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Strategic Planning and Deployment Document

Preface

Foar o hipher education institution, stralegic planping 8 very ¢ssential 1o sccomplish i Vision
and Mission 1o transform shadents nso buman rescurces within a short perdod of thme and 1w
make them wortly citizens of o progressive oation. Sirategic planning is a conlinuous process
with a specific focus on accomplishing instinational goals, Writing the Swrategic Planning and
Deplyimeni Document {SPDTN i the fira step fowands this directian. 1t i based on analysis
of srenpihe, prst achicvements, cement ohstaclkes and fumre: opportunshes. 11 emvisapes the
direction twwards which the ergamization should move 1o achieve its sei poals and ohjectives,

The SPDD of Gokhale Meimomal Gifla' College drawe on the involvemaent of afl 28
ﬂﬂﬂn&mﬂ who comiribate o 55 comtinesd success w8 @ prevuer institution catering 1o
-~ women' s education. Effort has been taken to identify clearly the mmplementation processes
E p:,gﬂ.]lmnrmg by Iedemifying measursble targets i Ime with the desired outcomes
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Vision

To develop and empower women through sducation that fosters knovdedge and skills,
promotes values of ecuality, seouarism and natkons! wmtegration, moulds character through
discipling and rigour and creates an open mmd capable of assimitating the best traditions of
the East and the West

Mission

The missivn slatessenn o Gokbale Memorial Giels' Collepe aim at iranslsiing it viakon inéo
sctlon plans thisigh

a  Dassemination of knowlbedge leading o posdemic excelionee and pemonal growth

o Stinndation of the scademic envirmneent of the Institution for promation ol quality in
teachmz-learning.

o Maintenaice of & babanes between cducstion that promotes knowledes per se and
tradming that impars skills for empioyabdlity.

+  Brosdenmg the base of women's edumaiion in keeping with the framewark of 3
pelumalissie socicty.

v Incubeation of cpalitarian, seculr and nop-pamockial valued among snadeats i
sl tiom 1 the core values of honesty, discipling, courage, compassion, seli-respent =
well as respect For others

¢ Promoton of all-round develepment of the students 1o face the emengng and
futuristic challenges arising from complexitees of the mpelly changing sationsl and
imtermational soemario

Quality Policy

“To chonnelize the cfforts end measures to provide excellence in sesdemics with continiml
wn pravenscnt of stail and student for a befer socicty”™
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~Educstson is the manifestntion of perfiection already in maa. Religon 1s the munifestation of
the Divinity siready in man, Therefiore, the anly duty of the tencher in both cuses is o remave
all ebstructions from the vy

Gokhale Memarial Ciirls® Collepe sims o inculcate the moto of Brihadarsnyak Upanishad ay
stated by the great Advaita philosopler Maitreyi. [t wes her pestinesl question on inmopsley
powards her hiashand, Rishi Yajnavalka, on his decision fo renounce worldly pleasanes and
tske up samyas (monk hood); — TATE ATEAT 41 T8 3 THT Wit shall 1 o with
that which docs not give me immortality™ This is the sceepled mote of this ¥3-year
institution and with & firm belief that values sre the integral part and parcel of the philosophy
of our great mation and iis educetional system. Value-hascd education s an approsch W teach
universal values like patience, honesty and sincerity to the students. It creates a stromg
jeammy envmronment that enhances academic attainment, and helps sadents’ graduane from
simple social backgrounds 1o more claborste suroundings throughout their Hives. The
fulcrem of value edvcation is i the ammcnment of o balanced development of the personality
of the female sadents who an the pillers of society. The instistion was establnbed ia pre-
independen: Indin by Mrs. Sarala Ray, n grest disciple of freedom fighter and educathorist
ropel Krishaa Gokhale with the srdent suppost of Dr. S.E. Rani Ghosh, the First Principal of
the College, with o vision of educating and empowering women from every walk of life.
Faliowing the great vision of fis foundars, the insiition sirives to encourage self-expression,
help young women to idenrify their Latent tbents ond adupt with degnity to the fasi-changing
technology, lifestyle 2né social order 1 the country and comnbute as compasiionsle
inasvidunis.

The exsential core values inclade:

o Iniegrity

Integrity is the exercise of being truthfal and showing a reliabie and uncompromising
devolion 1o sirong ethical principles and velses. We practice a shared decisbon-making
process and promote et through professional counesy asd fur eaiment. [mbibe valises of
thee mstitution through dedication o one’s work. Conduct all sctivities in an ethical manner
%o practices that are falr, honest and ebjoctive in dealing with students, faculty
msi‘}mmwmum at ol b bowels oF the eomemimnity.
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* Respect

Respect is the easertial fousdstion for working collsboratively. We recognize the expertns of
teaching ord pon-teoching stufl and nespect their contripution fowands the institution. We
intend to extend suppor! 1o our smployess and studerd in all possible ways. Express gratitude
w ull the wachers nnd women ssff of the college through Teacher's Duy and Women's Day
celebestson every yeor. We vabue and respect the efforts of the #all a3 they commbuce 1o the
welibaing of the socizly,

o fnclusiveness

We cresle inclusive work cnviromments whene people are valsed For thelr culiures,
experiences, skills, knowlodge and capabilitbes. We provide cubwnally inclesive and
responsive services o all the stakeholders. W belleve e diversity and prameste respect 1o all
belonging io different cultures, social backpround and gender be it the students or the saff,
through various co-currcular activities and specinl observances like Rabindrnath Tagore™s
Rimtlday, Independence Day, Netap’s Birthduy, Republic Dy, Internationsl Mother
Language Day and Hindi Divas.

o Excellence

Excellence is relentlessly pursued. The stalf and stodens e comstanly encouraged 1o strive
t chicve their best “Prctcs makes mun perfect™ Dedication and practice i one, which
helps us 1o surpass the ordinary standords. Stdents are the primary reason we exist a5 an
institution and thes e teachers ke ingiadive o underake modem izaching-lesrning
rechniques like ICT, PPas. and videos while also continaing bo wse the chalk and talk method
for curricutum delivery. Intermal tests, clais wsts, mock testx, doubt-cleanng classes. goup
discussions student prescotatrons ond  lecture  demonstmbions  enhance the  Sladent’s
kaowledge and learming capacitics and prepansdness for exoms Programs, services, systems,
and policies are perindically evaluated and improved Add-on courses offersd by the
imstitution bead 1o the acqaisition of knowledpe and skills necessary for career mdvancement
and emplaystality, personal enrichment and leadership, Three student clubs strive to kelp
sidenis showonse their lhevery, artistie talenis pod community nitintives. Exionssos
help imbibe pood valoes, fellow feelng and seme of collective reaponisibiity.
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Special shsenvunces instil patriotism snd nutionsl pride. Cellege duy fusther commend;
excelbence ol merfviious itudents who have excelled in scodemios sre awarded.

+ Qualiy

Maintenance of good and igh standards im teaching & learming, student cestric support,
encouragement for overll development of students and nfT con be intzvpreted as qualiy
The institation internilizes, empowers smd evolves in response to the changing needs of the
wsoctety, The insimation exhibit quality in maffing, facilines, programs spd services by
amicipating the needs of siudents and responding accordingly. Foster a leamning emvronimeni
that promiotes responsible. principled behaviour, which respezts the digrity of all members of
the commumity. Sirive % ensure that carriculum. delivery, and support services respond to
enquinics, reguests, and cobcerns in an appropriste and tmely manner. Faculty soives w
sirenathen the overall effectvencss of curriculum and |nstructional delfivery.  Regular
feodbacks from different senkeholders such ns shudents, guardisns, eachers and slumai are
abtained 1o improve and provide quality sducabion snd infrastructure. Feedback s alio
obinined from the non-eaching sofl w gauge ibe mimstrochoral guality and wark plece
envirommen: and aaalysed w provide befter cosditons

Objectives

Swamil Vivekanands in his letier 1o Singaeovely Madaliar, dated Ird March |504 wroer:
“Education iy the manifestation of the perfection airsady e man™

In conscientious adherence to this famous quote, GMGC tays down the following as its prime
objectives -

* To provide quality cducation m an ouicome-based approach through effectve
defivery of carriculum, continuous mecrmal evelustion and enhanced preparedness.

o To impart life skills and valses throagh regular mentoring of students by the Taculty

and value-imbibing lectures snd workshops.

. _Tqﬁnﬂﬂmmﬂﬂ#ﬂm;ﬂﬂ%nﬂm'hw
il farioms curmicular and eo-curricilar scibvites.
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o To empower mnd enbance employability through value-added courses and timely
career coumseHimg.

#  To promoie bohshe developrment of studenis through opportunities of pariiclpation
special observances, spons, exhibion, secial cutreach. pender senstization amd

CONUTLIALY PErticipation.

Quality Policy

*To chaneslme the efforis and messures Tor providing the nght evirenment for study and
excelience in academics, exra-cumiculer activities and continual improverment of stafl and
ssdents For a bemer soceety™

Strategic Goals

The Steategic Goals of the mstitution ere set in tme with the visioz, mission snd cone values
enuncisied. They ame prouped in ihe followmg menser -

L Imtermal Quality Assurance System

#  Recanstitution of IJAC s per NAAC regalations

o Framing of Cualay Policy

& Formabon of Academic Sub=coammitlee for acodemic plannmng

¢ Professional development of salf

¢ Periodic check & guddance for gqualiey mmprovemensd

o Establishment of audit team and process

o Academic ond Administrative Audit (AAA) for remedial mensures
*  Promatieg beil pactioes

#  Annual repon preparation & submission

.I.I-I-l N T Tt ]
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L. Tenching and Learming Process

o Academic plonning and preparaton of Acadenie Calendar

« Development of seaching and lesson plan based on OO & PO mapping
s Use of advemce t2achimng aids and adopt enhanced ICT techmiques

+  Development of e- leaming resources

o PMrovide meniorng and connsalling support

*  Follow a wanspasent and far foedback svaem

o  Conduct trameng based on need

#  Evaluation parameters dnd bonchmarking

»  Conbinuous dascssmon (o measure ouloomes

®  lmplementation of best practices

A Lewdershign wnd participative management

o Decentralize the academic, administrution and student related wihorities &
responsibilities

#  Prescribe duthes, responsibilities and sccountability

¢  Establishment of functional commintees

4, Goml Gavermimee

»  Vigson, Mission ard thewr articnlstion m every key position

e Aendemic and Administrative Calendar publsbed

# Evaluation of Institwte"s performance and bepchmarking

®  |nstiiymional stregec gonls seftng

#  Institional Stategic development plan

¥ Momeonng md Emplemersimg the Quality Management System
¥ Foliowing crganirtion sirnire

o Smooth Workmg of slamiiory comminess

v Esabihing E govemance

o Leadensbip development through decentoulizaton

Estahlishing intermal asdil commmitiee

= r.f.l,-l Code of conduct end policy Tarmulation, appreval and implementation I!I'ITiIﬁ.:-?ﬂ.
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Student's develspment and participation

Budget allocutian fix student development programmes and activities

Cureer Coungelling and Placemest Activities

Participation in compehition

Oirgnizing events activities such as exhibitions, Teacher™s Doy, Fresher's Welcom,
Mrewells, culiurl performonces #ic.

Fewurds & rocognitions of schievers

Participation in exsracurncular activities through student fora

Participating in social snd welfare sctvities

Providing cateer guidance

Finnncial Assistance to the needy sod deserving students through College Fund and
Fuarid created by teachrs

Helping wudents o avail sipends'scholarships provided by government and non-
povernmen organmzation

Siall development and welfaro

Reguisition for staff reciitment in vacan! sanctionod positions
Recruitment Palicy for contractual support sl

Muonctary wid o3 per need

Sl feendback for betier work conditions

Performznce evaluation system

Sl Training for qualily improvemesl

et posaible work facilties & infrasructure facilities
Code of conduct, service niles & leave rules

ST welfare policy implementation, Caseer edvancement schenes
Rewards, recopnition and ingentives

Deputatson lor semenars, conferences and workshops ¢
Motrvatsm for quabification improvemen

2 Support policy for resenrch and comsultnncy J'm{;d.

o Frimizal ch

2 Gokkale Memans! Girls' Collope
L Bye= (] o




%

-

Stall welfare a5 per the government provisions.
Finamcial managoment

Framing & implersentugion of Purchase and Fuuncis] policies

Budget planming and ellocation

Forecasting income & expendihine

Effective utilizstion of firnds

Effective functioning of purchase commities

Hudget formulathon & approval (srough the Finance Commities
Bupport for mtemships, vinits, trotnangs, spocial guset leotures, reiounos porsans

&, Ressarch and innesatim

L

.

L

Fund gersration throvgh Project proposals
Apply for GovernmentNonlovemment sponsored funds

Collaboratons with Covernment & Private Insuimics, Universities and  Resgarch
Orranizamions

Developmg rescerch foesbiny in labomsories

Communlty Services, Seclal Ouireach and Awareness Activithes

Hudget (fom imtition resounces Faculty siudents’oiber donors

ldentsly community and social development woik

identsly challenges of society fr devalopment work

Prowide vocationn! treining Job enenbed tmindng @8 per local needs at the matii e
Conchucting  social spwareness  programmes, blood  donation camps,  gender
sensitization asd geromalogy workshops end such others through College M58 Uiy,
college conmmitiees and siudent sctivity clubs

. Physical infrastructurs

Infrastructare bulkding development & modification

#  Smirt Clasa rooms, Tuiorials, Seminar halls

Lol
o

| “ d.
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#  Nore ICT enohbel clasgoms

¢  Library infrastructune up gradation

¢ System upgradston

¢ Functional facilities for ¢-leaming

s Safery & Security management

o Safe Drinking Water facility end Medical facilny

» Development and maintenance of | Indoor’oundeor ) sports
*  Plantutions and greensery

o Hygiene, pero plastic & green campies

o Renewable energy usape

Standard Operating Procedure (SOP)

Standird Dperating Procedure (SOP) prescribes the ingitubionad flow cham for execution of
sctivities in 0 step-bry-step process, mvelving all the levels of maragerial hierarchy,

1. Discussion and Anulysis

The Hesd of the Institution analyses the smution in respect of the nesds of ihe institufion,
though the MJAC and Academic Seb-Committes whoss members ore the Heads of
Departments ang he different statiiory and ton-sinfsory comeniiiess. The Time-Table
Commattes checks the availability und sdeguacy of clasiromms vl Usbomtory. The HAC
slong with the Acodemic Sub-Commines checks the uvailabibity of books in the Hbrary, staff
requirensent and any aiher sdditsonal composents Like Bostel, sports ground, co-curmicular and
extracurricular sctrvities which enhances the quality of wark Gife and develops life skill of
studens.

2. Burvey

Sinthstieal facls mnd s reparding duden) plmisslon, salT requirernent, books availabia in

Iibrary, exsmination proceduse cie. are collected mnd suitable estinations and reguinements

are made imo o |2 of developmen | improvement programe Feedback obtained from
glars b prepune the Satisfaction Report for overal] betlerment.

Authenticated .
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A, Improvement

o Acodemie Calendar of ench department is drmwm up indicating the cormeuhum
defivery plan and the time himit for completion and revision,

s Formative cvaluation system followed for assessing sidenss” progress and identifying
wihents ot differemt difficuliy levels

» Mentorship undertaken for all srudents and timely schedules drawn up.

+ Paychological counselling undermken for smprovermnent of srudents’ mental and
physical health

4. Implementation

The Academic Sub-Commimee meets penodicully 10 take decisions o spprove new activities

proposed by depariments and evalusics feasibility based on details provided by them. I also
nsken nppraisal of ongeany sctivities and the sctivities scheduled to be condiscted.

& Evaluation

The IQAC meots freguently to evaluste the swccess of the mapor plams and policse:
undertaken since the degree 1o which the target set are being achicved at differont stages of
ihe plan must be axsessed from fime i Tmic,

Holistic Plan Formulation

|. Ensure quality m cumicalum delivery and acidemse support for student seocess. Increass
access 1o quality leaming by facilitstion of the use of wmovative and effective waching
imethods - provisien of ICT tool Encilities 1o tenchers

2 Enhance student-centred procemses - ideniifying needy students and providing Free
Studentship and Fee Warvers; dissemninating information aboui avixlable Natienal and State
Scholarbips; schedulmg classes 1o meet student needs; ensy necess w0 susdy material through
Collepe Webgite: conducting Library Oriesmazion Programmes for students % promaote use of

-Lﬁ 1&1" phicaled .
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3. Cwganizationsl Efficiency - Assessment and improvement of all college operations,
programs, and activities, make dats mformed decisions to maximize nstitutional elficiency.
iitegeution, wnd effectiveness; obtain feedback from student prd teachers on (he elfectivencas
of ihe cwrriculum design) introduction of formal mentorship 10 guide them in curnaulum
preparedness and futare academic parsits.

4 Incrense professional development for the staff through Lectunes and workshopa

%, Ensure affective and (ull e of financial, physical, and technological resaurces o suppuct
student-centric sctivities and wiilize technology thet best serves the aoeds of the institation

6. Eshancing social outresch and community engagemeant aetivilics.

7. Uphokding the value system as per the vision and mission of the Founders of the institution
with due siiention scoorded o environment-related issues,

Strategy Implementation and Monitoring

After approval of Smatepic development plan the next step i5 115 implementation. During
implementotion the progress of steaepy shall be measured from tme to time. Hemee the
mesairible swecess indicanws are clearly spell oul i the implementation document. The
Principul along with Acodemic Sub-commdnes are the cusindian for strategic plan and s

deploviment.

Implementation af Institute Level

| (overnanee & Adminsrsiion | Governing Bady
Aximisssons Principal and Admission Conmitiee

Setuory Compllnce Prncipl and Suff

| Infrantmucture (physical) GB, Principal, Finence Commiitee Bulldig

Committes, Purchase Commairies

Infrastructure (Academics) Principal, Libraran & Facuity

oo Covbg Principal nd Faruly '
Rescarch and Development Princpal, Research Cell and Faculty

| Smudent Development Princips! and Faculry

oYY A
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Smdent Actrvibies Principal and Faculty
Depurtmental Activitics Trincipal and Faculty
Tuhning snd Plocement ?'I'irl:l['ﬂrl-la PMacement Cell == =
Qranlity Assurnnce QAL
SWOC Analysis
Stremgthy —

o Reputed & well-known menagement.

»  Colbtege runs smoothly independent of imterference from any guarier.

o Fmancial stahility

®  Admassion siticily based on ment

»  Posmiive social percepbion with diversity of studenis

v Crood participation of students in curricular and co-curmiculsr activites

¢  Recognition by LHEC under 27 and 128

%  The Curriculum s imegrased with ICT 1o enhance employability

w Contemed assistance in moady and deserving stadents

# Excellence m scndemic performsnce and scademic achievemenls of siudenis m ibe
Liaversity examipations and other plaforms

o Spmificant progression o higher academic stadies

=  Menworing end counsclling and & strong feedback system for studenis

o Facully encowrsged w pusoe Phl), meseach, eic ond progmams {or cancer
advancemenl,

s  Holistic education - Equal emphasis on co-cumicislar activities, valug-added cousses,
stadent activity clubs viz. Literary Clab, Cultural Club and Social Awareness Club
fior all round development and extracarricular scaivities.

* [nstiuion operates &5 e Swayun-RNPTEL Locsl Chapler o olles distunce colrses
that enhance employalsility,
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¢  Alumni partsmpation in variows social activities, counselling and outresch. Ahumai
initistives sought for job generution and referral drive of junior students through
= AJunind Speuk” sessiois

Weakingss =

o Space limitation for furher expansion of facilities

¢  Limited scops for updeting the course curneulum

»  Consultency activities ane Limiled

s Research publications are few in number,

¢ Limited facildy for post-doctoral research

»  Collaborations few in number,

¢ Financial resources are limited. Incomes genemting sarces neod 1o be identifisd

¢  Swderm iternship bmited 1o vocationsl courses anly.

Opportunities ~

*  Scope for inter-disciplinary teaching and repearch

*  Tie-ups & academic exchanges with repated institutes

*  With significant incresse i swnreness, cereer courszlling programs and job fairs ihe
IrAEEUTHonN A0S 0 create & greater namber of placensents for the dudents

= To stengthen the College Alemni  Asmocition for ther tovolvemest n
developmental, academic, research and mentorship activities of the studems

= Oppormunity for development of E-coment by laculy

v  Eestnice leammg to be punassd

»  Focus on Research activitics & collaborstion with instioutes and industnes

»  lavolving more faculty members i reseanch-oniented programs

»  [htaining Fxternal funding for neseanch, project and mnovative programs

# Imroducing more add-on programs 10 prepare students in 5ol Skill, Aptitade, CAT,
CLAT, GMAT, NET, SET atc. examinanons

¢ Enmbuwent of Swudents in Intermship programs in difforent corporaic houses &
madustrics

s More ipvolvement in commimity services to fulfil iestionsl social respomsaba lity

B thogtod
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» Taking care of the space problem.

o Upgrading & updating counse curriculum progmems in nne with globa| trends

» Taking added assignments on the prescribed curnculum

+  Girester Industry and Academia conmect nevessary to esure curnculum and skills i
hime wigh recpsjrerments

# Toachieve good position ia the NIRF ranking

#  To search for mapvative carcer opporturites lor studenis

# To ensure increased sadent enrolment

»  Ta emsure effective curticalum delivery in English for stodents contiag from dilferem
vemsculir backgrounds

Maonitoring of Strategic Plan

The implementation of strategic plan shall be monmwered nime 10 tme by Principul, IQAC,
Acadernic Sab-Clommittee and other commifiees through penodic review, The conveners of
commitiez shafl prepans the report aisd present it in review meetiags of the Acsdenuc Sub-
Commitice. The benchmarking of quality stnadards and its moniloring. evaluntion of
issinmsent will be carried out by the IQAC (ndopendantly and intermmfly, The IQAC will
report the Tindings for each scademic session with thorough smalysis of outcomes 1o the
Iniemal Audit Committee with two memibens from the GB. The Commintee will recommiens]
the corrective actioms and the need of furtber processes and deployment of resoumees. For
AAA, the findings shall be reported 10 the exsemal audstors who will prepare the fingl repon
with recommendstions an corrections and further action,

Conclusion

The SPDD i an effion for schieving the obyectives envisaged by GMGC. The strasegic plun
just provides a guiding framework for o collective effont of the participating stakeholders i
{s the actu] implementstion which ensuns success and sustainabitity of the plan over a
longer period of time. Proper unplemensution of sirsepies needs 8 diligemt tearmwork with
pood apirit. The system of imphementasion shoulkd evolve theough tme @ a dynamic process
incorporating the bewsons learrs and this emphusizes the role of the IQAC in ensaring the
i mnplementation and e degres of miceess,
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2 THE KOLEATA CAZETTE, EXTRAORDINARY, MARCH 32, 2017

[Pazr 1T

Tar Wens Sengal Universitier ond Colleges
{l drelaisiramien ol Bepwarion Act, J07

(Chapuer [ —Profowiary—Section [-3)

imanagemenis and enployees of the saxd Publichy-lended higher edocstion initiutions
whala respecting deir peed for iznintlonsd-susonomy, and (o efiacl ¢ Syncgistn
fupetiining amsopg the Smte Governmens, e Sase-aidod Univensiies and Ciovamsme-
pided colloge 3o s e schieve an cfficieal and vibrant bipher ddicatinn sysem, e
foe such sk malbers conpecied terewith nnd incbdeil fhersio;

It s herchy cascred i the Sooty-cighth Yoar of the Republic of India, by the

Legisbisirn of Wess Bexnal, an fallowy ¢
CHAFTER]
Prelinsimary
Wl ik, owms I (1) Thin Act may be cslled 1he Wast Bongnl Univarsites wnd Collcges
o et [Addminisiratios snd Regulation) Act, 2017

{2y Jushall exiend o the whobe of Wast Dangal

(33 T shall come into fore om vach date or fates as e Stete Uovemment may,
by et flcantioont i the Efficiod Gaseras, gppeint

dpplosuan of e 3. This Azt shall apply,—
(1}t ol Universitios astaliished by or under any Actof the State Lagivatste

andd e recenving Financial assistancs from the Smse Loncrnmmenl i amy
form; and

Eiy o all colleges ncluding Colleges run by menonfies, subject 1o #pecifc
provisions ond everpons made under thie Ao, and the provisions of te
Cozstitition of [nda and which are recetving; fizancia] miirance on e
peglir basis from &z Stale Govemmest through the Pay Packst Schems,

& e .
AT [
i Hm:ﬂmmﬂ::mmmm— .
= = -'} J {iy =acafemie weer™ comprises of & péricd trooghoet which scaideniie, |
g AT T mhung given o @ sudent in a particler Calesdnr yoar, =
7 (i} =schm! iscome™ in relamon tacallege, means the mecens actuslly realied -
= by & college by way of mithon focs, fines and olher charges o e
E _l_ o stydenss, by whatgwor mame ealled

(et “pifitiated” o relston oo 8 college, means affilinted jo 2 Un versity,
(i) m#mumﬂtﬂhﬂmm by dhe

R MR+ — ey e SR T




P 1HE) THE KULKATA GAZETTE, EXTRADRDINARY, MARCH 22, 2017
—

The Wit Bongal timiversiries amf Colleges
fddbninixtration and Regubation) 4cs 2607,

{Chapter | —Predimimory —Sacnan 1)

{witi}. "Bervice Comminion™ means the West Bengal College Servics
Commnission constituted under the West Reagal Callepe Sorvics
Comanistion Act, 1012 and such other Srvice Commission &5 sy be
 cemstituied by the Stale Governmet,
- (i) “Director of Pablic [metrriction™ means the Direcnr of Public Instruction,
West Bengal, a1 sppoinled by the femle Covenment, by order;
(4} “employee” mears the emplovee of 1 college or & University inchsding
. . teschers, lileasians, odficers aad aon-dachong smdf;
S ) e msns al feew intloding tuition fee snd other charges, by whiteves
deicription ealled;

{xit) “Governing Body™ means the Goveming Body of & cotlege duly
- ww-mmmm,mmm [ERTR TS

ﬂiﬂmﬂum;m@ummmmmmHm
imhklﬂnﬂﬂmiﬂﬂhﬁi.

i) Mumm:ﬂmmhmmww-
nm&u.mHhuianﬁﬁnnwhmdﬂuﬂmw
_mqmmnmuqmwmmu

' am expdayce appeinted in a mastioacd
mh&lnl Emy teacking post or

vl “Sudents’ Body or Unice”™ e duly-constinuted stadenss” body or
ag the cuse nq-_hn,_uﬂ :nik;g or af & Eindvorsity;

a wans

H

::- o 1ty Eﬁ' ﬂmmm

(exit) “Teacher of o Universdiy” mesns s Assisans Frofessor, Asyociase
Professce, Professor holding a sanctioned teaching pom including

ficated |

LS the Seate Government {om tame 1o time:
(¥ i) ﬂmw-nﬂ-mmmmwmum

o .-Hl" renns & pessom, veho shall discharge the fimetioes of

2 { hmwhmufﬂ:uﬁu‘thmﬂm
E:EE” ~nag A ap sithy e and conditions, s may be preseribed,

Librardans in o Undversity 26 such ather posts nwhhmﬂ?r“:.‘ . 5%\

2

mmwrmugmm hmﬂnmumﬁll-l | ]
Principal in his absency, #0d 10 be appointed £ swch by e S ==
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The Wes Beoga! Unbvernifles and Colleger
{Adtminirmation and Reguirtion} 4o, 2017

(Chagarar I —dcsmnimaton of Colleges —Sactions A, 5)

CHAPTER- 1i
Adminkstratien of Colleges

Usnmrming Hudy 4. (1} There smali be a Goveming Body in every gollegs to be constinuied in the
SN manner pnd procednre provided onder the pravisioss of this Act.

2} Wolwitlstnedisg anyibing comdpined 1o amy otler liw for the Hme beig o
fiares ov ks amy custom oFusage b the cantrary, the constiletion, powers end fanctioas
of the Govemning Bodics for all cellepes shall be wmniform braspective ol the natirs of
their propsoting o¢ spoesoring bedieg

Provided thet che Government-slded coflopes nan by munodities may adopt thelr
o rudes pegarding covelstuSion, powen aad fanclsons of Useir Govering Bodied
with tie spproval of die Siate Govermment

{31 Morwitwtanding snything conmined i any atfser law for the fime bomg m
foncs, of inamy cuslom o mpage o the coairary, e Sate Cevesmrnenl shall kave
mnﬂnﬂﬂhwﬂ'lmﬂtuhwﬂhpmnbj
ménarities, if, in the aplnion of the State Gevetnanent the of sch
eollege is unabée to perform it functions as per pro Actor the siaures of
the affilietng Univessily, o the comtmance of the Grverning Body or any of its
mermbers in wach Goverming Bady is detrimezsal to the mierest of the college, spd m
every such case, the State Goverrmest mey appoirt s Adminivirsior in plecr of the
Miﬂ#uhﬂmmﬂMMﬂ:mhMﬂunyhm
hyhﬁlﬂﬂﬁumluuﬂmthlhlnhmﬂmﬂu%“ﬂh
eurlier

4 Tm-ﬁﬂMh;UutmvHLhmn:hmhhlhlumm
sew Governing Body of sach rallepe referred 10 |a sub-section (3) within wach tire m
may be precribed,

g-g;ﬁ'-__:' §. (1) Notwiliitanding snytiving contauned in any other law fior tee time being in
By, mawhmmwmmemﬂmtﬂrﬂnﬁ?
Guvemmestaide! College shall comler of the fullowing membess, namaly
() the Presicdent shall be 8 prrson intereited i education, and shall B¢
nomiaated by the Bate Government froen amengst the members of e
Governing Body of from swisids
Pravided that the emplievers or the sidents of the eoneerned college
whal] pot b eligible for aopnisatinn sa Prowidens;
{i) hhﬁpdarhmmhﬂwhmw s the case
may be, of i eonvemed collegs, who shnll actay the cxqficio Secrecary

16 the Chrvaming Bady;
{iff} three whale time regolar teschers imcluding Ifruriass pad Craduste
Labemtory Instrucions, to be elecied from amongst them; ; 2!
(v} one noa-teuching emplayes 13 be elected from umangst tew, s
il twa persoat bo be nomisabed by the S1ate Gevernment and ang PR ’
be nominaied by the Wit Hengal Stote Couscil of Figher .
sansituted under the West Beagal Suie Council uﬂﬁﬂu!ﬁ i s
1A 2015 respectivedy,
Authen 1} ose nepresentative from amongst b doner of the college or from the
L"ﬁ spunsaring bedy pooitsaties the esiablishees of the eontcened ollzge,

e ‘“_'r"_'_"'?::" it pondiil}  wn persnns 10 e naminated by the affitiatng University from amongst
G - s ssznd educatinnisty, of whom ot lrsl oog ibill be & wonan

1 BrLy anid
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The West Benge! Universities ond Colleges
{Aderinistration ad Regulationt dct, 2017,

Chapier. [T —Adminieiraties af Coleges —Snotions & 7

fili) oee student reproscrtative, whe shill be the Geesn!l Secoetsry of the duly-
constinged Snadents” Body oc Utian, o5 the cise may be, of the oollege.

(2} All exirzing members of the Governing Bodies which were constinned
immediarcly precoding the dase of coming inio effsct of this Act shall contine 1 be
theremmber of such (aversing Body unnl the pormal femare of e Governing Bady

expires by efflux of tire of unles i is dimobved by the State Goverment, whichover
i eardies.

ST - ﬂ}ﬁmﬂhﬂthllhm-mhdﬁmﬂﬂhh
thmmhndwnm

{4) Every mecting of the Governing Rody ehall be comvened in the name of the
Proshdert;

Mrovided tatibe Presidesl's absepos in uny mecting of the Governiag Body shall
mal imvitidate the procecdings of the Governing Body if &y cae of the nominees of
___whmmhnhmﬁnmt:mmmhuhtdﬂyrm
Hurther gt eme third of te members shall form 2 quaram in every mesting
of e Uoverning Body,

i 5 FNHHdﬁbﬁﬁ#ﬂhﬁﬁ'ﬂthlﬂhmmhM
T i the siatutcs of the afifining Univershy

. L) T improve the functioning of the colleges, (e collogs messpanant shall
: dlhl:umhmdummmuumkm

wﬁmﬂfmmuj : m‘ﬁnﬁdh&:iﬂ: ﬂmwﬂ,ﬁnﬁn:h

%) Every omployos of the college, inchaling the Principal, shall st in 4 sealed
mh:phﬁ:nhﬂm'mn[hdr with b copy ta the Sk Governmens, an snnusl

Pt s e ﬁﬁ*ﬁﬁmmwhmmmwumum.uu

walisge mmﬂwﬂhhmmmﬂﬂﬁ-wumhmn

_ the Sxase Government from Hme ks e

(2} Bvery colloge sball maintain proper recards of sccounts which adall be duly
ntgrsally by o quslificd S2me Govemment-cmpanelisd Charlersd Acoountant

critied and shall mibmic such accouts before e Stme Goverment
Hﬂﬂl-ﬂhﬁhﬂuﬁmﬂdm
mmmmmmmmmﬂl

p::ﬂﬂ wccoumss of every eollege m sk manner as =
prescribed:
) wwwmnmmwurumﬂmuuﬂu
Jovermement may take suck action & it mey deem necessary and lawtul. - B
8 “Wﬂhﬁﬂmﬁhhﬂhﬂmhmmlmmﬂrw

i i Hhﬂnhﬂhuﬂuwmmhudmrmﬂﬂumm
For a cenaan perlod and appoint en Adminsirator i dischange the fanctions

@ for such time as may be determined by the Staie Governimesl

; = lﬁlﬂhmmm:mmm[um iof pe

]

."-!l_.
o
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[Paxr 1E

Sesddemzy’ Body
Thwion ol U=l

Eﬂ'i. iz

The West Bengal Univeviinies and Colleges
A clwinzs e awd Ragwiaion) 4ot 2017

{Chugpriar 1= dwiminiratien of Colinger, —Secriovr & F —Chapter JT.—
Empienees of Catleper—Sections 14, 11}

B, (1) The Stsie Goverament may, from ine 1o tepe, cause inspection of the
affairs of the collzge, other thin the colicgs vun by minarities, imclsdang iy
pcdministrative ond Sranclal sctivitizs ss and whea T State Coversment conders
MeCEsary.

{21 Sach inspection: shell ordinerily be made wpon pror aatics fo the collegs
autharizy

9, (1] ‘There aball be & Shadeiiin” Body or Uniss, a3 the case may be, in evecy
college and the General Sceretary of such body or unton shall be o member of the
Gevenning Bodydoe a period of en= year from the date of bis cloction.

€2) Thecomposition, fuictions, duties and responsibilivies of the Studesty” Body
or the Union, a8 thy eosp niay be, inchadiag the marmer, procedurs dnd eligivility to
perticipate i the election shall be such &s may ke presenbed.

CHAPTER NI
Empluyess of Calleges

10, (U} Motweithaisnding aaviling contained |n ey ofhe Liw G the thme being
in foree o i any costom oT usage o the contrary, mpeisdment of all wachers, libmriens
el oiler employees of every callege, excepl the colloges tus by minoritics, skall be
Mwﬁmmuhnmufﬁiiﬂufﬁ:mmmim

@ 5mmﬂmm&mnm“ sutomatically confes
ary right upon the candiduies for appoictment axd shall be subject 1o satisfistory
enmpletion of verificaiion of kis personsd waimosels including procf of age and
edusstionsl qualificntions along witk sl amacedents and medids! examicntion repert
from the appropriase authortics,

{3 IF sy discrepancy i foond dusing verifionion of o candidare o staed under
wib=saotian {7, his candidature shall be lmble 1o bo cancelied,

(4] The terms and confSitians of service inchsding the manner end procedurs of

Bailding disciplmery proceedings and paiskment figveof, of all the employees of the
collagrs shall be such as may b prosceibed.

10 {1} Every reaches, 1Bvasiaon and pon-tesching smployoe af & collage, ather

thears calbeges run by mencrities, may, ance in @ Ife time of b vervioe apply for mesnal

umﬁrm‘hummﬂtn;murmhnuﬂtgnﬂﬁnhhlﬂ

_wnmhmﬁd

Saate Government muy, in the izterest of pobliv service, plice the wervice
wnw.MEmumnwwﬂm

1 BFEB 200

il T b
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The West Bengel Uiversitiosand Cel
[Adwiiniviration asd Regulation) dct, 2017,

i {Chapter I¥.—Provideni Pumd,—Section 11 —Chapter ¥.—
Adwinistratton of Univarsities —Seetions. 13, 14

5 2] Every employes of & college or University shall be previded itk a Provident

3 All balances in the Providest Fund beld by the college oe by the Usiversity in
ﬂhﬂhw uﬂi!ﬁ mnm: within such tee an

g h.phh-nrh eollege of the Universsty

CHAPTER ¥
Administration of Universities

Jing amhing contsived iv any other lww for he nme being im
wmhmmﬂmm’awrlmﬂ:ﬂu
i nwhﬂ:rwlllhu'har of mmy Unnversity or ather body
1l namansied by the Chancelor in cosiuhstisn

hf““""“"“' mything comtained hwﬁnhiﬂ-ﬁumh
OF i0 Sy CUSAOImOr -'II Mﬂm *h.l'h ml
ﬁhﬂnﬂmﬂﬂ.lhhmdum—ﬂ

' ; any porsoa 1 wirk ander the University beyond the preseribed
-..-*"" mﬂwmﬁilhﬂmﬂﬂdh the Stute

ra:- dhpm‘ﬂnrﬂi‘iir i perty of the University,

(] Mmuliuhwmhnturpu of Oficer ur teaeker af he
Unbwarsity,

et ey, subzectso availability of fund. allow the application
) and officers” posts in foch University on it
__:hnnﬁlhﬂﬂﬁum

; Huﬁﬂhhhmﬂhhn#ﬂ
officess or nar-teaching emplovess of asnetion

-#;J'—.'

(%) The : hyﬂhu#mmmat Unrverssty
ﬂmmﬁﬂhmhmmmh 2

ame (1) WW;MHIHMhmu&-hE;M
fhﬂi.urﬁ 1 muu.-i-n , % persan can b appoinied Ie any

j the : un of verification of his
al. pualifications slong wite all
i Huﬁu‘:mﬂum the appropests authonties,

gy dlserepancy s found during vorificstion of n candidnre a5 suted wrider
on (1), his eandidutire shall be lable 1o be crnctlied.
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[Pauz IE

uiry e e
el

The Wast Bexgal Universitien and Colleges
{d demindstreation ard Repularion) Act, 2077,

[Chapier ¥ —ddminirotion gf Urivirstier —Sechionr [5, 16—
Chaprer FI—AMizcollarsot,~Séction 17.)

(3} To improwe the fanctoning of the Universitiss, the University Authorities shall
introddnee diffenet wosk efficiency measures for enruring stendance, punctuality end
work outpts s mary be prescribed by the Site Govenment, from time 1o lime, mda
nepart shall be plared before the spgrapris decisam- nﬂ.‘n‘.&uduﬁ!'hﬂuhlnli:l
o & regular havi.

(4 Fudlmq:h;mu!‘ﬂﬂurmﬂw lhihl bz prepared Annual Confiestlal

Kepon and Perfopmance Asorisal Report i such wasner snd 1o be
-mndiln:hm-mb:m‘ldhy Government, from time
e

(%) Every employee of the University, including the Yice-Chancslies, or the
Pro-Vioe-Chanesllar, shatl subenii {pon seled envelope before the Senido of the Cos,
us ibe cate may be, with 5 copy 10 the State Govainment, an axnual declarstion of 155
assits of movolle and pusaveble propetiss in wach manesy os ey be prescribesd in
fhis belall. *

15 (1} The Sue Governmeat shall hve e power th engaire into fhe affairs of
the Usivernity, & and wies it considér necesiiery.

{2} Bvery sich inspsction shell ordinarily be made winh prior notice i (be
Unsvessty,

3 Hﬂwuﬂﬂu i nmrdht I.I'lril the Eme baing in

peacedure for holding elaction 1o varkus m&&m#m
for holding me=tings of the various bodics and suthorities of the Umiversity, the
procedires and terms aaid conditions for affiliation of calleges, the nghts and dinies af
emmployees of the affiliated colleges, the provisioss regarding balding of camvacmtion
gnel corferment of Degrees, Diplomas and titles, and rugh other pabjecs ps may be
pressribed From time fo e

ii.ﬂ]'fh'tﬂ'ulhlﬁﬂdmﬁ‘ﬂnn‘ywum.mthmm be, i every

hmmmmmm&hmdmm Body

ar ﬂﬂﬁnyb,hﬂutugﬂumpmd.:-lmu

mﬁlﬂ#ﬁ#ﬂlﬂhnﬂmhﬁm . i
CHAFTER V1

17, (1) The State Government shall bave power o teake rules for the purpose of

carrymg out the provisicns of thar Asl.
(2) Withsout Hﬂmhmyﬂﬂytﬂhmmﬂmpmhﬁﬂﬂumm
Siate Cevernment ghall hirve power o make’ niles in relasion 10—
{i} the terms and conditions of sarvice of ell emplevess of colleges ad
Limivemsities;
() sads of eondict and disclpling For all the employees of the coleges snd
Univemitics;

(i) msmner and procedure for holding disciplimry proceedings ngsinst
employess of the colleges and Unbrersities;

{iv) memsner and procedure of mmsfer, ncledimg mutas] transfer snd tanifer
wof bin erwn weeking o respect of all the tmhrmnfdrmﬁ'
_ tham the colieges nis by mimorities;
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{3} Every ruls miaée under this Act shall, & soca ey e made, bt baidl b the
Legislative Ameizhly whils it is tn seasion. F

Powi s g §f The State Govemment shall have the power o glve dicoctions 0o say cellage of
it iy Univérsity in eny matter nod sncosmistent with the provisions of this Act and the
college or the Uneversity shall ke dury bound to comply

[ imafeo i I 19, (1) The Stare Goversmant shull have the power % remove any difficulty as
may anse in epplying the peovisions of this Act b any eollegs ar Uslversizy covared
undier tho AcL

(1) Thedecision of the Siate Oovernmest shall, n every case, be final in regasd ;0
any dispane in bftween the State Goversmeat and the College or the University in
~effacting the provissns of Sis Azt

Foectsin 300 The Smie Golernment chall hove the power 1 relax amy of the provizioos of
{his At or sy ule, notification, arder, schemes or by-lews made usder this Act i
relation b mny eollege or smy Uwiversily in the lerereit of publie wrvoe.

Doy sl 21, Nomiibslanding anytiring contalned in sny other lsw of in Gy ousom of
usige for the dime belig in furce, o¢ in sy Stunses, Ordiaances, Rudes ind Regubstion
made by mmy asthocity under ony law for the ome being  force diat ls repugnan: 1o
* the proviions of this Act, the peovikons of this Act, to the exuont of such repugnancy,
shall have overriding effect ngairst sy such law, costom, wage, Stanies, Ordinsnces,
Rules and Regulations, '

Sviegs 22 Anyiling done or purperted 1o have been dome in puriunsce of sy luw for the
fime being in fovce by the Stmn Gevernment imssdintely preceding the date of coming
i aflect of ithis Act, dball have effest to the exlond il is nod inconsiitent wit the

- provassens of this Act, o5 £ this Act had 50 vet come fata-=feer

B

By osder of thy Govemer,

MADHUBMATT MITIRA,
o ey so she Cond, of Wesr Femgal,
5 Limi Dgpariment
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Chapier ¥1 -~ Miscullaneain, —Snctinn 18-12.

{3} Every ruile made onder s Act shall, & soos thay ar minde, b lnidd in e
Leginlasve Assemily winle i 3 i @esion =

r_—:;"- vy |K. Tl Ste (Rovernmem sl hove the power 1o give directions 10 awy college or
iy | nisorsidy m any ssiiet sor imconsdiend with the provisiom of dis Act uad the
callege or the Usiverity dhall be duty bound 1o camply

Powm lo et 79, (1) The Sute Government shall hirve the power te remave sy diffioutly o
mﬂ:nlﬂﬂuﬁﬂﬂﬂﬂﬂ:ﬁﬂﬁwmwiﬂmm
inder this Act.

(3] The devsan of the Sise Girvermment dhall, In svary cane, be fioal in regand o
v dlisgnile in hebwasn the Smie Governmen and e Colisge or the Undversity in
effecTing tho provanony wl ikis A,

Prue o rales, 3, The State (iobermment shall bave the posver v reles any of the proviioss of
this Act ar sty rlp, nolification, order, schemes or by-45ws made wider this Act in
setasion o any college o any Unboralty is thve interest of peblie service.

(el &l 11, Nerwaksmnding svihag cowmised in any ot Lm o 1 ey cusim of
usage far the tise belag = foece. ot in say Smnnes, Uidraness, Rsles sod Regulanons
made by sy suthority umider simy law for the tine being in (e Cal s fepagnast W
the provisioss of this Act, tha provisions of This Ac, 10 the exteat of Rh mpugnarey,
Rulsr ard Regulations

S 11, Asyring done of parporied w have been does in purausnce af any law for e
e eing b foecs By fhe State Govermmesi immedistely preceding te daw of conung
inte effeet of this Act, shall bave effect 1 the extens it W not inconsistont with the
Ty b of this Act, as I deis Aot had nof yet come [ato effect

4y arder of the Crevepes,

MADHUMATI MITRA,
ey io ahe Gout af Weat Mompad,
Law Deporimpnt.

Gekhcie M o Girly’ College
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SERVICE) ACT, 1974
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It s Bstified for the general infomation of ol concecned that the Syndicate in its meeting
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k.

rules a Grovt-Abded inclad

The existing Leave Rules for Teschers and Principals of affilisted Colleges other than
Cvernment Colleges as they appesr under heading “‘LEAVE' upder Part-l[ under Chapter
Y1l im the Caloutts University First Smture 1979, (with upto-date amendments) shall ke
replaced By the “Leave Hules of the Whole-Time Teachers of Government-aided
Caolleges (including erstwhile Sponsored Colleges) in the State™ communicated through
lettzrs under {i) Memao. T62-Edn (C8) [ 2L 10V08 dated 03,1 22009, and, (i) 6.0, Mo 163-
Edn.(C5) / IL-10v08 dated 17.022011 from Dept of Higher Education, CS branch, Gow,
of West Benpal.

EWLCREry il

il erstwhile sponso the University of Calcutia

1141y Leave of sbsemce From duty can nod be claimed & o mater of dght md may, oa
application by o tescher ol o collegePrincipal, be granted caly when satisfactory grounds
have been shown, When the exigencies of service a0 require, the suthority competent 1o
grar lemve of any description or any sich leave is granted, revoke such leave or part




114(3). Absence without leave shall render a teacher/Principal subject 1o such disciplinary action
a5 provided in the Statue fAct / Regulations of the concerned Universities under which a
college is affiliated.

185 All epplications of leave or for extension of leave skall be made in writing and addressed
to Principal/ President of the Govemning Body in case of Principal and sanction for the
leave or extension of beave as the case may be, applied for shall be cbisined before if is
availed of |

Provided that if the authority competeni io gram leave, is satnficd that it was not
pessible 1o apply for or obiaia the snction for bsave of absence beforehand leave may be
gramted with retrospective effect ; but all applications of leave with retospective effect
shall be filed a1 the earliest possible opportunity.

1161} Leave crdinasily shall commence on the date with effect from which it is actually availed
of and terminate on the date preceding the date of resumption of duty provided thar
Sundays are holidays may be prefixed or suffined 1o leave, so however for the purpose of
prefixing or suffixing to leave holidays exceeding three days; previous senction of the
aithority competent to grant the leeve shiell be obiained.
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1162} Mo teacher on leave shall remm o duty before the expiry of leave granted 1o him / her,
withaut permission of the leave sanctioning athority.

117, Ifa wacher of 2 college s shsent from duty on all the days of 2 week on which heishe bas
been assigned duthes, whether such days are consecutive or not, he'she shall be desmed 10
be sbsent from duty for the whaole of e week,

118 No leave shall be credited in the leave account of o teacher afler he'she retires oa
superannaation ar retines voluslarly or resigns.

1% The PrincipalThe President of the Governlng Body may recall the seacher / the Principal &
any lime 2 the cxse may be who may be oa leave except on medical ground and when the
teacher [ the Principal is a0 recalled 1o duty he f she shall be gramied such travelling
alfownnees aa the Principal / he President may consider reasonshie,

120, If the teacher of & college has been gransed leave to which halideys have boen suffixed o
prefixed and such the Principal / teacher shsents himself | herwell from duty beyond the
expiration of such holideys shall be trested as abrent from duty without leave and he /she
shall not be entited 50 his ¢ her salary or allowances for such period unless and until the
Governing Body otherwise directs.
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12w} Subject fo the foregoing general principles ‘leave” shall mean (i) Casasl Leave, (i)
Earmed Lesve, (iii) On Daty Abssnee, (iv) Study Lll'l-'i. i¥) Special Study Leawe, {vi)
Muatemity Leave, (vii) Quarantine Leave, (viil) Meodical LeaveHall Pay Leave, (i)

Commuted Lenve, (8) Extraordinary Leawve., (xi) Componsniory Leeve (xi) Lesve MNol

Due (xiii} Special Diaability Lesve.

121() Casual Leave om full pay may be allowed 1o PrincipalTeacher of a college upio o

(i)

(MR

maximum of 14 deys in any one calendar year butl nol more than 4 days at a lime.

Casual Leave can not be eombined with any other kind of leave or Pujn holiduys, but can
be prefized and or suffixed to Sundays and other holidays, provided such leave shall pot
exceed T days st a thme including Sunduys and Holidays.

All casuad leave o which sny tescher of 2 colloge may be entitled during any calendar year
shall cease 1o be doe 1o him ot the end of such calesdor year and can not be sccunulated or
taken over or beought forvard 1o mny ofher calesdar vear,

{iv) A teacher on casusl leave shall mot be treated as absent from duty.

122{l} Esrned Leave is the lenve which is carned by a teacher by discharge of duties for o cortain

period as mentioned herein below and grasted 1o kim'her ot the discretion of the sathority
granting such leave. Unless otherwiwe compelled by exipencies of circumstances, in all
3
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(iv)

)

(+l)

cases, applications for camed leave shall be made af least seven days prior to the date on
which the concerned teacher proposes to proceed on leave for twenty days or more. Prior
sanction should be obtained before bexving station nadfor proceeding on leave as well
For extension of leave even if the period of leave applied for is less than twenty days.

Famed leave admissible 10 a feacher shall be 13rd of the period, if mny, during which e
 she is required to perform duty during vacation by the college suthority or equal t cne
eleventh of the perind spent on sctual service in 8 son-vacation department subject o &
maximum of thirty days in & calendar year provided that the wpper Hmit of scoumslation
of carned leave shall be 300 (three hundred) days and the maximum pericd of earned leave
that may be gramted af a time shall not mosmally exceed sixty days. Earned leave
exceeding slxty days but not mare than 180 days st & time may be sanclionad in caie of
higher study‘truiming Meave with medical certificate.

Earncd leave can be combined with any ofher kind of Jesve except casual and quaruntine
leave.

Eaned Lesve is admissible with full pay and allowances,

When a teacher moves from one oollege to enother on lien or otherwise, his / ber
sccumulation of eamned beave [ half-pay leave in the now college wall be a5 per previous
sccumulation of beave e | ofher words hisher lewve account will be o continuons
procedure.

Earned Leave avallahle to the credit of a secving techer including Principals prioe to
03.12.2009 s per previous norms shall be carried forward and counted for caleulation of
total lesve encashment af the time of superannuntion.
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124{f) Absence from duly of a teacher wilh the permission of the Principal of the college and in
ease of the Principal, the permission of the Governing Body. on account of duties assigned
by the Governmend or sny consiifufional suthorlty or the calleges or the Public Service
Commission or the College Service Commission or the School Service
Commission sic. or on aecount of obHgaiions s regard 1o the BNOC or the Social Service
Ceimps snd similer ather obligations shall be deemed 10 be on duty sbsence and shall not
be counted towards casus| oF camed leave.

() Omduty ahsence s admissible with fall pay and allowance,

115G) Sty leave for advamced study end research dimctly related o hisher work i the
College may be granted w0 & teacher by the Governing Body of the college subjoct o
approval of the Higher Education Departmend provided the concemed tescher has put in
1 least three years conlinuous service and [5 o due o retine there from within five years
of hisfer return from: such beave. There shall be & gap of a1 least three vears between two
periods of such leave.

The wmownt of scholarship, fellowship or other fmancinl nisistance thad the concerned
teacher, granted sudy leave, hes boen awarded will not preclude hivker being granted
study leave with pay and slicwnaces provided the scholambip etc. 0 received shall be
tnken into account in determining the pay and allowasces on which the study lesve may
be granied s per morms of the Uiniversity Statutes [ Regulations / Guidelines of the
U.GC.
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(i)

(i)

i)

(¥

(¥l

An application of study leave with particulars of intemational sssignments, Scholarship /
Fellowship of financial awibstance includimg travel grast, il any ststement of natare of
warks enclosed with supporting documents has 1o be ssbenitied ordinarily two months
kefore the applicant intends to avail of such leave.

Study leave on full pay (without sllowances in India and with Deamess Allowanees
outsidz India) may be granted for o maximum pericd of twelve months at any coe time
and twenty four manths in all during the entire service period. However, such leave may
0o be grasted by the Syndicste/Executive CounciliGoversing Body in case the number
of teachers sanclioned study leave in any department in any given period i lkely o
affect the ascademic programme of the concemed department,

A teacher granted study leave shall on hisher retum and re-jolning the service of e
college may be ¢ligitle to the bemefit of the anmusl increment(s) which he'she would
have eamed i course of time if he/she has not proceeded on study keave. No teacher shall
however, be eligible to receive simeans of increments,

Study leave shall count as service for Pension ¢ Contributory Provided Fusd, provided
the teacher joins the college on the sxpiry of hivher ssudy leave,

Study leave granted 19 a teacher shall be deemed 1o be cancelled in caze it is not
avatled of within 12 months of its sanction. Provided that where study Jeave granted has
been so cancelied, the teacher may apply agsin for such leave.

A teacher avniling himaell herself of study leave shall submit o wrinies undertaking that
HhMImlhmtmlmmhduruhﬂdn:mmh
uhhd&:nﬂ-mﬂhmnmmmnﬁq&mm-hmmg
which they chall have w0 rfind the emolumenns received from  the
Government/tollege UG during the period of study laave.

Affes the leave kas been sanctioned, the teacher shall befare availing himselfherself of the
leave execute a bond in favour of the collepe binding himself / herself fr the due
falfiflment of the conditions lzid down in sub clse shove.
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1261} A whole time teacher of a college may be granted heave with full pay and Deamness

allowances for pursuing stady or research in an institution considered by the Govemning
Body of the college & suitable for the parpose subject 1o approval of the Higher Educarion
Depsriment, lor such period ordinarily nol exceeding |2 moaths during the whole period
of his’her service, provided that the concerned Teacher has put in ® least 2 years of
conlinuous service and ool 10 ndire, herclrom within 3 vears of his J ber return from such
leave,

Provided thet sny spplicaion for special siudy leave with particulars of
imstitutional assignments, financial sssistance inchaive fravel gronts, IF sny, with
supparting documents should be submitted to the Governing Body st lesst one mansh
before the start of the leave applied for.

The Teacher of a college shall fumish an undertaking that he / she shall serve the college
fior a2 Yeast 3 years on his / ber retarn from stedy legve oa such terms and condifions 85 (he
college may decide filing which he ¢ she sholl be required to refund the smount paid o
himm | her as leave salary for the period of Stady Leave ;

Provided that if the canceened emploves is receiving any pay, allowance, siipemnd,

scholarship, fellowship from any source ather thin the college while on study Teave, leave
aalary shall be reduced to the extent as followed in case of University teachers.

127(1) Maternity leave with full pay and allowances may be granted to a whole time lady

teacher on fill pay for a period not exceeding 135 days including the period of
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(iv)

(v)

canfinement as per advice of a registered medical practitioner.

Maternity leave, combined with sny other kind of leave may be prasted only If the
application is supported by 8 medical cerificate signed by registered medical
practitioner.

Maternity Jeave may elso be granted 1o a lady tescher of & college on full pay in cases of
mmﬂaﬂitludh;muﬁmwhjmmm:tmﬂhnﬂﬂuﬂhﬂmmmmiﬁ
weeks and the application for leave shall be supported by a medical certificate signed by 8

Katernity leave shall pot be debited to beave acoount,

In case of legal adoption of a child as per prescribed norms of the Goverament from
time to time child adoption leave may be allowed 1o a female techer as per existing
govi. nales,

128,

Leave of sbsence from duty mey be granted to a teacher of & collepe on fall pey when be /
she is ordered by the Principal of the college, in case of the Principal by the Presxdent of
e Goveming Body, not 1o atiend hisher duties on account of the presence of mny
infiections disease In family or bousehold. Such leave may be granted with full pay and
dmnm-:nﬂﬂmﬂuﬂw-mﬂlﬂmmmh:mﬁﬂm
exceeding 21 days or in case of exceptional circumstances 30 days. Such leave shall be
colled quarantine beave and rzay be combined with any other kind of keave except casual
leave. Queranting leave shall nof be debited to leave account.
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129 A Tescher shall be entitled 0 Half Pay Leave for 20 days in respest of each
completed year of service. This leave may be gmnted on production of certificaie
from a qualified registered medicel practithoner or on private affairs.

(i)  Hall Pay Leave may be combined with any other kind of leave except casual and
guarastine leave.

(iti) Maximum period of sccumulation of such leave will be T20 days.

TXIAGIA Teacher shall be entitled 10 commuie the half pay leave that he / sbe has eamed 1o

fall pay leave on medical ground subject to production of & cemificate from a
regisiered  medical practitioner,

Provicod that when communed leave is granted, twice such aumber of hall pay
shall be debited against the leave account, provided also that total comnmuted lesve may
be graoied ool excesding 180 duys during the whole service period of the emplovee.

i)  Hall Pay Leave upto a maximum of 180 days may be allowed to be commuied during the
entire service (without production of medicsl cenificate) where such beave |5 willized Tor
an approved course cerlified to be in the intzrest of the college by ihe Goveming Body,

{ify Commuted leave may be combined with eny other kind of leave cxcept casual and
quaranting leave,
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1307y Cxtracrdinary leave withowt pay end allowances may be grunted to s Teacher in  spocial
circumstances |
a) When nio olher leave b admissible to him / ber, or
b When the other leave ks admizsible, but still he / she spplies in writing
for the grnt of extraordinary leave.

130(ii) Except in case of 0 permanent teacher, the duration of extraondinary leave shall not exceed
3 months on any one cccasion,

Prowided that

{a) When such a teacher is undergoing treatment for twhercalosis in a recognired
hospltal or o an approved sanatorium or at hisher residence under & specialist recognieed
ns such by the Governing Body OR for leprosy In a recognized beprosy imstitution by a
Medical Officer of Health Depii. or a specialist in Leprosy recognlred as such by the
Goveming Body ; he'she may, subject to such canditions as may be proseribed, be granted
extraordinary leave for a period not exceeding 12 manihs,

NOTE(l):  The concession of extraordinary Jeave upto 12 months under the proviso shave
wosild be admissable w0 o seacher if he/she produces a certificate signed by (he
Superintendent of the haspital or the specialist, as the case may be, 1o the effect
that he'she has reasonable prospect of recovery on the expiry of the leave
rescmimended.

WOTE(Z): The concession of extraordinary leave wnder the proviso sbove will be
sdmissibie only to those teachers who have been in eontinses service for &

period excending ome vear.
(i) The suibonty empowered 1o grant heave mey commiste retrospectively period of
absence from duty without leave into exersordinary leave.

12
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(i}

Any teacher of o college who may be required, in the interest of the college. 10 work
during holidays shall be entiiled to compensasory leave for an equal nanber of devs for
-H:hh’sluhmuhdmmtiuigﬁahmm_

There will be no accumulation of such compensatory leave amd it is 1 be ovailed within
1 tmnonithy from the date of sccrual.

Leave not due with halfl pay may be granted by the Governing Body 10 & Tescher /
Principal for & period not exceeding 360 days during the entire period of service, ost of
which pot more than 90 days st & time and 180 days in al] may be ctherwise therean
medical ground. Such leave shall be debited against the half pay leave earned by him/her
subsequently. “Leave not dee” generally shall be gramed in exceptional cases of illness.
“Leave not due’ shall not be granted unless the Goveming Body is satisfied that
as fir oy can renscnably be forescer, the teacher will return to duty o the expiry of the
leave and eam the lesve granted.
A teacher 10 whom ‘Lesve not due” is granted shall nat be permitted 1o tender hisher
resigaation from service so long as the debit balance fn hisher leave account is nat
wiped off by active service or he/she refunds the amouwnt paid io hirs / ber as pay and
allowances for the period not 5o eamed. In & case where retirement is unavoideble on
account of reason of ill health, incapacitating the tescher for further service, refisd of
leave salary for the period of leave still 10 be carned may be waived by the Governing
Body.
Provided further thet the Governlng Body may in any other excoptional case waive, for
reasn fo be recoeded, the refiend of leave salary for the period of leave stil] to be earned
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INBMHA teacher who is disabled by injery accidentally occurred in consequence of due
performance of hisher officlal duties or by illness incurred on the performance of any,
particular duty which has the effisct of increasing hisher linbility to fllness or injury
beyond the ardinary risk attaching i the post may be allowed special disability leave oa
full pay and allownnces for & meximum period of 24 months daring the whole course of

FErVice.

(i)

(i)

{iv}

L)

(vl

Special Disability Leave may be combined with ary other kind of lesve excepl casail
feave,

The concerned teacher is eofitled to pormal snpual increment in lime scale pay Suring
such leave of absence,

Special disability leave shall not be granted unless the disshility manifested itself within
4 menths of occamrence to which it i attributed and teacher diiablod acted with dus
pramptitede in bringing notice of the sppropriste authority,

Such leave shall be granted only oa the recommendation of & Medical Bosré and nach
leava in w0 ease dhould excsed 24 menihs,

Such leave may be granted more than onee if the disability Is agpravated or reproduced
in similar circumatances of & lster date but not more thas 24 mosnths,

Since Special Disability Leave is gramted owing 10 an Injury caused during due
discharge of official duty of o wacher concerned the appropriate leave samctioning
sutharity should be satisfied first s 1o the cause of accident which sustained himber the
injury for the entilement of such leave.

Leave salary during such leave shall be with full pay and allowances for the first 120
days and half pay for the remaiming period,
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Existing Sortuie [52 of Oalewtia n First Sigrwes | [R50
bl be reploced by the follmwing.

132, At the request of a Teacher of u college the Governing Body of the college may, by
order, convert any kind of lesve akready granted into beave of & different kind, which
may be admissible, with effect from sich datc as may be specified in the order, bat a
teacher shall not be entitled to claim such conversion of leave as a matier of right

If ome kind of keave &5 converied mto apother, the smount of leave salary admissible
shall be recaloulsed and the arrears of keave salary shall be paid o, or, as the case may
be amounts overdrewn shall ke recovered from the employee concamed.

Ecisting Statute 1313 of Caleutta University Firg Staraes , 1979 fwith spio-diate amendments)
sholl be replaved by the fillowing.

LY Except as otherwise provided In this order any kind of leave may be granted in
cembination wish or in costinuation of amy other kind of lsave.

Stutute 134 - Chmmitted

135 Every Teacher shall be entithed @ leave salury of the samed leave sccumuluied

hasher credit sfler cessation of his / ber service by way of retiring on superannustion,
volumiary refirement or desth in hamess provided the maximum number of
sccumulated Jenve and maximum of leave encashable shall be 300 days,

The leave salary shall be calculated oa the rate of pay drawn by & teacher of a college on
the day precesding that on which the leeve commences unless otherwlse determined by
the Governing Body. Leave selary on metirement, volustary retirement or death in
harmess shall be cakculzizd on the basis of the pay drawn on the day precesding the daie
of reifrement or denth as the case may be

13
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A leave seeount shall be maintined by the Principal of the college for every teaches
and Principal thereof but any leave pranted under provisions 12(C) w0 12 (F) of this
hiemprandum shall mod be debited 1o sach aceounl.

Thie leave account of every t=acher shall be eredited with eamed leave, in advance, n a
single installment of 15 days on the first day of July for the first seven years of service
and two instadlments of |3 days cach on dbe Mt dey of July and Janusry of every
scademic vear from the elghth veer of service onwirds. And as such the enrped Jeave
may be credited ai the raie of two end s half davs for esch compleded celemdar month
for those who have completed seven years of servlce and at the mate of one and ane-
fourth day for those who are in the firss seven years of service. Ultimate fraction of a
day shall be rounded off (o a negrest integer,

The period of any leave without pay shall be exchuded from the calculation of earned

E36(1¥1) A Princepal / Teacher of a college appabnted on sabstantlve basks (o any permansnl post

(hip

shall scquire o len on that post. If the teacher Is sppointed substantively and confirmed
10 amother permanent post either in (ke college or ouiside nnd in case of the Principal 1o
enciber post outside, kivher lien on the permeneat post held earfier in the college shall
be terminated, weless he'she indicates ln writing hisher refusal o sccept the
appointiment w0 made substantively in mnother permanent poit; in ssch eveni the
concemed wachenPrincipal shall immodiately report bock to duiy in the post on which
hesshe held fien.

A Principal / Teacher holding submantive appaintment in a college may be granted lien
on hisher permanent post if be'she applies for the: grant of lisn conssquent upoa histher
obtaining an appolatment offer elther in another callege or & any other establishment.
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(i) The period of lien shall indtially be for o pericd of oae year which may be renewed o
extended if the tencher concemed |3 not conflmed Im his / her services in the new
cxtabllishment within thal period.

Provided that the total period of lien so granted shall not exeeed 3 years.

13N A pant-time tescher of & college shall be entithed 1o the following leave :
{i) Casual leave upon & maximam of 19 days in an academic year.
(i} Exirsordisary leave withoul remunemiion for such period as may be determined
by the Goveming Body copsidering the apeeial circumuances ol any particular cise.
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b case =y he wha may s i lexwe exocgt rm mediea] proand amd whes te teachesthe Prinoipsl i
0 vecaiod o Gty hedibe shall be pruisd such vl sig allewanres a5 tha Principalffle President sy
pensiler prascmabie.

I the ceacher of & collepe hat bees gramted lpave W which Rolidayi hive bees sellinad w pofised snd
wach tha Primcinsiimcier alsens bmsciberelf from beyosd the expirstion of such kalsfoy
shuall] e reaied 45 sheend from Sty wishon leave and el el b entiied an inbuer xalry o
wnwances for sach period uniess and wntil the Governing Hody ccherwise direcis

Surkgjeet b0 the Torrgring, permal princigho "losve” shall miean i) Cosual Leave, (i) Esened Leave, (1ii)

n Diuy Abenie, {1v) Study Laave, (v) Specisl Stady Lewve, ivi) Moomiy Leave, (vl Quannting
mwmmm;m:“mmwmm.m

Compensaiory Legve {18} Lesve Mo Dus {xiii Spmcrsl Dumahility Trgwm,

CASUAL LEAVE :
Mmunmpuwum-ﬂuwmﬂlulqrmnuu—nrll diys
m mny o smlendar e bul B mIore a4 23ys 20 K -
TN,
=
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Casmal Leave can nod be combined with sy other kind of leave of Pujs helideys, b con be prefined
and o waffined oo Sundeys and ofher holideys, provided such leave shall rof exceed 7 duys of 2 dime
inzluiling Sondays aml Holidays » r—

AT camial |mwe b0 which any teacher of x colegr sy be ertifed during any calendar year shall cesse
o e due 80 him ¢ the ead of wech calodar yeas and can acThe accumulaied or takem over or hroaght
foeward io sy other calendsr peat.

A beachet 0n Cabtia] leave shiall nos be weaied s abaer from duty,

Earned Leave s the leave which o games by 8 bacher by ducharge of deties for & ceilmn pesiod as
menkinnesd herein belers and graneod o kimber wi the discraton of (b mithsnty ganting sich kave
Ulsless nihersine compelisd by cxigencies of circumatinees, = &l cue applicanons G eened lave
shall be e 5t bend seven days prior 40 The Aaie e which the concarned isacher propuses. o proceed

an leave For TeEmy days o moce. Prios B ohiwined before lEng manos sndior
proceeding re feave at well 5 for saiencion of leave even if the period of leave spplied fre i et than
Tty 2y

Fizrmeed Jewwe simizsible i 0 ieacher shall be Find of the pedod, if any, dumng which ke 1 she is
sequired o perform duty during vacatus by the callngs authanty or equal tn ane elevents of the perand
g om moiual dervize iR § pon-vaciSn departmeat sabiet i 0 maximom of ey diys in 2 calesar
yeas provided that the uppes limie of ssosssbsion of etrned leave ghall be 300 (thres hundred] duys
il the maimam period of esread lease tiah may be graned a1 a 1o ahgll son aorsally sceed aaty
mummmummuumu 180 doys ¥ & e Traw be siscssned in
cate of highes itedyArabning feave witk medieal

Earped leave con be combmned wih aay other kand of lesse expepl enmial i qarsntiee e
Farnel Losve o sdmsaside wilh Bl iy Sid alitruscin

When & fscher moves from one colleps 8 snotker oo ben o0 otherwise, his / b sccamulation of
warrsd leave | mblpay leave in the pew collepr will be & per previces sccumalats of e Lo =
ather woids linber lave aoomuat will be s confimtcs

DN DUTY ABSENCE :

Atgesce from duty of » isacher with (Be pesission of the Prinssl af the cnllepe and in case of the
Prinzipal, the permimion of e Governing Body, o sceourt of dutes ussigned by the Gevemmess or
ary congituticns] asthority or the enlispe or the Peblic Sarvior Commission or tha College Senica
Cossmission of the Schnol Service Commission s, or oo accoont of obEgations in regerd 1o the NOD
o S Socisl Service Cumps andd pimiler other obligasions dhll be deemed s be on dufy abwnce amd
shal] et e coesed pewarky casusl o mimed leve.

O duly shsence i sdevssible with full pay e dllowsnce

STUDY LEAYE:

Study leave fior advanced sady and research dieofly miind © hisher work in the College may be

gramied tw a teacher by the Gaverning Body of the colicge mbject i approval of the Higher Educabion
the concereed iescher Bap fin af beast vhres years oomtinoous service and s oot

Department provided
dan o Fete heve Freem within fiwe pn-ruhmmmmmmh.wﬂu

_gnl;i:;tl:-d i
'::-:":lﬂ-'l l"x'.,‘:l
Prinzial
Godhalg Memartl G’ College




Tha amount of schobarshilp, felowdhip o olhicr Binencial assistince thn e congemed teacter, granesd

shmly lgave, bas bees awarded will ool prechude hisher boing paved muly besve with gy a0d slowsnos
proviced e scholarihup o, 5o received shall be tiken oo acoount in desermining the pay and allowsnces sa
numnﬂ;ﬁuqhwﬁdupmihuhﬂ#ﬁm{hﬁimlﬁihﬂh

LU,

fify

Livh

(%)

w1l

i)

An igphicatin of study leave with particzlins of incernat oral smigmmenty, Scholarsbip / FeBowtip of
lhluhlmuﬁ_qmm ol sy etalmrem of astwre of works encbessl ait
documemnis ks i be ssbiraned ordinerily feo months before the applicent iniesds 1 svsid of sueh
leawe,

Study leave on [ull pay (Wit slesenem in Tadia aad wilkh Desrmeis Alcremmces mmlde liiah nmy
b grastesl fior & marmes parted of twabey monls sl ey ons e s Deenty lee meaths g gl
dupeng the eslise siwicn paiod. Howewor, nach Fzive may ool be gamed by the Synsee Freemjme
CounzilGoverning By in case the number of teachens wnctisind sudy lesve in iy depanment in
xy given perind is liely o affct the scademic pogramme of the concened depammer,

A teacher graeced wiedy loave shall on hier refurs and fe-joiming fe sivier of the collepe may be
eligitie 10 S beneflt of he mmpual iscremeniiy) which heie weoukd have samed in cosrse of time if
mmmmmumhm o machier sball howeser, be cligible to recesve aeeam of

Srady Yeave shall coont s service for Pesaon | Contributony Proweded Furd, provided the tnacher

the colbepe on the explry of hisker sady kave. -
Sy legve granied 1o & teacher chall b Sscmod 10 be concellnbjscese # i nol svsiied of

within 12 months of ity wanction. Provided that where sty leave prasied has beem 5o cancelind, the

feache =y spply sgain for ek ke

A ieacher svniling Bim sellerself of snudy leave shall puboit § wisien srdensking 1 heisbe skl
serve the colleps for & contineous period of al et ieee yean b be caloulaiad frim tie daie of kistey
vewuranyg duly s expiry of the stady leave failing which they sall have 10 refund the emolumens
iscmived (e the Gowermmsssin npe 00 daring the porid of iady leve

Ao the Tewwe his baow sancticmed, e soscher shall hefors svuding Muscaifierself of the lewve
exscaid o bond | frvowr of te colleps biadlag Fmel £ hensll Tor e dus Taliifimee ol e
comdibeny [8id dowmn im seb clause alsve

SPECIAL STUDY LEAVE :

A while time teacher of o college may be granesd levie with Aull pay and Desimess sllowenees flor
purssing study or eesearch in an ingtinesen considersd by the Govermmg By of ibe collape 15 sl
for rhe: prerpise: subvject o approval of te Higher Edurming Depatman, For ek period ordnanty nor
spaeding [ months during the while period of avber service, provided thay the concemed Tescker
by puat i 2k Jeal 3 yeers of eontimious service and pot @ eetien chersfrom within ¥ yeers of ki J b
refwrn foore wmch leave

Provided] (b w=y applicatien b epesial sy feave with perteulen of asiksbonal
cgamens, finapcial pssismnoe inslusive fraved granss, I wey, with supporting documents should be
sbezititdd b the Governing Bedy it Lo ome month hefere the star of the lrave aprbed for.

Tha Teachar of & college shall mnlﬂﬂhhfﬂﬂﬂmmwmhtui

years on b / her reteen from stedy leive oo dech terms sl combens G5 e enllegs may deside

mmmhﬂuqmmmhmpunmfhanum fon e
ef Saaly e |

Previded tha (f the concemed emplisyes i mesiviig dey pey, allownnce, gipend, scholeship,
fiellowcsaip freom any source ther cpllege wis
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(] Mimernity beave with full pay snd sllowhnoes mey be grasted o o whede time lsdy wacher
for & pericdl mat excveding 135 deys inclafing the period of confinamen o puliﬁuﬂlm

() Mummity leve, combined with any ather kind of lesve muy be gramed only if the b
supporid by  medical cnificae sgned b repered medich pescitener. | ek

(i) Mmemmity leave miy also be granted s » lady smcher of 8, collegs o8 fill pay i canrs of miscsriage
inclucing abortion wutject ko the conition dhat e beave shall aor excesd 6 weeks and the spglicstios
for leve shall Be qupporied by & medicsl ceriificuse sgned by o mgictered eedicsl practisones.

(ir]  hstesily beave chall ook be debhied 0 leve scoount,

fvh  cask of lagal adoption of = child es per peescaibial sisems of the Governmest from bime o lime child
loptim leave may be slowed 1o o fomale micher @ pei evisling pove, rile

G} OQUARANTINE LEAVE:

Lumumnmiq-nrhpﬂnluhﬂlmhtuMHrMHhhu
mhnwuhuﬂqm.lum:ﬂhﬂmﬁihfhhihﬂhmmhmh
ancad bisher duties on sceoune of the (IEsenon of any fecsionr decise i Bmily o houwsshald Such Teave
may be grasted with full pay and allowances, o o comifiese dgand by a negistrell medical practiisner for 4
period sot excesdiag 21 dayy ar in cse of excepsonil croumvtinces 30 duy, Such lmave yksl b caibed
quarusting feavt and may be combined wath any orher kind of leeve except causl Inave, CQuarstise Irave ghall
ol B debited b0 Emve socoun

) MEMCAL LEAVEMALF PAY LEAVE

@ A Teacher shall e arlisle 5o Flali Pay Leave for 20 days o mipect of sach coogpiend pur of ssrvice.
This leawe may ba gravvied on productaos of ciriSose oo o qualifed regisieced wadcsl praciiioner
of an privaie sffisrs.

(i) mrmLun-;hmlu-mwmmmumwwijm

(i) Mpvimum pened of scoumulation of soch lease w4l be 720 davs.

i CRMUTED LEAYE:

0 A Teacher shafl be entithed w0 commute the baif pry leive that ke / she has earned 1 full poy laave og
medical prousd mibject wo producdon of § cenificns from o ieputered mefical practitionsr.

Provided what whes. commmied leave is gramied, 1wite e mich taimber of half puy a8sll be
debited pgainst the leeve dccount provided sire dhal boal comeested feave may ke pranisd pol
exveeding 150 days during the whols arrvice perind of the e lyse.

F1] Half Pay Leawe vpia & macisum of 180 days be dlvond b be commuted diring e entive service
it prochscisns of medicel conilicae) hero sach i s wti¥z=d for an approved coune cert fied
0 b b the voresd of the collops by the Governlag Bedy,

{j amy athey Eiod of feave cucept casual and quarsnliae lagve.
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W EXTRACKINARY LEAYE :

[TF] Exwnordenary beave aibod poy and alkmances b grarsed 1 b Tesche @ special cinm ptancen,
aj mﬁmnmmlimﬁaﬁmxhw o
] s ather Ieave is admissible, bt ol b/ she applies in writing far the
exireceimary frave -
(i) Bwcepa in zase of o permanent macher, the duration of sxtmerdineey Jewve shall net exceed  moalss o4
=y fng Ecagion.

Mrevided that

il When such & sescher e undergoung weaiment for bsrculosy {8 & recogaioed bespinl of # an
mmmu-hﬂmﬁmmuwhlﬂmumw#
Mhﬂjmh‘[ﬂurnqmlﬁpﬂﬁwﬁlwnﬂhrﬂ
mm.nﬁdu_ltm:mwﬂmwhmlnﬂj;hﬁ
may. fr & may te eximardinary |

u*umﬂ Iml pretcrited. be pranied rary lave for a

NOTE () : rﬂ -n-_-r-:H i imrnii :;rhlﬂinll'mhmhlhjmmhnmﬂh
B0 & e Aweehe praduces o corificso dgned by Be Sugerimisnden of e
hospital ar the gpecialiv, oy e case may be. 0 the offecr that he/she has nesspeatle prospec

of sesovery on e expiry of e leave recommmdsl.

NOTE (2) ¢ The comceson of eairscrdinery laave snder the Huvidn abive will be sdmimible saly o
Ehone inackers whe have been i conlinuogs servics S s parfod epceading one vear,

()}  The astherity eepowered g prare leavs may Sommuls riraspect of sserce froem
withawt leswe into extracedisary besee - "

Ki QOMPENSATORY LEAVE:

1] tencher of o collepe who may be requised, fu the inicma of the college, o work during belidays
| be enngled i compenutary leave for o8 eqgnl namber of days for which be'is i required in
wiwk dusing the bokdays
fii Thiere will be g e camulangs of sk compensabery beave amd it b5 fo be pveiled witkis 1 mosts from
Ihe dade &l accrual

I3 LEAYEROT DUE:

"Laawe maf due’ with hall pay may be primied by b Govening Bady m* s Teisker | Prineieal for o
petlid mar encesding. M0 dayy durng ihe exise perd of senvice, am of which ot mess thas 70 day 0l & time
and 180 days i all may Be otherwise theieon modical ground. Suth leve shall e debiied mgaira the half pay
lerve eemnad by himdber setgerazntly, ‘Lo ninl dee” graesslly shell be prasscd |3 ciceplional ceaes of dllncas.
; hﬁﬂdu’ﬂmhwmhhﬂhﬂrnm#uuh.m
ressrably be foreszen, the teaches will renurn 5o duky on the expiey of the fave dod carn e dese praed,

A feacher ko whom Legve not due” i grisded shall rot be pemmited o tendsr hisfhe msigration fiom
service o ong b e debit bibancs i hinfer Feave neveais b oo wapsd ol by ative sevice or heshe refands
the smourt geid & him ¢ her e pay and allowanees: for B period nod @y earned. [s 8 cme where renemes i
wmaiidshie oo account of reanon of il health. in the sencher for further yervice, refund of leave
salary for the period of ieave etill ta be sarsed may be waived by the Geverming Rody.

Prowided fumbe thei e Oueeming  Bedy may b osny  odwr  eeogpiasl e
weive, for muson fo be reconded . fbe refund of leve wiley for e period of leve will

ey b ey, o Y
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A teacher who is deabied by mwmmhwﬂhpﬁmdhhi
hﬂ#ﬁn-w!mmﬂmmq{q , pactizular duty which hes the
effct of increasing Wsbar liabiliey 1o e e irjuey beyosd dhe ordmary ik aackisg 40 the post
oy b allowed mecial dimbility lesve on full amy ﬂmrs:—hﬂpﬂﬂ-ﬂl
dering the whale course of gervice.

Speeial Disalably Lunmhm-lhudnﬂmaﬂ#huddmmmuu]m:

mmmuhﬂlﬂunm-ﬂm“mmmmmmud

dlsabllity tesve aball not be grannil unlem ihe disakaisty manifested sedl within 3 meaths of
pocuireace o which i Iy mi et e oasher - Eimb b weed with e promyiinde in bringing salice

of the apprepriaie suhorty

mmﬂllhpﬂlﬂmnﬂ fae iscommendation of a Madboal Poard and wuch |eave in nd oise
whrsak] expend 74 mongks.

Caigly leave may H'ﬂdm&imﬂhm iwﬂrwiﬂ
wu:hﬂhﬂ-ﬂmmﬂuﬂ.

mwmmawmﬁumqmﬁhmumq
mii“mmmhumﬂumuﬂmmu smindiod Fest wy b0 e
“nr-ﬁhﬂﬂpﬂdmﬂeﬁﬂhﬂ patitlemen of sech leave,

Lenve islary during such leave mhmummmmmmﬁ- 13 days wnd hal pay
for te emainlng pegind

At the reqoess f o Tuasker of 0 oaliegs e Gewerning Body of the collsge may, Ty sede, carwen S4F
kind of lease abready graed ihtuhntnl'iﬂ'lnll'hind. which may be depviasibile, withs effees Rom
ﬂﬂhud}b:ﬁﬂhﬂqﬁ.hﬂnﬂuﬁmMHnﬂHHMiﬂm
o e a3 et of Hgh,

If cme Wimd ol beave i eonverisd ini nuothen, the smoam of leave salnry admusivde vuall be
m-}u.l.dhumdmuuﬂ b paicd te, o, &S the case may b AEsuat gveniomen

Mhﬂnﬂl‘mﬂ-:nﬂnﬂmm

wptup“hwiuduthuﬂuy eindd af leave may b prasted in conmik iration Wi o in
ﬂ:hiddnfuﬂﬂtmlﬁm

MMH%W:MMHHM%IW ot inther condia afler
cenaatisn of Wi / har pervice by mﬂmﬁgummmm-ﬁﬂh
s prosided the maximm umﬂmnhﬂmdnﬂmndmwm
be 360 dhays.
Tbhnphq'ﬂhmlnhmdl'ﬁ#mh g tzscher of & collegs on ke duy
that o which the m:—ﬂiﬁdwmﬂhﬂm%.
Lisve salery on umuﬂwumuﬂﬁmﬂnﬂhmhduﬂuuh of
h”dmnlﬂ!hmpumﬂlqhﬁllﬂﬂ#ﬂrﬂlﬁ-#!ﬂﬂlﬂ

L" qFE-\J:ﬂ.
princlazl
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The teave ascoust of gvery wacher shall be crediled with exned leave, @ Mdvanes, ia B Gingle
mu—ammmummdmumumﬂimuﬂm imzallmenis of 15 doys
esich o the firsd dury of July sl Jusiuary of every acadsmis yoar from the eighth e ol nervive cawandi, And
5 pach e semed leave may e caodised 41 the sate of fwn mad & half dana for rach enmplesed calendar monih
hh&ihﬁnﬂﬁmmdmduﬂuﬂﬂﬂmmhmﬂnm
w0 the first sevea wears of service. Ulimate finetion of a day il be fosded off 4o & reareal latzper.

The periad of sy beyee withsat pay shill bt maclided fram e colculiion of exmed leave

740 A Prsigal | Teacher ol # collegr appointod o7 Sobstantive b u aqy [romaden pisst shall scquinsa
Fmn on that post I the seaches is appm subapijeely and confiemied ho apether poimisest jost
iiber I the enlingn o nuside and i case of the Principal 10 seather post olisle, hisher fiess cm the
wmmmhhhMMhMﬂmwﬁm-mw %
rifzmil o mocepl h'qpﬁmmumptﬂﬂth'!mm[ﬁﬂ;ﬂaﬂmh
carrraed waehenTrine pal vhnll imoediasly repnt bac'k T duty in thie piost o which hafihe beid e,

B A Priacipst { Tencher holding sabsuniive appolounzst is § sollege may be granied lien on hisfher
perminssl pe if hefshe spplisd for the grant af lish compmaquerd wpoh Eiether ahismng i apoermen
alber euber i Bngther sxllage or is any oiher esiablichaetn

(i mmuuumuu.mﬂimrrﬂmmhwwmﬂ if the
tenher comcerned bs net coefirmed is his / her mﬁhﬂ-m-uu'_i:mﬂu-ﬁtp-ﬂ

Wﬂ-unlpﬂﬂhﬂmd shall ror puosd ] yeen

1L Ewvery tescher of o collage shall foliow a wx day week and wholl abide by the pasers of helcdaye,
wmcThon . 1 Ty b deeerminnd by = '

1 A partime teacher of a caliege shall be entiesd 10 the foflowing leave
£ Cenul bewve apon & manimers of () dayd @ 82 sc3semie year

i) muwmmmmm-mhhﬂmhu b
mmwuhpﬂmﬁwmﬂﬂurm
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Fresh Application (2021-2022) Status Report of Gokhale
Memorial Girls College (As on 82-11-2022 04:08 pm) :
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GOKHALE MEMORIAL GIRLS' COLLEGE
171, Harish Mukherjee Road

C 3 Jan20m

Kuodkata -TiiH20
FINANCIAL ASSISTANCE FOR 2021-2022
5l Mo fName Rall Ma, Ph, Ma. Departmest Amount
1 [SAHELI BACHHAR 0 BAHODEL G2O07E0052 EOUCATION EEET]
1 [uMMAIRA HAFEEZ _21/BSCH/0188 420626416 ECOMOMICS ETEE]
1 [SANSH! ADARSH 19/BAV/ODEL TS1F6TIEGEE CMIEY ErpT
4 [SAnIMG CHOWOHLURY 20/BAH1 33 573579200 EGUCATION EFEL)
5 _|SAMGITA DAW 20/BAH/ 0714 BO024343R EDUCATION EFET]
B |CoPTI MONDAL 20/ BAR/D091 §733250115 EDUCATION EFLE]
7 |savaN BEWAS 19/ BAV/ T2 16 a230360701 ALY 3733
B [Ama PURKAIT 20/ BAH A3 SRRIGR4I45 HESTORY 1733
g [ARADHAMA DUTTA 20 BAH245 8073158500 HESTORY [TEE]
10 [SHEABASTEE SENGUPTA 20/BECH/D115 TI7A4E21094 PSYCHOLDGY 1733
11 [LAMLA HASRIN 0/ BAK0314 GEISIA1 704 PHILOSOPHY 3733
12 [SMEHAASREE DAS P BARDEZS G831272098 ENGLISH 71
13 [IMDAAN MUKHERIEE 20/ BAN/180 TIE0MITELS EDUCATION 3733
14 |DEBASMITA CHAKRABORTY 19y RAHCO44 B77T531812 PEYCHOLOGY §743
15 |CHANDNI SHAW 11/BAH/D158 NOT FOUND HiNDH 3733
16 |MONIUSE ROY 20/RSCH D126 THEMG0B0ES MATHEMATICS 3733
17 _|MINDSA SARKAR 20/ BSCH/O162 TO01704571 ECONOMICS 1733
iR |jovTH SANYAL 20/ BAH/O2ER BREF7SO073T PEYCHOLDGY 3733
19 |WNEHA DUTTA 19/ RAH012E BT7T144405 FISTORY 4733
10 |RANE MALUCK 11/BAH/DDGT MOT FOUND HNDI 3733
21 |NIKHAT KHATOON 18/B5CV 0018 TO7002461% CHDY 3733
22 |TIYASHA GHOSH 20/BSCHOLEE B3 35045603 ECOMCMICS FRET]
23 |MANISHITA BISWAS 19/BSCHAOZMN G4TEA4RIRE PHYLICS 1733
74 |CHALAMTIKA BISWAS 2 1/B5CH 0108 SIGAEI008E GEOGRAPHY 733
25 |DEBOSMITA MONDAL 20/65CH 0201 TATEIAED GEOGRAPHY [REE]
26 |MADHINI CHAKRABORTY 20/BAN D032 HOT FOUND AEPY 3733
27 |AANA SANTRA 14/ ERCH/ D214 8330225101 MATHEMATICS FREE]
28 [SUBHANLALI PRAMANIE 19/ESCH/O0TE QRIBINEISS MATHENMATICS 3743
| TRISHS DAS 15/BSCH/0182 9121930913 A THERAATICS 3733
30 |[ATMAJA BHADLIR 16/ B5CV/D024 842060705 ASEY 3733
TOTAL 111960
Authenticated
|: _i;'_lnﬁfrpcm
Gokhale Memorial Girls' Collage



GOKHALE MEMORIAL GIRLS' COLLEGE

11, Marish Mekierjés Raoad

Kalkars -HHITH
FINARCIAL AYUSTANCE FOR 3020 2031
DEFARTHIE Tatal
Fl
H MO R ROLL MO . O ! |

i B VU0 AL 17/ ReC D8 TRAL ETTMER] N N8R4 T
F ADATI DAS LMACHTON S TIGIISSL M 5507 36
3 REMDITA SHEW $E/BECHI0 R BES3EE] e
] SABAN] GANGULY 1/BAY/0I B5PY SRRy 842 35

[} PLAPTTA LAHAL RSO0 hEPY EH71100
AE000

E TRIPT Gk £ s []: 21 T A iR
d,4135
T ALHEL MITHA 18/BSCH 021 P, WL 5.510.00
E LA AT AR TIA L T Rl TN T ERTRITLER 48123

BRICHTI A
5 BRI KHATOON H T T Cinas P 5 M0

" MEHAT THATOON P T) TR EL 45T HITO0FAE15
15,244.72
1L AT ARE BIPANG A E e B ] asEy IR0 NG 3007.35
1 SUMKESHEL B L8/ 0T P B0 TLIATIY AL
1l Kb RAOADAL um:u.lnn ] [ e el

11 SAKSHI ADARSH LY EMEV 1515810
(R
SRERA DLTTR LN DR HESA EFT72A408 & G500

BNATILTT
TR A AR LSUBSCM AN LY i 75238
it ROk MURHEREE LBV TE ALFY [=3iEEE ] o
1] AIRTT! RIS 15/3AH 0L Ho 128591 3108 & 481 36
1 TRSHA (W5 1S/RSCHTNSE WA FrREEE L] 5 BEA0
B RahlniTa Ol & SOSEAM LYY P, SIATEETLS SOH136
H SHELT) (HATTERFEE A0EAHAILDY Peaa, A —

n SHHLASRET DAS A0FEAH IS ERNGA B T
I LANE FRASRIN 2058 3 L4 FHIA =2 gpia1dEs ]
] RACIHIN ERAERERDETY IR OIAT AR AT -
Tatal fr=)|

MW a8
Princips!
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b3 JAN 20¢s



GORHALE MEMORIAL GIRLS' COLLEGE

171, Harish Mukberjes Rasd

Kalkata - 70010
FINARCIAL ASSISTANCE FOR 2019-2020
5L [MAMLOF THE "Amount{R E3sk
L opla |“"' §) __|curge E:-n_
1 |Sreitha Basy 17/BAH/TI7R = B057 108 G059 30
T 17/BAH/D0RT EMGA BOAT 238  w0es.38
3 |SOVETA Shew 17/85CH/T17 RATIAA 5] 106 Etenis
4 [AFIFA KHATLN [17/BECH/Da8 A BOET 1.36] 606936
5 |YOTI DEBI RAJAK L6/RECH/OLER [eva 08T .06 s063.38)
& |SUSMITA HaLDER L Akyoos F:uuu BOBT B0 7
7 DEBASAETA MAIUMBER |1 7/8S0H 005 Lt [ L.36f 6069.36
B ALNTI DAS LEBRTH [Fusa 67 L.BE| 8069 36
5 leusEL Mimas TESCH/ D138 PHEA 067 €0s7|
i0 IMHJTA BHAW LA/DECH 0048 irhn 4067 [T
il JSNEHA DUTTA 19/RAH /0128 HIEA EDRT E05T
1 SUBMASALE PAL 15/BAH00TZ HIGA 6067 136] 606G,
13 [SAVANE BISWAS [T i AEPY BOGT LIE (069,36
16 ARURILAK MACNDAL 15/ESCI01I0 CEAA 6T 2561 B059.36(
15 |TREGHA Das 15/ESCH /D192 AT A 06T G067
15 [hada EULSUM LYBSCY/D025 [y [T TH
17 ‘H.IEHTJ- SAHA L/ RSCV/0209 A5 [TTE 1360 EHAIS
18 [URSHA MUTTALIE 19/ R5CHD032 [nrma BOET BOET
1 EHA MONDAL 15/ BAH 028 PLA BOE7 P IlEET)
20 %n GHISH 177 BAH A0 ENGA, 067 G067
il ThlALL BHADLE 19/B50V/T034 AEPY 6067 2.38] B0G9,3G
23 [ANMESHA MANNS ISESCV/ 0D LEPY 67 286) &065.36
# [RO MUOEREL SHESCV017E AP b067 FEC IS
Tois HiEl B4 LuTA

Authentleated .
r:’_’:ﬂ-fn-*r'pl,,m.

Frictipad

Gokhiale Memorial dirls Collega
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GOKHALE MEMORIAL GIRLS' COLLEGE

11, Harish Mukberjee Rond
Rolkatu -THM20
EINAKCIAL ASSISTANCE FOR 2017-2018
SL.  |MAME OF THE B Amount| |,
ND. | STUDENTS L RS o
1 |RAIASHRIDUTTA  |17/BSCH/211 [MTMA | 5000 9007101094
2 |SOYETA SHAW 17/8SCH/017 |MTMA | 5000 974E160885
3 |AFIFA KHATUN 17/DSCH/ME |MTMA %000 STA365 1086
4 |TANUSHRI DAS 16/BSCH/072 [MTMA | 5000 9231627032,
& JANUSREE DAS 15/B5CH/203 |CEMA 5000 TREEAIDE6E]
b |SHILPA POREL 1 144 |GEQA 5000 I74E721477
7__ |IYOTI DEBI RAJAK  [16/RSCH/1ES [PSYA 5000 8013754485
B |PRITI BURBAN 16/BAK/I3S _|HISA 5000 9831552574
9 |PRIYANKA IOYDHAR |16/BAH/O73  [FDCA 5000 3748620027
10 [PUIA MANIHI 16/DAH/138  [HINA 5000 088967722
11 |DEBOSMITA MODAK |16/BAH/1012 [FLSA 5000 BOEE16 7645
17 [SAMIRA KHATOON  |16/8AH/030 |EDCA 5000 9631032537
13 |HARSHA SHAW 15/BAH/DIS  [HINA 5000 8240734525
I i
Totl 3000
Authenticated
iy |
C donplie
Principal
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