estimated | Actual | Estimated | Actual Estimated
Gxpenses | expenses | expenses | expenses | expenses | expenses expenses
2015-16 2015-18 201617 201817 201718 2017-18 | 2018-18
GEOGRAPHY
Laby Aptendent (casual | 60000 80178 100000 80415 100000 58564 110000
L\ Pract. Contrgency &
ﬂl!Trﬂ-shmﬂrrl 0% EO0O| a0 10000 4505 10000 36200 B0O00
Cu Frg_ciEqmmﬂa 50% 6540 5000
[(College Fung - 10 % 1400
Repairs of Laby Apparaius 5000] 2500 5000 1688 5000 5000
Excyrsion Charges {Students) 250000 114437 24RTT0 £30812 00000 575000 760000
Exzursion sxpenses %ot Faculty 6000 _5360 5385 10000 10000 22000
Cagityl Expend- Laby Apparatus 10000 E&R00 50500 218585 52000 100020
E J44940] 735086 423555 571178 B75000 724184 aT7080
PHYSICS
Fegair & Mainisnsnce sl aral 10000 5000 15000
|Capitel Expendilure- Lab apparatus 10000 60221 100000 E4775 00000 111544 400000
L U Pract Contingericy &
Refrasimant 40%, 4700 2240 2500 £577 5000 2441 15000
Cantract whale tme Faculty 108000 175830 00000 338337 E0000C 483720 506000
Laboratony #iores Science
Spaoiman & Cheiracals I 2803 5458 13000
F 127000 250161 B14000) 432538 §20000 616563 940000
PSYCHO B |
Regar, Ropiscement & Mant=nand 5000 00 10000 11248 20000 26590 W00
Praclieal Matarals 15000
Capital Expenditure- Lat anoars|ud 10000, 42040 100000 24500 200000
C U Pract Centingency & | |
Refrashmant 40% 5000 12328 20000 112001 20000 22422 15200
Laboratory Atandent 100000 B3006!] 100000 207 115000
Leboratoty stores Sciance | |
Speciman & Charmcals | 60000 33538 11188
—_ G 33000 39356 130000 154597, 240000 218756 475000
C.M.D.V,
Whols tima Faculty- 1 no SG000 110000 225000 187800 225000 FTEETH 250000
| |
Gues| Faculty 100000 112937 200000 105242} 200000 12274 160000
C-apital Expenciture- Lab apparstus . _ 5478 10000 83 40000
Practcal Materisl purchase! | 25000 12483 25000 13788
Cantingency | | 25000 44 25000
Cin Job Trawting( lrrlernshin)
Apparatus reoairrelacemantman | 20340 25000 120 25000 <5000
rom coileoe fund
cu Practicval Exam. contng/ &l 300
Refresh/Eque SOH[40+50+10) 15301 2500 3375 4000 3380 5000
H 227770 258165 477800 331804 489000 379225 505000
1
LIBRARY |
Lrary Books from coflegs fund 100000 113550 200060 186675 230000 250000
Pest Control 7000 2000 7400 10000 8000] 15000,
Library Assisiance ) o (R 200000 Baaval 200000
Journgl Jubseription 25000 23818 40000 J570 40000 37148 S0000
Book Bindin 30000 - 100000 47775 100000 23885 = 50G00|
Emm 100000 100000 g
: ' | 162000 143208 447000 325155 700000 158113 985000
| ]
Total (A+B+CoDeEeF+GaHsl) | 2364010 2300462 4277355 2715663 5345000 3121353 7632000]
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[PART -1 (Page-1) i |
EXPENDITURE TOWARDS ADMINISTRATIVE COST INCLUDING COST FOR ACADEMIC AND ADMIMISTRATIVE HUMAN
. RESOURCE
INCOME (F= A+B+C+DvE) 84,11,800
Asiiaal Epitmatod
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 BUDGET PROPOSAL FOR THE YEAR 2021-2022

INCOME FROM HONOURS SUBJECT

Income Head
Income form HONOURS
Expected Income 2021- 22
SUBJECT -(B.AG B.Sc)
Tution Fee o 04 760
Admission fee 20,05,200
Sesson Fae__ 3.76,800
Prospecius Fees -
Sacyurity Deposil 157,000
Caoliege Exam Fee 1,868,400
Siudant 1D Card 15,700
Srudent Welfare Fund 18,840
H B and Suparvisory skill fees &7,500
18,840
Eports Fee
Internet Fees 120200
Compuler Maintanace Fee 1,30,880
Computar Course -
MAAC Fees
TOTAL LA] 39,84 260
income form Major Subjects- {
B.A & B.Sc)
Tution Fee
1,55 240
Admissian fee 388,800
L gssion Fes 72000
Prospactus Fess .
Gacunty Deposi 30,000
Callege Exam Fee 36,000
Student 10 Card 3,000
Studani Weifare Fund 3800
H R and Supervisary skil fees -
Enaris Fes 3,600
Eh!rnm Fees 18,4470
|Coam Masntanace Fee AT
_1:_um1:utﬂr-l.'ruurﬂ 383,900
INAAL Fees .
TOTAL (B} 11,38.,853
Total (A+B) 51,23,133
__—-'——_'— rrr
INTEREST FROM FIXED DEPOSIT 153658
{income From Calculta University
rission fees of 15t sem 1o be refundad 19,00,000
TOTAL (T} _ 20,59 658
TOTAL (D= A+B+C) 71,82,781
INCOME TOWARDS LIBRARY (E)
Income Head Expected Income 2021- 22
Library Fees 224400
TOTAL [E] 224800

Authenticated .
C (Uan I‘j:l_h
Principal

Gokhale Memorial Girls’ College
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INCOME TOWARDS ACADEMIC ENRICHMENT AND STUDENT

Income Head

Expected Income 2021- 22

Cok M

37400

Regsaarch / Prize fea

178520

Sooial Activity

Litarity Ciub

]

Cultural Club

1

Gocial Awarness Cub

0

Total (F}

235380

INCOME TOWARDS BUILDING DEVELOPMENT, REPAIR AND

Income Head Expected income 2021- 22
Building and Devalopment Fee 443800
TOTAL (G 448800

C@»fm ?Ci'g

Principal
Gokhale Memorial Girls' College
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Semester 157 2nd gam adsen |éhsem |Stheem |6th sem
Mo of Student 314 314 287 27 244 275
Tution
Fes 167340 70| 1s0so| 127230] 128430| 150470]
sdmission fea 376800 376800| 344400) 284400 292800 330000
Session Fes 378300
Prospectus Fees
Sacunty Deposil 157000
Collsga Exam Fas 188400
Student ID Card 15700
Student Welfare Fund 18840
{H R and Supervisory skil 11250 Tz50]  11250] 11250 11250 11250
Sports
Feo 18840
iniernat
Fiees 18840 {8840 17220 1420 14640 18500
Compuler Maintanace Feq 26:280| 25560 13860 15620 18820 257401
Computer Courss
MAAL Fees
Semesier 1st 2nd sam ardsem |4 sam  |5th sem  |Eth sam
Mo of Skudent &l Ao 51 501 A8 55
Tution
Fes KIATL az170]  31500]  3040]  25500] 33420
Agmssion fee 72000 73000]  61200] __600D0|  57800|  BS000
Session Fee 72000
P 15 Feps
Security Deposit _3000o
Colliege Exam Fee 36000
[Student ID Card 3000
Student Walhru_ Fund 3600
[H R and Supenisory skill fees
Sports
|ree 3500
|mtarnet
Feas 3500 sago|  30s0] ool  2esp| 3300
Gam Maimlangce Fad CA60 32335 1500 A0B0 4080 4820
Computer l::aume Sa450| w&uh E1200]  61200] 66300 65300
I |

[ Dorlie

Gokhale Memerial Girls' College
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CHEM
GEOA
PHSA
PEYTA

practical

PSYCHOLOGY

GEOGRAPHY

CHEMISTRY

PHYSICS

CLINICAL NUTRITION AND DIETETICS
MTMA

EDCA

ECOA

TOTAL

Course feg
ASPY
CHDN
CMEV

Sociology

33 240
52 210 3RD 1200 NUMBER QOF BT
T 210
G4 210
15T SEM 2MD SEM 3RD SEM 4RTH SENSTH SEM 6TH SEM TOTAl
32500 11130 9030 2240 450 8450 100800
38850 7560 8200 6930 8610 8400 TETS0
18800 3380 1200 1920 2400 2400 28080
10500 1880 1050 1470 2310 2310 18530
34500 £300 2400 r200 &600 00 86500
3960 3940
1080 1080
1740 1740
153150 30840 25080 26780 28370 35840 0 300840
35000
85000
38000
10800

C@m%

F‘rrncfpa
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BUDGET PROPOSAL FOR THE YEAR 2022-2023

INCOME FROM HONOURS SUBJECT

Income Head

E;T;cf‘?ﬂ fﬁﬂg gﬁ;} Expected Income 2022- 23
Tution Fee 8,80,880
Admission fes 12,898,400
Session Fee 26 58,400
Student Academic Activity 544 000
Secunty Daposit 544,000
Callege Exam Fee 21,200
Student ID Card 23,000
Student Weilare Fund 1,198,320
H R and Supervisory skill fees 45,000
Sports Fee 82.120
Internet Fees B4 920
E Maintanance 163,200
Computer Maintanace Fee 1,44,240
Computer Courge -
NAAC Fees -
TOTAL (A) 74,988,690
Income form Major Subjects-

B.A & B.Sc)

Tution Fee 208,820
Admission fea 2.50 800
Session Fee 6.85,800
Student Academic Activity 1.30,000
Security Deposit 1,30,000
College Exam Fee 1,90 400
Student 10 Card 13,000
Student Welfare Fund 25,540
H R and Supervisory skill faes -
Sports Fee 18,040
Internet Fees 12,540
E Maintanance 38,000
Computer Maintanace Fee Eﬂ?ﬁ_
Computer Course 3,87, 700
NAALC Fees =
TOTAL (B) 21,01,233
Total {A+B) 95,809,923
INTEREST FROM FIXED DEPQSIT 4810354 22
Income From Calcutta University

Admission fees of 1st sam to be refunded 20,69,462
TOTAL (C) 77.79,817
TOTAL (D= A+B+C) 1,73,79.740

Authenticated .

Principal
Gokhale Memorial Glrls"College

2 3FEB 2020
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INCOME TOWARDS LIBRARY (E)

Income Head Expected Income 2022- 23
Library Fees 1782600
TOTAL (E) 1782600

INCOME TOWARDS ACADEMIC ENRICHMENT AND STUDENT

ACTIVITY (F)

Income Head Expected Income 2022- 23

Collage Magazine 178500
Reasearch / Prize fes 619680
Social Activity 178260
Litarity Club 0
Cultural Club 0
Social Awarnass Club U
Total (F) 877440

INCOME TOWARDS BUILDING DEVELOPMENT, REPAIR AND

MAINTANANCE (G)

Income Head

Expected Income 2022- 23

Building and Development Fee

4069200

TOTAL (G)

2069200)

@&.1 P{\\.LQ.

Principal
Gokhale Memarial Girls' College
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Principal
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LABORAT
practical ISTSEM |2NOSEM {3RD SEM [4RTH SEM [STH SEM |6TH SEM |TOTAI
PSYCHOLOGY i 3ppo0]  3ooool 535500 53850 55650 55650] 278400
IR 21600 21800 IB750] 36750 35700 3s7o0| 188100
CHEMISTRY 22500 22500 -IH-D.'.'II 4800 13200 13200 81000
PHYSICS . 12000 12000 6300 £300 8300 6300 %200
CLINICAL NUTRITION fwp pieTETICS 56000 E5000 31500 11500 22050 22050 219100
MTRA a
ECCA h 0
ECOA S o
TOTAL 147100|  142100|  132900]  132900]  132900)  132300| 815800
Course foa ‘
ASPV & 62500 g25c0l 10000 10000 22500 32s00] 210000
CNOV 3 sooooo] 100000l  eaooo]  saono 63000 83000 452000
CNEV : 40000 aooon| 18000 18000 38000 38000 188000
soclology BA00 6800 13600
LiliLe . 2025000 202500 97800 g7eool 1315000  131s00]  @s3s00
ol p
kAPl
rincipal
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